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ACRONYM LIST – U.S. FLEET FORCES

	A

	AADC
	area air defense commander

	AAR
	after action report

	ACOR
	assistant contracting officer representative

	AFP
	adaptive force package

	AO
	air officer

	AOC
	air operations center

	ARG
	amphibious ready group

	ASW
	antisubmarine warfare

	AT/FP
	antiterrorism/force protection

	ATF
	amphibious task force

	ATG
	Afloat Training Group

	ATGLANT
	Afloat Training Group U.S. Atlantic Fleet

	ATGPAC
	Afloat Training Group U.S. Pacific Fleet

	AWTC
	

	B

	BIS
	Battlefield Information System

	BMD
	ballistic missile defense

	BMDEX
	ballistic missile defense exercise

	C

	C3F
	Commander, United States Third Fleet

	C6F
	Commander, United States Sixth Fleet

	C7F
	Commander, United States Seventh Fleet

	C7FTP
	C7F Training Program

	C4I
	command, control, communications, computers, and intelligence

	CAS
	close air support

	CBT
	computer based training

	CDEP
	coalition DEP (CDEP)

	CDL
	common data link

	CE
	command element

	CID
	Center for Information Dominance

	CID LS
	Center for Information Dominance learning site

	CMP
	Collection Management Plan

	CNETS
	Communications, Network, Engineering Technical Support for fleet training

	CNMOC
	Commander, Naval Meteorological and Oceanographic Command

	CNO
	chief of naval operations

	COCOM
	combatant command/commander 

	COMPTUEX
	Composite Training Unit Exercise

	CoSC
	Continuation of Service Contract

	COMPACFLT
	Commander, Pacific Fleet

	COMUSPACFLT
	Commander, United States Pacific Fleet

	CONOPS
	concept of operations 

	CONPLAN
	concept plan

	COP
	common operational picture

	COR
	contracting officer representative

	CRYPTO
	cryptologic

	CSCS
	Center for Surface Combat Systems 

	CSF
	Center for Security Forces

	CSFTLANT 
	Commander, Strike force Training Atlantic 

	CSFTPAC 
	Commander, Strike force Training Pacific 

	CSG
	carrier strike group

	CTF
	Commander, Task Force XX; commander, task force

	CTP
	common tactical picture; contract transition plan

	CVW
	carrier air wing

	CYBERFOR
	Commander, Navy Cyber Forces

	D

	DCGS
	distributed common ground station

	DEP
	distributed engineering plant

	DET
	detachment

	DIACAP
	DOD Information Assurance Certification and Accreditation Process

	DITSCAP
	DOD Information Security Certification and Accreditation Process 

	DMOC
	Distributed Mission Operations Center

	DMRS
	Digital Radio Management System

	DOD
	Department of Defense

	DON
	Department of Navy

	DONPIC
	DON Program Information Center

	DOTMLPF
	doctrine, organization, training, material, leadership, and education, personnel and facilities

	DRRS-N
	Defense Readiness Reporting System-Navy

	DTC
	distributed training center

	DTCLANT
	Distributed Training Center Atlantic 

	DVTE-CAN
	Deployable Virtual Training Equipment – Combined Arms Network

	E

	EFDS
	Expeditionary Force Development System

	EHF
	extremely high frequency

	ESC
	executive steering committee

	ESG
	expeditionary strike group

	ETG
	Expeditionary Training Group

	EW
	electronic warfare

	EWCT
	expeditionary warfare collaborative team

	EWT
	expeditionary warfare training

	EWTGLANT
	Expeditionary Warfare Training Group Atlantic

	EWTGPAC
	Expeditionary Warfare Training Group Pacific

	F

	FAC
	forward air controller

	FCC
	functional component command 

	FDNF
	forward deployed naval force 

	FRAGO
	fragmentary order

	FRP
	Fleet Response Plan

	FRTP
	Fleet Response Training Plan

	FSCC
	Fire Support Coordination Center

	FST
	fleet synthetic training

	FST-U
	fleet synthetic training-unit

	FTC
	fleet training command/fleet training continuum

	FTCSS
	Fleet Training Capability Costing System

	FTIP
	fleet training integration panel

	FTS
	fleet training support

	G

	GCCS-M
	Global Command and Control System-Maritime

	GMD
	ground-based midcourse defense

	GPS
	global positioning system

	GWTS
	Growler Weapons and Tactics School 

	H

	
	

	I

	IA
	interoperability assessment

	IMPASS
	Integrated Maritime Portable Acoustic Scoring and Simulator

	IO
	information operations

	ISR
	intelligence, surveillance, and reconnaissance

	IT
	information technology

	IW
	information warfare 

	J

	JAEC
	joint assessment and enabling capability

	JAAR
	joint AAR

	JCAS
	joint close air support 

	JDEP
	joint distributed engineering plant (JDEP)

	JDOCS
	Joint Deep Operations Coordination System

	JFIRE
	Joint Application of Firepower

	JFMCC
	joint force maritime component commander 

	JFO
	joint fires observer

	JMETS
	joint mission essential tasks

	IMPASS
	Integrated Maritime Portable Acoustic Scoring and Simulator 

	JNTC
	joint national training capacity/Center

	JSAF
	joint semi-automated forces

	JTA
	joint task article 

	JTAC
	joint tactical air control

	JTFEX
	Joint Task Force Exercise 

	JTEN
	Joint Training and Experimentation Network

	JTF
	joint task force

	JTFEX
	joint task force exercise

	JTS
	Joint Training System

	JTFHQ
	joint task force headquarters

	JTT
	joint training team; joint tactical tasks 

	JWFC
	joint warfighting center

	JWTS
	Joint Warfare Training System

	K

	KP
	key personnel

	L

	LAN
	local area network 

	LCS
	littoral combat ship

	LRS&T
	long range surveillance and tactics

	LVC
	live, virtual, constructive

	M
	

	M&S
	modeling & simulation

	MAGTAF
	Marine Air Ground Task Force

	MCDP
	Marine Corps Expeditionary Force Development System

	MCP
	mission capability package

	MCS-21
	Maritime Cryptologic System for the 21s Century

	MEB
	Marine expeditionary brigade

	MECSP
	Mission Essential Contractor Services Plan

	METOC
	meteorological and oceanographic

	MEU
	Marine expeditionary unit

	MFSR
	Monthly Financial  Status Report

	MIO
	maritime interdiction operations

	MOA
	memorandum of agreement 

	MOE
	measure of effectiveness

	MOP
	Measure of performance

	MSAT
	multi-service supporting arms trainer

	MSR
	monthly status report

	MTP
	Management and Technical Plan

	MUTTS
	Multi-Unit Team Training System

	N

	NACOE
	Naval Amphibious Center of Excellence

	NAE
	Naval Aviation Enterprise

	NAVO
	naval oceanographic office (NAVO)

	NCDP
	naval capability development process

	NCTE
	Navy continuous training environment

	NEC
	Navy expeditionary combat

	NETC
	Naval Education and Training Command

	NF
	numbered fleet

	NFC
	numbered fleet command/commanders

	NKP
	non-key personnel 

	NMET
	Navy mission essential task

	NMETL
	Navy mission essential task list

	NMITC
	Navy and Marine Corps Intelligence Training Center 

	NNWC
	Naval Network Warfare Command

	NOAC
	Naval Oceanographer ASW Center

	NPDC
	Naval Personnel Development Command

	NRL
	Naval Research Laboratory

	NSAWC
	Naval Strike and Air Warfare Center

	NSW
	naval special warfare

	NTIMS
	Navy Training Information Management System

	NT-ISR
	non-traditional intelligence, surveillance and reconnaissance

	NWDC
	Navy Warfare Development Center

	NWTS
	Navy Warfare Training Systems

	O

	OCO
	overseas contingency operations

	ODC
	other direct cost

	ONR
	Office of Naval Research 

	OPAREA
	operations area

	OPFOR
	opposing force

	OPLAN
	operation plan

	OPNAV
	Office of the Chief of Naval Operations

	OPORD
	operation order

	OPTASK
	operation task

	OSD
	Office of the Secretary Defense

	P

	POC	
	point of contact

	POP
	period of performance

	PTW
	precise targeting workstation

	Q

	QCP
	Quality Control Plan

	QFF
	quantitative fleet feedback

	R

	R&D
	research and development

	RAMS
	Range Access Management System

	RDF
	radio direction finding

	RF
	radio frequency

	ROE
	rules of engagement

	S

	SCI
	special compartmented information

	SE
	systems engineering

	SEAL
	sea air land

	SF
	strike force

	SES
	senior executive service

	SECNAV
	Secretary of the Navy

	SG
	strike group

	SGITR
	strike group interoperability training and readiness

	SHF
	super high frequency

	SLAMEX
	sea-launched land attack missile exercise

	SME
	subject matter expert

	SO
	special operations

	SOO
	statement of objectives

	SOP
	standard operating procedures

	SOS
	system-of-systems

	SP
	Surge Plan

	SQL
	Structured Query Language

	SWDG
	Surface Warfare Development Group

	SWO
	surface warfare officer

	SYSCOM
	system command

	T

	T2
	training transformation

	TACMEMO
	tactical memorandum

	TADIL
	Tactical Data Information Link

	TADIL-J
	Tactical Data Information Link-Joint

	TBMCS
	Theater Battle Management Core System

	TDL
	tactical data link

	TF
	task force

	TFIRM
	Total Force Integrated Readiness Model

	THAAD
	terminal high-altitude area defense

	TIS
	tactical input segment

	TLAM
	Tomahawk land attack missile

	TS
	top secret

	TSN
	Tomahawk Strike Network

	TTGLANT
	Tactical Training Group Atlantic

	TTP
	tactics, techniques & procedures

	TYCOM
	type command/commander

	U

	UAS
	unmanned aircraft system/unmanned aeronautical system

	UHF
	ultra high frequency

	USFF
	United States Fleet Forces

	USJFCOM
	US Joint Forces Command 

	USMC
	United States Marine Corps

	USN
	United States Navy

	USW
	undersea warfare

	V

	VBSS
	visit, board, search, and seizure

	VoIP
	Voice over Internet Protocol

	W

	WAN
	wide area network

	WAWF
	Wide Area Workflow
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1. INTRODUCTION/BACKGROUND

U.S. Fleet Forces Command (USFF) is responsible for coordinating, establishing, and implementing integrated requirements and policies for manning, equipping, and training Atlantic and Pacific Fleet units, strike groups (SGs), and strike forces (SFs) in the execution of the Fleet Response Plan (FRP) in support of and as required by Navy policy, U.S. Joint Forces Command, and Unified Commanders.

The Fleet Response Training Plan (FRTP) was instituted specific to USFF’s FT mission and serves as the framework in which units, SGs, and SFs are trained and certified in operational readiness. The tenets of the training mission rely on the formation of FT policy and directives to implement the FRP ensuring efficient use of resources, time, and personnel to attain the required level of readiness. The FRTP is structured around fleet school-house curriculum/instruction, exportable team training, schoolhouse war-games, networked synthetic/simulation driven exercises, and live training. These programs and exercises include but are not limited to Fleet Synthetic Training (FST), Standoff Land Attack Missile Exercise (SLAMEX), Integrated Maritime Portable Acoustic Scoring, and Simulator (IMPASS) System, Navy Warfare Training Systems (NWTS), quantitative fleet feedback (QFF), Navy Training Information Management System (NTIMS), Fleet Training Capability Costing System (FTCCS), and live exercises such as Joint Task Force Exercise (JTFEX) and Composite Training Unit Exercise (COMPTUEX).  Fleet forces are required to operate in a joint and coalition framework.  This requires FT be integrally linked to joint training programs and support joint force requirements/execution.

2. TECHNICAL SUPPORT SERVICES

Purpose.  Provide support to USFF and associated fleet commands conducting FT to execute the training mission within the framework of the FRTP and joint training requirements/capabilities.  The following provides the level of support and expertise required to assist these commands with FT policy/directive development and implementation, curriculum development, and instruction, exercise development, execution, assessment, and reconstruction.  Specific support under this PWS includes:

A. Support for the determination, development, coordination, communication, and implementation of FT policy, to include training alternatives, training effectiveness, and assessment of training methodologies, Navy training transformation (T2), innovation, and experimentation.

B. Development of curriculum to support required warfighting capabilities for units, SGs, and task forces (TF).  Curriculum and instruction to include school-house courses, exportable courses, and mobile training teams and distance learning initiatives to develop, deliver, and assess the effectiveness of the training and evaluate the currency of the training. 
 
C. Development and execution of simulation driven training events and exercises (live, virtual, constructive (LVC)), both school-house war-game and FST scenarios that support unit level through joint functional , joint force maritime component commander (JFMCC)/joint headquarters, and joint task force headquarters (JTFHQ) level warfighting capability requirements, training development/delivery, assist in assessment, and support certifications. 

D. Development and support of live, at-sea training events, and exercises that support unit level through JFMCC/JTFHQ level warfighting capability requirements, training development/delivery, assist in assessment, and support certifications.

E. Development, execution, and support of JTF, functional component command (FCC), bi/multi-national training, coalition, joint, and intergovernmental agency training events, exercises, and experiments.  

F. Provide a single, integrated training support and execution contract to USFF synergistically (manning) and efficiently (financially) encompassing all existing programs, provide for a phased integration of work as current contracts/tasks expire, and allow for growth as Navy T2 continues to evolve into these areas.

G. Provide strike group interoperability training representative (SGITR) technical support services and training support for all facets of tactical data link (TDL)/common operational picture (COP)/common tactical picture (CTP) interoperability training at the individual, unit, SG, and numbered fleet command (NFC) levels.

H. Provide communications, networking and engineering support for FT events, exercises and instruction, including live and synthetic, simulation driven training events.

I. Provide analytical and engineering determination, development, coordination, communication, and implementation of FT policy requirements for communications and networking requirements to support all FT venues and requirements.

J. Provide technical, engineering, communications, networking and computer support for curriculum instruction including school-house courses, exportable courses, and mobile training teams; distance learning initiatives to develop, deliver, and assess the effectiveness of the training; and evaluate the currency of the training.

K. Technical, engineering, communications, networking and computer support for live and at-sea training events and exercises, unit through force level war-fighting training requirements, supporting JFMCC and JTFHQ level warfighting capability, joint task force (JTF), FCC, bi and multi-national training, coalition, joint, and intergovernmental agency training events, exercises, and experiments.
	 
3. TASKS

A. Program Development and Management Support.  
Provide support to USFF for the development, coordination, implementation, and analysis and assessment of FT policy and programs in the following areas:

1) Training requirements definition, validation, documentation, implementation, monitoring, and review.

2) Electromagnetic spectrum, simulation, and synthetic technologies use in support of FT.

3) Distributed training capabilities and network training capabilities use including leveraging multi-service and joint force networking capabilities and requirements.

4) All phases (pre-exercise planning though post-exercise debrief) of LVC training events and exercises.

5) Training range infrastructure capabilities, degradations, and minimum requirements for execution of LVC training events and exercises.

6) Joint training and Navy T2 requirements, exercises, and training event planning, development, execution, analysis, and assessment to include experiment support as directed to include the Navy T2 initiative and other forces for training initiatives with the US Joint Forces Command (USJFCOM) training directorate (USJFCOM J7)/Joint Warfighting Center (JWFC), and other services as required.

7) Readiness assessment modeling and reporting requirements (NTIMS, QFF).

8) Policy development, implementation, refinement requiring interaction with Naval Education and Training Command (NETC) / Naval Personnel Development Command (NPDC), NFCs, systems commands (SYSCOMs), type commanders (TYCOMs), Office of Naval Research (ONR), and subordinate commands as required.

9) Development, implementation, and assessment of training readiness, unit and force certification criteria, and readiness reporting analysis/model.

10) Introduction and tailoring of Six Sigma processes to unit training procedures. 

11) Conduct SG interoperability analysis, review, and validate interoperability related curricula, develop SG interoperability training plans, and coordinate training support.

12) Develop and implement TDL/COP/CTP training plans, schedules, and status briefings related to interoperability training for each carrier strike group (CSG) or expeditionary strike group (ESG).

13) Provide SG specific configuration and interoperability information directly to the SGs based on distributed engineering plant (DEP)/joint DEP (JDEP)/coalition DEP (CDEP) LL.  Coordinate NAVSEA technical support as required to develop and deliver this information to the CSG/ESG in a timely manner.

14) Participate and support document development efforts for each CSG/ESG being supported by this effort.  Document development may include:  tactical memorandum (TACMEMO), tactics, techniques & procedures (TTP), operational tasks (OPTASKs)/operational orders (OPORDERs), DEP interoperability assessment (IA) reports, and SG interoperability capabilities & limitations documentation.

15) Coordinate external training resources, as required to meet interoperability training objectives of each CSG/ESG. Review training provided in support of new installations and provide feedback to the training and engineering communities.

16) Participate in technical working groups, meetings, and conferences as required, which may include in-theater visits.

17) Recommend and assist in coordinating training support for TDL/ Global Command and Control System-Maritime (GCCS-M) systems that are not currently supported by formal Navy training.

18) Conduct, where applicable, combatant commander (COCOM) and NFC in-theater visits as required to research and document current architecture and operational configuration information.

B. FT Curriculum Development and Instruction Support.

1) Provide support for the development of curriculum and instruction delivery at FT commands (FTC), as required, to support standing courses and special courses of instruction as designated by warfighting capabilities requirements/certifications or higher authority.  Developers/instructors are required to be subject matter experts (SME) in their field of warfighting operations with curriculum development experience.  Instructional delivery will vary as required by commands and schedules to include surge requirements. 

2) Assess course/curriculum effectiveness on a periodic basis with a minimum of semi-annual reviews and an annual report on course productivity, throughput, effectiveness, and any recommended changes/enhancements.

3) Maintain curriculum subject matter currency to include current/future capabilities and limitations, any relevant research and development (R&D) efforts, and retiring systems.

4) Provide Joint Automated Deep Operations Coordination System (JADOCS) support including course and curriculum review, development, and implementation for academics associated with in Maritime Dynamic Targeting course to meet all training requirements for Tactical units and operational staffs.  Assist and provide instruction based training, courses and classes to individuals, units, CSG/ARG staffs, and others. Provide on-site mobile training to Numbered Fleet Commander (NFC) Maritime Operations Center (MOC watch officers on an annual basis.  Assist in planning, execution, and assessment of dynamic targeting events during Fleet Synthetic Training (FST) and other fleet exercises as necessary.

C. LVC Exercises and Events Support.

Support for all LVC exercises/events to include requirement collection, scenario development, exercise support, execution, analysis, and assessment including after action reports (AAR), lessons learned (LL), and event/exercise reconstruction. These events/exercises include all live, at-sea, training range events/exercises; all synthetic, simulation driven, and constructive events/ exercises to include support for JTF, functional component commander, coalition, joint and inter-governmental agency exercise/events as scheduled and conducted by NFC, JTF commanders, strike force training commanders, or other scheduling/coordinating activities, such as tactical training groups, expeditionary warfare training groups, and ATGs.  Specifically:

1) Provide liaison with fleet scheduling authorities (NFC, TYCOM, etc) to maintain exercise/ event/war-game schedule currency in order to effectively coordinate contract assets and make resource allocation recommendations to include surge support as required.

2) Assist in the development of exercise/training event/war-game training objectives with the goal of individual training events supporting warfare capability qualifications and certification requirements (joint mission essential tasks (JMETS)/Navy mission essential tasks (NMETs), training manuals, training plans, etc.).

3) Assist in development, execution, wrap up of live/synthetic training scenarios including blue/red/white forces lay down and other associated scenario development functions using the Joint Semi-Automated Forces (JSAF), as the baseline software package, or other designated simulation/stimulation software used for exercise/event support.  Scenarios will be developed in accordance with direction from exercise/event/war-game director.  Work with joint/inter-service/coalition training agents (exercise development level only) to ensure scenario complexity meets the training objectives of the exercise, event, or war-game.

4) Maintain a library of used scenarios for reuse, include documentation of related training objectives, JMETs/NMETs, training manual credits, scenario description to include LVC participates, any associated non-standard or unique technical requirements, associated AAR, and any recommendations for improvements.

5) Provide exercise/event/war-game training support to units (operator/team training), warfare commanders, SG/SG commanders, and associated joint/coalition forces.  Provide instructor support for Visit, Board, Search and Seizure (VBSS) and Maritime Interdiction Operations (MIO) events.

6) Support exercise/event/war-game analysis and assessment to include assessment packages for QFF, training completion reports/status for inclusion in NWTS for support to TFIRM and DRRS-N, and to provide quick-look/feedback inputs for AAR and debriefs/messages, as required.

7) Assign SGITR support to each SG.  Representatives are responsible for providing the SG with pertinent TDL/COP/CTP information as it evolves throughout the FRTP process.  Level of support provided will include maintenance of interoperability training schedules, coordination (with waterfront training activities), TDL/GCCS related course of instruction support, air defense and LlNK/identification (ID)/CTP-Manager syndicate support, and FST planning and execution support. 

8) Provide observers to selected fleet and joint exercises/events and provide LL from these events to the technical and operational communities for use during testing, planning and execution.

9) Support SG and single ship underway events as required, subject to limitations of man-hour availability, surge requirements and SG training schedules. 

10) Support applicable SG, major fleet, joint, and coalition training exercises, to provide advanced technical and tactical support to exercise controlling agencies.  Analyze interoperability issues, identify training shortfalls, and provide feedback and LL with respect specific interoperability issues. 

D. Communications, Network, Engineering Technical Support (CNETS) for Training.

Plan and design projects related to FT requirements and the Navy continuous training environment (NCTE), including LVC modeling and simulation (M&S) components, architecture, security and performance, specifically: 

1) Coordinate training architecture development with USJFCOM Joint National Training Center (JNTC), FORCEnet, and Navy Warfare Development Center (NWDC).

2) Develop and/or direct the development of findings, draw conclusions, and develop recommendations for enhancing training architectures.

3) Apply systems analysis, design techniques, and operational procedures to complex scientific and operational systems in a broad area such as requirements development, engineering, interface design, training, routine operations, and interoperability.

4) Advise FTCs, activities and senior staff on policy guidance and oversight in the development, analysis, and management of technical, engineering, communications, networking, and computer support for live and at-sea training events and exercises, fleet and joint training programs in support of USFF goals and objectives. 

5) Integrate live and networked synthetic M&S training into cohesive strategy and execution.  Support FST events at designated training sites.  Support includes exercise set up at Distributed Training Centers Atlantic (DTCLANT), and ships, and coordination with Commander, Navy Cyber Forces (CYBERFOR).  Support does not include NCTE node installation, NCTE shipboard installation, or other NCTE network support. Specific support includes:

· Provide SME support for scenario development, exercise-event preparation, development, execution, evaluation and mentoring at DTCLANT.
· Provide analytical and program policy support for use of current and advanced technology in support of networked distribution capabilities and requirements.
· Perform exercise setup and configuration of DTCLANT equipment for execution of training events.
· Perform exercise setup and configuration of DTCLANT M&S systems for execution of training events.
· Interface with carrier SG staffs, cruiser destroyer group staffs, and training commands to support all facets of FST planning and execution.
· Function as  liaison for technical issues and planning with NWDC, Space and Warfare Command (SPAWAR), Naval Air Systems Command (NAVAIR), Center for Surface Combat Systems (CSCS) Dahlgren, Afloat Training Group U.S. Atlantic Fleet (ATGLANT), and Afloat Training Group (ATG) Mayport, FL in support of FST exercises. 
· Develop tests and operational checks for all FST events.
· Perform coordination and integration with SGITR team. 
· Manage projects related to FT, NCTE including network, circuit procurement, and last mile connectivity.
· Coordinate and support network development and information assurance with USJFCOM JNTC, FORCEnet, and NWDC.
· Advise Navy commands on installation, operation, and management of FT communications systems including Digital Radio Management System (DRMS), Multi-Unit Team Training System (MUTTS), ultra high frequency (UHF), extremely high frequency (EHF), and Voice over Internet Protocol (VoIP) systems.
· Provide journeyman level FT support (FTS) in information warfare (IW), information operations (IO), cryptologic (CRYPTO), and electronic warfare (EW) planning, scenario development, analysis, and reporting.
· Develop and/or direct the development of findings, draw conclusions, and develop recommendations for enhancing training architectures.
· Advise Navy commands on DOD Information Assurance Certification and Accreditation Process (DIACAP), DOD Information Security Certification and Accreditation Process (DISCAP), certification and accreditation of local area network (LAN)/wide area network (WAN) systems, and families of systems supporting live training range requirements.
· Advise Navy commands in design, organization, and management of systems globally to ensure update of FT systems.
· Coordinate network installation support for extending and operating the NCTE.
· Provide system administration support to multiple C4I systems and platforms.

6) Support PM1, OM1, TM1, TM2, TM3, TM4, JMO, C4/simulations; capabilities group; doctrine group; training group; Commander, United States Third Fleet (C3F) Commander Strike Force Training Atlantic (CSFTLANT), Commander Strike Force Training Pacific (CSFTPAC), and Distributed Mission Operations Center (DMOC), and other service simulation centers.

7) Provide FT scheduling support to technical and management-level personnel including document planning, project administration, program management, event planning and administration, office relocation planning, mail services, record management, data input and analysis and other office administration functions.

8) Plan and design projects related to FT, NCTE including LVC, and M&S components, coordinate training architecture development with USJFCOM JNTC/JTEN, FORCEnet, NMCI, and NWDC, develop and/or direct the development of findings, draw conclusions, and develop recommendations for enhancing training architectures.

9) Provide support for communications planning, communications engineering, communication administration/technical operations, communications/network configuration analysis, network engineering, information security (live/ranges, virtual/synthetic), systems administration, technical coordination, NCTE/JTEN architecture, communications/network scheduling, instructional systems design support, and technical operations.

10) Perform functions as the knowledge management/information management (KM/IM) portal SME.  Perform KM/IM functions and analysis for USN training exercises including COMPTUEX, JTFEX, and “Bold Alligator” as part of naval training requirements for services exercise program.  Provide assistance in the development and presentation of KM/IM training seminars.  Assist in the development, review, analysis, assessment, and publishing of insights and best practices of KM/IM.  When directed, provide observer and trainer exercise support for KM/IM functional areas.


E. Ballistic Missile Defense Exercise (BMDEX) Support.

Provide support for the development, implementation, execution, and assessment of the BMDEX training program:

1) Support development and growth in service, coalition and joint BMD training environments.  Remain updated on evolving defensive systems and threats to ensure introduction into training systems/capability.

2) Ensure that BMDEX program is aligned with NWTS processes and the FTC.

3) Liaise closely with Navy; agency, joint, and coalition counterparts on BMD related issues and development of training system requirements.  

4) Support shipboard and warfare commander mission critical watch teams with progressive, advanced and challenging BMD distributed training scenarios that stress TTP’s, which will facilitate rehearsal and refinement of procedures.  This effort will include:
· Planning, coordinating, execution and assessment of BMDEXs in the LVC environment, to include assimilation of BMDEX into the FST program.
· Providing accurate feedback and/or assessment of exercise results, to include assessment of NMETs.

5) Support briefing senior Navy leadership on exercise design and results. 

F. N70 FT Directorate Program and Policy Support.

Provide program and policy support and coordinates responses to taskings, inquiries and data queries from within the USFF command, higher echelon commands and agencies, supporting activities, and subordinate activities.  Support N70 and N70B in the development, formulation, and management of FT policy, and program formulation, development, coordination and enactment.  Coordinate responses for all taskers that are assigned to N70 via the TV3, DON Program Information Center (DONPIC) and Bridge Tasker System, including Congressional inquiries, DOD inquiries, SECNAV and DON inquiries, and other agency inquiries.  Coordination includes working with FT divisions and activities to ensure timeliness, proper format, grammar, content as to presentation and readability at the flag/senior executive service (SES) level.

G. Link/Air Defense/BMD Training Policy Support. 

Provide support to USFF in matters of program and policy pertaining to training air defense of Navy units, SGs and TFs, strategic and regional BMD, and the communications systems and requirements supporting air defense and BMD.  Coordinate and liaison with number fleets, force commands (COMNAVSURFOR, COMANVAIRFOR, COMSUBFOR, (CYBERFOR), systems commands (SPAWAR, NAVSEA, NAVAIR, CYBERCOM), and Office of the Chief of Naval Operations (OPNAV) in matters relating to training air defense and BMD, including communications.  Assist in the development of training requirements for air defense, BMD and communications, including development of NMETs/JMETs and assist in training policy documents and instruction development and modification. 

H. Amphibious and Expeditionary Exercises, Experimentation and Analytical Support for SeaBasing. 

Support amphibious and expeditionary exercises / experimentation for expeditionary warfare collaborative team (EWCT) at Naval Station, Norfolk as follows:

1) Provide analysis for capability gap identification, recommendations for research, development, experimentation on expeditionary and amphibious warfare issues to naval capability development process (NCDP) and USMC Expeditionary Force Development System (EFDS) participants.

2) Support development and execution of amphibious and expeditionary exercises. 

3) Assist experimentation efforts by planning, executing and documenting amphibious, expeditionary and SeaBasing experimentation, demonstrations and testing evolutions in order coordinate and collaborate for the NCDP and EFDS efforts. 

4) Document and report doctrine, organization, training, material, leadership and education, personnel and facilities (DOTMLPF) insights, impacts and recommendations.

5) Validate exercise and experiment goals, priorities and objectives for amphibious, expeditionary and SeaBasing concepts and methods of deployment and employment.

6) Attend meetings, briefings, and other activities in order to maintain awareness/understanding of joint, Navy, and USMC objectives, requirements and concepts, as well as status of other programs/concepts that support amphibious, expeditionary and SeaBasing operations.

7) Provide expertise and insight on command and control at the operational to strategic level, service and joint level for expeditionary, amphibious and SeaBasing.  

8) Provide command and control expertise for expeditionary, amphibious and SeaBasing operations in order to coordinate and collaborate for the NCDP and EFDS.  

9) Assist in providing guidance, direction and coordination for and between the EWCT cells.

10) Assist in identifying shortfalls and work break down structure necessary to validate organizational structure and budget requirements.

I. Amphibious & Expeditionary Warfare Support.

Assist Expeditionary Warfare Training Group Atlantic (EWTGLANT) in planning, requirements identification, development, validation and establishment of the Naval Amphibious Center of Excellence (NACOE) for amphibious operations at EWTGLANT to include:

1) Assist in the development of training for the amphibious task force (ATF), ESG/ESG command element (ESG/CE), Marine expeditionary brigade (MEB), and Marine expeditionary unit (MEU). 

2) Act as lead/analyst/SME support NACOE through advocacy, doctrine review, program and/or project development, and coordination of naval amphibious operation(s) training.

3) Develop recommendations for the integration of planning tools, shipboard systems, and technology to support team training for command, control, communications, computers, and intelligence (C4I) and operational issues relevant to amphibious forces/operations; and coordination and review of amphibious operation doctrine, including review to de-confliction between naval organizations.

J. Fleet and Joint Training Team (JTT) Support- Commander, United States Seventh Fleet (C7F).

Support C7F as the on-site SME in support of JNTC, joint exercise programs and the FT program.  This position will serve in conjunction with the USFF JTT requirements.  Personnel assigned will report to USFF N71, liaise with Commander Pacific Fleet (COMPACFLT) and, as a SME provide C7F advice, administrative support and operational expertise to staff members in support of all phases of the Joint Training System (JTS) and NWTS.  Support all phases of the joint and Navy exercise life cycle; specifically:

1) Manage all four (4) phases of the JTS (requirement identification, planning, execution, and assessment) in support of Navy's JNTC Accredited and certified joint training programs (FST and JTFEX).

2) Establish joint requirements/context for all JNTC sponsored training events in support of C7F’s forward deployed naval forces and units. This includes an analysis of appropriate universal joint tasks to be employed during the integrated and sustainment training phase of the C7F Training Program (C7FTP). 

3) Support planning, execution, and assessment of C7FTP events by aligning FDNF service training objectives with joint and partner nation objectives.

4) Coordinate Joint, Interagency and Partner-Nation context participation in all C7F JNTC training events.

5) Maintain liaison with USFF and COMPACFLT to ensure effective and efficient administration of the Navy T2 JNTC funded training events.  

6) Maintain interaction with: C7F; CTF-70 (COMCARGRU-5); CTF-72 (CPRF-5); CTF-73 (CLWP); CTF-74 (COMSUBGRU-7); and CTF-76 (COMPHIBGRU-1) in support of the planning, execution, and assessment of C7FTP events.

7) Coordinate with US Forces Korea, US Forces Japan, joint, interagency and partner-nation commands, as necessary, in order to develop FST events in theater.

8) Ensure C7F’s training event scenarios are designed to support Joint (to include theater JFACC - 613 AOC), interagency and partner-nation objectives.

9) Support C7F Training to and certification as JTF-507.

10) Support Certification of C7F CTF’s (CTF-70, 72, 73, 74, and 76), as required by C7FTP, by incorporating the applicable joint tasks.

11) Support development of joint task article (JTA) that incorporates unique maritime requirements based on theater operation plans (OPLANs)/concept plans (CONPLANs.)

12) Support development of training events that align within COCOM and JTF JMETs and JTAs.

13) Link C7F NMETs and joint training requirements to appropriate JTAs.

14) Coordinate, through USFF and COMPACFLT, appropriate joint opposing force (OPFOR) assets in support of C7F’s JNTC training events.

15) Act as the primary point of contact (POC) at C7F for JNTC accreditation, certification issues.

16) Act as the C7F’s POC on Joint Forces Command’s Air-Sea Mitigation Working Group to ensure all issues collected during JNTC accreditation/certification are effectively mitigated.

17) Publish and execute a Collection Management Plan (CMP) to support post execution analysis of all joint tasks associated with each C7F’s JNTC training events.

18) Collect and forward observations from theater that support development of USJFCOM and USPACOM joint and interoperability training requirements. 

19) Establish an effective assessment/feedback program to capture AARs pertaining to the joint training aspects of C7F’s JNTC training events.

20) Publish and forward to USFF and COMPACFLT, a joint AAR (JAAR) detailing joint LL with the purpose of improving joint context associated with C7F’s JNTC training events.

21) Coordinate with the C3F JTT to support development and refinement training objectives addressing theater unique joint and interoperability requirements.

22) Submit to USFF and COMPACFLT quarterly joint assessment and enabling capability (JAEC) reports outlining joint, interagency and partner-nation context during C7F JNTC training events.

23) Submit to USFF and COMPACFLT a quarterly report no later than the 5th day of each quarter detailing resources and the participation of joint, coalition and interagency forces necessary to ensure the appropriate elements of joint context.

K. Commander, Naval Meteorology and Oceanography Command (CNMOC) FST Support.

Provide on-site technical support to the antisubmarine warfare (ASW) reach-back cell, providing data and technical expertise in support of white cell instructors, simulator operators and associated training audiences during FST events.

1) Provide a SME / Analyst to support the CNMOC operations directorate in developing and providing environmental support products in support of FST events

2) Assist in ensuring process definition, direction, focus and execution in the FST meteorological and oceanographic (METOC) integration effort, to include:
· Being the primary POC for Reachback Cell issues pertaining to FST.
· Providing information on environmental data and products in pre-defined NCTE areas; working closely with Naval Research Laboratory (NRL) as they develop and deliver environmental archives.
· Conducting liaison between and among white cells, OA divisions, staff METOC officers and personnel running NCTE federated trainers, as required.
· Responding to data and product requests from the exercise audience and white cell personnel in a timely manner during FST events.
· Working with a performance surface development group (CNMOC N9 and NRL) to improve/refine performance surface products as required.
· Working with the reach-back cell (Naval Oceanographic Office (NAVO) and Naval Oceanographer ASW Center (NOAC)) to generate Performance Surface products as required.
· Attending meetings, planning conferences and other FST-related events as the product representative of the program manager and/or operations officer.
· Conducting periodic progress reviews and other meetings with the various stakeholders as required.
· Tracking and reporting of FST product utilization, including recommendations for improvements and additional products.
· Provide support to the program manager in the determination of training requirements surrounding FST.  
· Assist in conducting a top-level assessment of the current awareness/training level within the FST domain.  This top-level assessment will include fleet requirements, operational processes and procedures, and technical capabilities.  The objective of this assessment will be to assist in capturing training/awareness gaps and requirements guidance, direction and tasking that directly relate to METOC support to FST.  These training gaps and requirements statements will serve as the justifying foundation for key performance parameters and additional attributes required to develop a robust training strategy.
· Develop, along with others as assigned, transformational courses of action to ensure understanding, consensus and alignment with respect to analysis, requirements, and measures of effectiveness.
· Provide a monthly status report to CNMOC leadership on FST support status.
Additional Requirements for Norfolk, VA include:

· Developing detailed documentation related to the NCTE METOC Base Object Model per guidance from NWDC.
· Conducting liaison between and among the NCTE federated trainers, Navy Warfare Development Command, Commander Strike Force Training Atlantic and Tactical Training Group Atlantic and other Navy stakeholders, including appropriate program offices, type commanders, system commands, operational commands, industry teams, and other regional commands as required.
· Providing onsite METOC awareness training/mentorship as required in support of all levels of FST/COCOM-level events.
· Becoming proficient in using the Environmental Data Cube Support System to generate environmental packages in support of FST events.
· Providing technical expertise with regard to installation, information assurance certifications and integration with JSAF software.
· Attending meetings, conferences and other FST-related events as the representative of the Program Manager.
· Providing assistance as a member of the east coast environmental white cell.  This may include shift work. 
· Conducting periodic progress reviews and other meetings with the various stakeholders identified above.
· Tracking and reporting of FST technical-related requirements, milestones, issues and R&D initiatives to the Program Manager.
· Providing recommendations to the CNMOC Technology Transfer and Integration Department (N9) for optimal utilization of the increased CNMOC resources that are to be focused on supporting FST.

L. Modeling & Simulation (M&S) Capabilities Analytic Support.

Provide on-site M&S technical and analytical support to FT Integration Panel (FTIP) and for current and future FT programs/projects.  Specific purpose/objectives of this effort include:

1) Requirements collection and management.

2) Engineering process/management review, analysis and recommendations for improvement

3) Research, analysis, and development of recommendations for the use, implementation , and deployment of training technology supporting in-port and at-sea training including existing and future platforms.

4) Technical, engineering, and analytical SME support for both simulation driven synthetic training and integration of simulation driven training technologies with live training events and exercises. Includes requirements collection and management; engineering process/management review, analysis and recommendations for improvement; and research, analysis and development of recommendations regarding the use, implementation and deployment of training technology to support in-port and at-sea training, including existing and future platforms.

5) Support USFF’s role as the Navy’s training community lead for M&S as technical, engineering, and analytical SMEs in the formation of policy, guidance and operability. 

6) Miscellaneous task(s)/requirements.  SME/Analyst Specific work within the assigned complex/ geographical or fleet headquarters program area may include, but not be limited to the following:
· Develop requirements from a projects inception to its conclusion for simple to moderately complex systems.
· Assist senior consultants with analysis and evaluation. 
· Assist senior consultants with preparation of recommendations for system improvements, optimization, development, and/or maintenance for the following: 
· Information systems architecture
· Networking
· Telecommunications
· Automation
· Communications protocols
· Risk management / electronic analysis
· Software
· Life-cycle management
· Software development methodologies
· Modeling and simulation.

M. NSAWC C4 Intelligence, surveillance and reconnaissance (ISR) Dynamic Targeting Support.

Provide IT and systems engineering (SE) analysis and support to NSAWC operational functions in the areas of: dynamic targeting, time sensitive strike, non-traditional intelligence, surveillance and reconnaissance (NT-ISR) and unmanned aeronautical systems (UAS) support, indirect support of the overseas contingency operations (OCO) and sea strike mission capabilities.  Position entails knowledge and familiarity with a host of complex integrated system-of-systems (SOS), such as the Joint Deep Operations Coordination System (JDOCS), the GCCS-M), the Theatre Battle Management Core System (TBMCS), UAS, and other combat tactical support and information systems.  Specific activities include:

1) Integration support and ADP/personal computer network systems analysis, design, custom programming, system administration, and data integration services in support of tactical reconnaissance systems, data link systems and other ISR systems installed or demonstrated at NSAWC, including tactical input segment (TIS), precision targeting workstation (PTW) and the distributed common ground station (,)

2) Configuration management assistance and support to ensure NSAWC’s systems are, and remains fleet representative through coordination with SPAWAR, NAVAIR and other appropriate agencies.

3) Provide support to visiting Air Wing DETs for ISR and tactical data systems support, administration and training when required.

4) Coordinate ISR support to include data links and imagery processing, for UAS.

5) Provide for operation of the common data link (CDL) and TIS supporting various ISR assets with CDL downlink capabilities that support dynamic targeting and sea strike mission capability packages (MCP).

6) Provide RF Spectrum Management support including coordination of GPS degradation training support.
	
N. Multi-Service Supporting Arms Trainer (MSAT)/Joint Close Air Support (JCAS) Support.

Provide technical and analytical support for instruction for the NSAWC JCAS branch to encompass policy and guidance subject matter expertise of the joint tactical air control (JTAC) course curriculum, doctrine and tactics development, and classroom, simulator operation and technical instruction.  Between classes, the work focuses on curriculum maintenance, equipment repair and upgrade, supporting doctrine and tactics development and supporting external commands with subject matter expertise.  The JCAS manager will work for the JCAS military branch head.  Specific activities include: 

1) Provide Curriculum Support Analysis.  Assist in development and authenticating JTAC course lecture material is current and aligned with the JTAC memorandum of agreement (MOA) and Joint Publications 3-09, Joint Fire Support, 3.09.3, JCAS, and multi-service tactics, techniques, and procedures for Joint Application of Firepower (JFIRE), and other governing documents as director by the JCAS executive steering committee (ESC).

2) Assist in providing JTAC MOA and JP 3-09.3-compliant lectures encompassing introduction to close air support (CAS), CAS mission planning, CAS execution TTPs, datums and coordinates, global positioning system (GPS), target illumination, night CAS, urban CAS, and operational risk management.  Be prepared to assume or administer other briefs in the JTAC Course curriculum as required, employing existing NSAWC lecture material, maintaining its currency and alignment with the CAS governing documents and CAS technologies.  Work with USJFCOM JCAS accreditation team to ensure lecture material is appropriate for formal accreditation.

3) Provide sand table training, equipment part task training, simulated radio drills, and other practical non-lecture instruction in the classroom.  Provide instruction and oversight of JTAC student mission planning and rehearsal for actual CAS events on the Fallon Range.

4) Provide direct instruction to JTAC students in live CAS events on the Fallon Range. Cover all aspects of tactical air control party functions, requesting CAS, fires and airspace coordination, and clearing or aborting air-launched ordnance deliveries on live events.  Provide direct instruction in artillery calls-for-fire and in coordination of artillery and airborne fires.  Ensure safe and competent execution by students, identify students experiencing difficulties and take remedial action while keeping the JCAS military branch head informed.  Provide guidance and instruction to new NSAWC instructors and evaluators.

5) Assist in development and administration of curriculum for NSAWC’s MSAT simulator, leading expert in instruction and operation of the MSAT simulator.  Train other JCAS instructors on the use of the simulator.  Lead and direct the use of the MSAT simulator for NSAWC JTAC training.

6) Assist in review all CAS-relevant joint doctrine, TTPs, and policy documents for Navy equities; formulate a draft response for review and submission by the JCAS military branch head.  Support Commander, NSAWC with naval special warfare (NSW)/SEAL CAS subject matter expertise to advise the Navy on CAS-relevant policy, TTP’s, and equipment and to support Navy positions at the JCAS ESC.  Provide outside organizations with expertise as directed by NSAWC and the JCAS military branch head.

7) Assist in developing an advanced JTAC course curriculum, with the objective of training qualified JTACs on advanced technologies under realistic conditions.  Coordinate with the JCAS military branch head and NSAWC technical director to identify and prepare required state-of-the-art CAS equipment and representative advanced command, control, and communicate system architecture.  Prepare, schedule, coordinate, and administer the advanced JTAC course.

O. NSAWC Rapid Prototype Cell Support.

Provide IT; SE analysis and database support of the Range Access Management System (RAMS) and other core NSAWC operational functions in the areas of dynamic targeting, time sensitive strike and non-traditional NT-ISR in direct support of combat commander training requirements, OCO and irregular warfare (IR) training. This will require knowledge and familiarity with a host of complex-integrated SOS, such as the JDOCS, the GCCS-M, the TBMCS and numerous others.  Specific tasks are:

1) Perform IT assessments in support of Navy air wing training mission to include: performance documentation; attending meetings; performing complex program analysis, as required, in direct support of the RAMS, command streaming video system, RAID data storage and retrieval systems and other core functions within the air wing training SOS infrastructure.

2) Analyze and make recommendations on system policies, procedures and operational business practices that support dynamic targeting, MCP and other air wing training venues.  Interact at all levels of the air wing training systems architecture to ensure proper operating policies and procedures are congruent with systems requirements.

3) Perform hardware and software maintenance at the network and database levels to ensure that all servers and development work stations are compliant with Navy network security requirements and local requirements.  Maintain all existing systems interfaces with RAMS to include the range scheduling system, JDOCS, GCCS-M and TBMCS and other future systems as required.  Update the Battlefield Information System (BIS) security authorization agreement as security requirements change.  Provide database design, requirements analysis, systems analysis, programming support, and testing as required to support all aspects of the existing command software and interfaces.  Implement modifications as required to support mandatory changes to business rules as directed by NSAWC, COMSECONDFLTP, and FLTFORCOM sponsors and implement enhancements to support new requirements by developing new functionality or enhance existing.

4) Provide analytical support to develop access based Structured Query Language (SQL) to construct adhoc queries and to implement reporting tools to allow for a global view of this information.  The task supports all aspects of information management to include year-end close out, prior year close out, and new-year initialization.

P. NSAWC Air Wing Metrics Support.

Provide MCP operational concepts, system functional mapping, interface system mapping, SE analysis and integration support to the following air warfare areas:  air-to-air, surface, subsurface, suppression of enemy air defenses, combat search and rescue and anti-terrorism/force protection.  The work is characterized into four (4) basic subtasks:

1) Provide programmatic and acquisition assessment:  Perform a wide range of assessments required to support all aspects of the NSAWC air wing training mission, that includes writing documentation; performing complex program analyses in support of NSAWC air wing training; researching issues utilizing Navy guidance; interacting with all levels of Navy management to ensure compliance with requirements; document training and evaluate methodology results for air-to-air, surface, subsurface, suppression of enemy air defenses, combat search and rescue and anti-terrorism/force protection.

2) Provide requirements support system engineering programmatic support:  Provide analytical data and decision support tools to, and pursue the development of, statistically rigorous performance measurements for NSAWC, CSFTLANT, CSFTPAC and USFF, in support of NMET analysis and application, for assigned warfare areas.  Modify existing threat and counter-threat element data collection requirements used for debriefing and analysis to incorporate numerical rating methodology.  Develop methods to semi-automatically extract items from tactical threat and counter-threat element debriefs.  Define and develop automated data input and extraction programs.  Provide training and readiness analysis data and analytical tools (such as strike NMET Application Program) to NSAWC, CSFTLANT, CSFTPAC, USFF and other commands as dictated by the NSAWC commander, to aide in the implementation and execution of the DRRS-N as mandated by the Office of the Secretary of Defense (OSD).  Provide a functional data architecture and interface mapping in support of NMET.

3) Perform short and long term trend analysis, utilizing probability distributions and other analytical tools in order to assign numerical ratings for use in making readiness assumptions for deploying units.  Provide analytical data and decision support tools to the AWTC working group to aide in cost-wise readiness decisions in support of Naval Aviation Enterprise (NAE) objectives. Record technical performance measures from all aspects of the Navy’s FRTP to assess the efficacy of the various training phases, to include: academics, mission planning; mission execution; tactical flight performance, and both operational and TAC D&E LL. Refine definitions, experimental methods and procedures for numerically rating carrier air wing (CVW) training performance in a simulated threat environment.  Update documentation of these methods and procedures, and present sample results.  Identify NSAWC training procedures and measures to enhance NMET measures of effectiveness (MOE) to provide better indications of tactical readiness and training requirements. 

4) Provide systems architectures support:  Provide database design, requirements analysis, systems analysis, programming, and testing as required to support all aspects of the existing air wing training software and interfaces.  Develop and implement modifications as required to support changes as directed by NSAWC.  Develop and implement enhancements to support new requirements by developing new functionality or enhancing existing.

Q. Joint Fires Observer (JFO) Support.

Support EWTGLANT/expeditionary fires division (N8) for simulator training operations and scenario development which involves all aspects of the certification process for joint fires observers (JFOs).  The JFO/M&S position will instruct students, operate multiple modeling and simulation trainers, and develop/maintain scenarios for simulation training.

1) Train students in joint tactics, techniques, and procedures used for controlling and integrating the broad spectrum of fire support and air power available to the Marine Air-Ground Task Force (MAGTF) or JTF commander.  This includes training, qualification, and designation of joint service members as battalion air officer (AOs), forward air controllers (FAC), JTAC, JFO and Fire Support Coordination Center (FSCC) personnel.  

2) Support Marine ground combat and air combat elements which includes the oversight of multiple live fire exercises per year.

3) Support the preparation, operation, and on-call maintenance of the modeling and simulation training devices, directly supporting the JFO course of instruction.  Training will be provided by EWTGLANT.  Provide EWTGLANT systems support including for the Deployable Virtual Training Equipment – Combined Arms Network (DVTE-CAN) systems and MSAT.

R. Amphibious & Expeditionary Course Development and Instruction (EWCT).

Support the requirement for SME for amphibious and expeditionary operations and exercises for Expeditionary Warfare collaborative Team (EWCT) at Naval Station, Norfolk.  The position will:

1) Provide expertise and insight on command and control at the operational to strategic  level, service, and joint level for expeditionary, amphibious and SeaBasing.

2) Provide command and control expertise for expeditionary, amphibious and SeaBasing operations in order to coordinate and collaborate for the Naval Capability Development Process (NCDP) and Marine Corps Expeditionary Force Development System (EFDS).

3) Assist in providing guidance, direction, and coordination for and between the EWCT cells.

4) Document and report doctrine, organization, training, material, leadership, and education, personnel and facilities (DOTMLPF) insights, impacts and recommendations.

5) Assist in preparation EWCT annual statement of work.

6) Assist in identifying shortfalls and work break down structure necessary to validate organizational structure and budget requirements.

4. PERSONNEL REQUIREMENTS

A. Key Personnel (KP).  These positions are considered single points of failure for the program and continuity of knowledge is paramount for success.  

Key personnel shall be a current employee with the current requisite clearance level, or contingent hires with signed letters of commitment and current requisite clearances for the proposed positions.  It is noted that a contingency hire takes time to bring into a new company and the transfer of clearances causes delay in availability of such personnel.  
Key positions comprise approximately ten (10) percent of the total workforce and represent the lead/key individual for each sub-task. The contractor shall have a fully qualified resume for every key position in order to be considered capable of successfully assuming the work and performing in each subtask area.  
It is the intent of the Government for the key employees to support Navy T2 and act as change agents within the scope of their tasking; experience leading change clearly spelled out in the resume is a favorable qualification. Thus, each candidate requires demonstrable knowledge (authored point papers, presented briefings, etc)/work experience in Navy T2.  Currency in training execution, technical requirements, and FT policy as related to transformation are the preferred standards.  Key positions include the following and all qualifications shall be applicable as of proposal submission.

1) Program Manager /Task Leader.
The contractor shall provide a program manager/task leader to administer all project activities and serve as principle for all matters regarding project administration and reporting.  If there is a teaming arrangement, one responsibility of the program manager/task leader will be to function as the single POC to the Government. This individual shall ensure efficient oversight management and administration of all work and will provide the direct, recurring interface with the contracting officer’s representative (COR) and the applicable Navy command/training site POC(s).  

The program manager/task leader shall have five (5) years current experience as a corporate program manager providing FT support contract services.  Shall have experience working in at least three of the key positions to ensure understanding of USFF’s mission and the constraints to achieving that mission.  Shall have active duty operational experience at the unit department head level including a deployment. Shall have active duty operational experience at the staff department head level including a deployment. Education:  Master’s degree in a Management field is required.
Security Clearance:  A SECRET clearance required. 

2) FST Program Support Lead.

Shall have 24 months experience providing FST support.  Shall have at least six (6) months management experience in the FST program or similar synthetic training program.  Shall have 24 months experience providing FT in combat systems to include scenario development, execution (both in port and underway), and debrief all in accordance with MOE/MOP.  BFTT experience both on combatants and carriers is highly desired.  Shall have active duty experience including shipboard work-ups and deployments overseas, warfare qualification, and a tour in operations or combat systems department of a training staff are required.  Education:  A bachelor’s degree or higher in a management field is required.  Security Clearance: A SECRET clearance required.

3) ATG Support Lead.

Shall have 24 months experience supporting ATG training in a management role providing executive level training, executive level draft guidance and process improvement updates, and program support.  Shall have 24 months experience at a training command providing unit level mentoring during deployment work-ups to department heads and above.  Shall have active duty operational experience including qualification as a surface warfare officer (SWO), a work up and deployment on a combatant in the position of a combat systems or operations department head or higher level (executive officer desired), significant experience with managing and training shipboard training teams, and a tour at a training command.  Shall be able to support afloat unit level training support missions, both inport and underway.
Education:  Bachelor’s degree required; master’s degree in a management field is desired.  Security Clearance:  SECRET clearance required.

5) SLAMEX Program Support Lead.

Shall have 24 months experience working in the SLAMEX program including having lead/run all aspects of all major phases of SLAMEX (Phases I thru III).  Shall have active duty operational experience in including shipboard deployments overseas and a tour in operations or combat systems department of a ship or an afloat staff.  Security Clearance:  Requires a TOP SECRET (TS)/ SPECIAL  COMPARTMENTED INFORMATION (SCI) clearance.

6)  Joint Expeditionary Tactical Trainer (JETT) Support Lead.

Shall have 24 months of experience using JSAF in a training environment including documented work with entity and aggregate level M&S work, five (5) years of experience in the use of C4I systems (including ADOCS, C2PC, GCCS-M) for training, and three (3) years experience functioning as a network engineer. T hese experience requirements may be gained concurrently.  Shall have active duty experience including a tour of duty at a test and evaluation command, and / or a tour at a systems command, and an operational tour at a MEU.  Education:  A bachelors degree or higher in management or information systems is preferred.  Security Clearance:  TOP SECRET clearance required.

7) Integrated Maritime Portable Acoustic Scoring and Simulator Program Support (IMPASS) Lead.

Shall have 24 months experience working/training with the IMPASS system. Shall have 24 months experience implementing naval fires training requirements and associated expeditionary warfare training requirements. Shall have active duty operational experience including shipboard deployments overseas and a tour in operations or combat systems department of a ship, afloat staff, or training command.  Security Clearance: SECRET clearance required.

8) War-Gaming Director.

Shall have 24 months demonstrated experience with wargaming as a game director, or equivalent, and current experience mentoring strike group staff officers.  Shall have active duty experience including qualification in a warfare specialty, a tour at an Echelon III or IV staff/command, a tour as a unit commanding officer.  Security Clearance: TOP SECRET SCI clearance required.

9) Navy Training Policy for Navy T2 Initiative Analyst.  
	
	Shall have 24 months experience as a leading change agent forNavy T2 and Navy - joint training with demonstrable interaction with the Navy’s JTT including the JNTC liaison offices is required . Shall have active duty experience in the U.S. Navy including qualification in a warfare specialty, a tour at a joint staff/command in a position affecting policy implementation, a tour at a training command, and a tour as a unit commanding officer.  Security Clearance:  A SECRET clearance required.

10) Link/Air Defense/Ballistic Missile Defense (BMD) Training Policy Analyst. 

Shall have significant operational experience in strike group air defense management, experience in BMD operations, and a technical understanding of the communication requirements for air defense and BMD.  Additionally, the position entails writing and briefing at the senior Navy leadership level, Echelon II and above, requiring the candidate to have served in a senior leadership capacity on an operational staff, strike group, or fleet staff.  Security Clearance:  Requires a minimum security clearance of SECRET, but the capability to attain a TOP SECRET/SCI if required.

11)  Integrated ASW/Undersea Warfare (USW) Training Policy Analyst.  

Shall have 24 months of experience working on an Echelon II staff as an action officer establishing FT requirements and assessing FT programs/events specifically working with the fleet, with associated codes within OPNAV and with SYSCOM program offices to ensure fleet requirements are answered by the program offices.  Shall have at least two (2) tours of active duty operational experience performing ASW missions.  Shall have 12 months experience at a training command with the primary duty of training strike group staffs and/or ships in coordinated ASW operations.  Shall have 12 months experience working with development of associated NMETs metrics.  Shall have 12 months experience working with fleet ASW command and/or mine warfare command.  Experience in whole or in part may be gained concurrently.  Security Clearance: SECRET clearance required and within 18 months shall obtain TOP SECRET SCI clearance.

11) NMET Metrics Analyst.  

Shall have 24 months experience working on an Echelon II staff developing training requirements and assessing FT programs/events working with the fleet, and program offices to monitor and assess the program offices answers to fleet requirements.  Shall have 36 months experience with operations analysis/operations research as applied to military operations.  Education: Graduate level course work in statistics and probability is required.  Security Clearance:  SECRET clearance required.

12) QFF Program Support Lead.

Shall have 24 months experience with the following tasking; support QFF as an analyst supporting NMET-based live, constructive and virtual training exercises, preparing data collection and display tools; coordinating with Navy and other service personnel to implement NMET-based training requirements and support training scenario development; assessing fleet operational/tactical training and metrics development/ review/use; administering, constructing, and maintaining training and performance assessment databases including NTIMS and Pbviews; using performance data to provide NMETL-based performance assessment analysis, reports and displays to support fleet hot-wash, quick-look and detailed debriefs to SGs, training commands and CEs; providing analysis of collected performance assessment data to support decision making processes, training remediation and process improvement, coordination, command and control, analysis and visualization; shall be able to get underway for extended periods of time (up to 45 days).  Security Clearance:  SECRET clearance required and within 18 months shall obtain TOP SECRET SCI clearance.

13) USW Range Support Analyst.  

Shall have 24 months experience at the Echelon II level supporting range capabilities, policy and budgets management.  Shall have 24 months current experience coordinating with joint training range support at Navy ranges including coordination with TENA development efforts.  Shall have active duty experience including warfare qualification, fleet work-ups/deployments including training time on a range, experience as a deploying unit commanding officer, and a tour at an Echelon II or III staff in a code working range capabilities, policy, and budget issues.  Security Clearance: TOP SECRET clearance required.

14) Aviation Range Support Analyst.

Shall have 24 months current experience at an Echelon II level supporting the code responsible for managing range capabilities, policy, and budgets.  Shall have 24 months current experience coordinating with joint training range support at Navy ranges including coordination with TENA development efforts.  Shall have active duty experience including warfare qualification, range experience in an operational unit including fleet work-up and deployment, and a tour at an Echelon II or III staff in a code working range capabilities, policy and budget issues.  Security Clearance: TOP SECRET clearance required.

15) Training Synergy Analyst.

Shall have 24 months experience at an Echelon II level staff supporting the code responsible for training synergy, “Sea Warrior," and other transformational personnel training.  Shall have active duty experience including warfare qualification, a tour at an Echelon I or II joint or service staff in a code responsible for developing and/or setting training policy, a shipboard or air wing command tour including work-up and overseas deployment.  Security Clearance: SECRET clearance required.

16) Amphibious & Expeditionary Warfare Lead Analyst.  

Shall have significant USMC amphibious experience and the command and staff level in planning and execution of amphibious operations.  A Bachelors degree is required and a masters degree in operations preferred.  Security Clearance:  SECRET clearance is required, TOP SECRET/SCI obtainable if required.

17) Fleet & JTT Support – C7F.

Shall have an intimate knowledge of all phases of the U.S. Navy’s FRTP, USFF FTC, C7F joint training program and the C7FTP; a tactical background; an understanding of surface, subsurface and air warfare to include expertise in doctrine, TTPs with emphasis on SG operations in joint and coalition environments.  Should have a working knowledge of the integrated and sustainment phase training requirements for FDNF unit/groups.  
Education-A bachelor’s degree or equivalent educational/technical experience; minimum of 10 years of military experience with recent experience in C7F.  Security Clearance:  SECRET clearance required; TOP SECRET /SCI capable if required.  Position location:  Japan.

18) CNETS Support for Training Manager. 

Shall have a minimum of six (6) years general experience as an echelon II or III as a staff action officer and familiar with FST, NCTE, C4I systems technologies, JNTC/Joint Training and Experimentation Network (JTEN), and Navy M&S efforts.  Education: Masters of Science (MS) and/or Masters of Arts (MA) or equivalent program management.  Security Clearance: Secret clearance required; Tops Secret /SCI capable if required.

19) BMD Team Lead.

Minimum of two (2) years association, subject matter expertise with BMD requirements, specializing in maritime force capabilities, to include knowledge of all aspects of global missile defense to including the roles, responsibilities and functions of USSTRATCOM/ JFCC-IMD, USNORTHCOM; knowledge of all ground-based midcourse defense (GMD) elements, AEGIS ashore program; knowledge of theater area air defense commander (AADC), air operations center (AOC), and Army Patriot/ terminal high-altitude area defense (THAAD) standard operational procedures and simulation systems.  Possesses a current and thorough understanding of BMD doctrine, TTPs in all missions; homeland defense/long range surveillance and tactics (LRS&T), theater/regional active defense, and sea-based terminal defense.

Shall have minimum of 15 years active duty USN experience to include SG and recent NF staff experience; qualified as a SWO and tactical action officer on an AEGIS platform with an in depth understanding of the AEGIS weapon system capabilities and employment; experienced in the Navy composite warfare commander concept with superior knowledge in air defense, BMD; Navy strike warfare and high knowledge in all other Navy warfare areas; experience in a Navy decision-making billet serving as a warfare commander or one of his principal subordinates within the composite warfare commander construct.

Experienced and knowledgeable in JNTC (significant experience with FST utilizing the NCTE to conduct scenario development and integration of LVC simulations into a realistic scenario; knowledge of the Joint Warfare Training System (JWTS), joint tactical tasks (JTT), NWTS, and NMETs; significant recent experience in joint and naval exercises, war-gaming and experimentation planning.

Education: Master’s degree and 5+ years in related field or bachelor’s degree and 10+ years related experience;  Satisfactorily completed the Center for Surface Combat Systems CO/XO/DH AEGIS Weapon System Course.  
Position requires moderate overseas and CONUS travel.  Security clearance: SECRET with the ability to obtain a TOP SECRET/SCI. 


20) FT Directorate Program & Policy Support Analyst.

Shall have a comprehensive knowledge of Navy training policy, FT programs, including the FST program, live training operations, range capabilities, and fleet/force training requirements, and briefing/action officer experience at the major staff/command level.
A retired senior Navy officer, 05/06, with: significant assignments in leadership positions at the tactical, unit, and strike group level, preferably in operations, planning and/or training; experience on a major staff, OPNAV, fleet, joint, NF, or type commander; and, preferably, a tour as a flag secretary or chief of staff is desirable.  Education. A bachelors of Arts/Science in an operations or management field is required; Masters preferred.
SECRET security clearance is required, with the ability to obtain up to a TOP SECRET/SCI.

B. Non-Key Personnel.  Non-key personnel are defined as those individuals who are committed to support the Key Personnel and meet the stated qualification requirements in this section.

1) FST Scenario Development and RST Execution and Feedback Team Support.  

Assigned personnel shall have at least 12 months of experience in warfare curriculum support, warfare instructor experience, experience using synthetic wargaming software (primarily but not limited to MTWS and JSAF software), experience in the use of C4I systems (including, but not limited to; AFATDS, ADOCS, C2PC, TBMCS, GCCS-M) for training, publication support, scenario development., and mentoring of naval officers.  Shall have current JSAF, or similar software, experience obtained in both training class and during a FST event (personnel section shall identify which FST event).  Team will support all FST training sites with experienced personnel.  Team experience shall consist of: 1) at least two thirds of the team shall have experience with supporting a FST - J event. 2) at least one half will have experience supporting a FST-U.  The team will include FST execution technical support personnel responsible for exercise set up and support at the distributed training center, at the ships, and work with NNWC on ensuring network connectivity between supported sites.  This technical support does not include the NCTE node installation, NCTE shipboard installation, or other NCTE network support.  Scenario developers shall have operational experience including experience on a strike group staff or operational unit.  Personnel proffered for support shall have a demonstrated expertise in the area for which they are nominated.  Security Clearance: SECRET clearance required.

2) Navy T2 Team Support.  

Assigned personnel shall have approximately two (2) years or more experience supporting an Echelon I or II staff in the area of training policy development or training policy implementation.  Personnel assigned to this task should have current Navy LNO experience to USJFCOM (JWFC/JNTC).  Personnel assigned shall possess the ability to support USFF liaison/interaction with USJFCOM as it executes the OSD directed Navy T2initiative.  Expected monthly will be policy position papers and liaison with appropriate USJFCOM JWFC military/civilian/contractor personnel to advance the Navy’s transformation of training.  Required support is in the following process action areas: PM1, OM1, TM1, TM2, TM3, TM4, JMO, C4/SIM, capabilities group, doctrine group, training group, C2F, C3F, CSFTLANT, CSFTPAC, and DMOC/other service simulation centers.  Security Clearance: SECRET clearance required.

3) Commander Strike Force Training (CSFT) Training Team Support.  

Assigned personnel shall have at least 12 months of current modeling and simulation, synthetic training and networking experience. Experience supporting JSAF, MTWS, other simulation systems and the NCTE is preferred.  Shall have ten (10) years active duty military experience, proven management experience.  Education:  A Bachelor’s or Master’s Degree in modeling and simulation, SE, or information technologies is desired.
Security Clearance: TOP SECRET clearance required.

4) Expeditionary Warfare Training Group (EWTG-C4I) Training Team Support.  

Assigned personnel shall have at least 12 months of experience in warfare curriculum support, C4I and warfare instructor experience, training equipment maintenance, JETT support, LAN network support/maintenance (including internet support), wargaming experience using both MTWS and JSAF software, experience in the use of C4I systems (including, but not limited to; AFATDS, ADOCS, C2PC, TBMCS, GCCS-M) for training, publication support, scenario development and mentoring to USN/USMC personnel.  Shall have and demonstrate an understanding of the EWTG mission and tasking in both the technical and personnel sections by presenting a support plan and a team that supports the EWTG mission and tasking.  Shall have a demonstrated background in the sub-area noted above for which they are nominated. Candidates should have operational naval experience including work-ups and deployments.  Security Clearance:  May require a TOP SECRET clearance.

5) Expeditionary Warfare Training Group (EWTG-IMPASS) Training Team Support.

Assigned personnel shall have Navy/Marine Corps operational experience, experience collecting requirements and developing/executing scenarios from those requirements and experience mentoring/instructing all individual/team/staff levels.  IMPASS support personnel shall have ten (10) years prior active duty operational experience in the U.S. Navy including shipboard deployments overseas and a tour in operations or combat systems department of a ship, afloat staff or training command. Shall have 12 months experience implementing naval fires training requirements and associated expeditionary warfare training requirements.  Security Clearance:  SECRET; may require TOP SECRET clearance.

6) Tactical Training Group (TTG) Staff and Training Team Support.  

Assigned personnel shall have at least 12 months of experience in warfare curriculum support, warfare instructor experience, training equipment maintenance, facility maintenance, LAN network support/maintenance (including Internet support), experience using synthetic wargaming software (including but not limited to MTWS, JSAF, and ENWGS software), experience in the use of C4I systems (including, but not limited to; AFATDS, ADOCS, C2PC, TBMCS, GCCS-M) for training, publication support, scenario development., and mentoring of naval officers.  Personnel shall have a demonstrated background in the sub-area noted above for which they are nominated.  All candidates shall have operational naval experience including work-ups and deployments.  Candidates for wargaming support positions shall have 12 months operational experience on a composite warfare commander staff or equivalent operational experience, experience collecting requirements and developing/executing scenarios from those requirements, and experience mentoring/instructing naval officers (department head level and above). Security Clearance:  SECRET; may require TOP SECRET SCI clearance.

7) SLAMEX Trainers.

Assigned personnel shall have at least 12 months experience running each/every phase of SLAMEX.  Experience gained where the candidate was supporting SLAMEX as a collateral duty does not qualify only experience gained where the primary tasking was SLAMEX support will satisfy.  Personnel shall possess thorough knowledge of all aspects of SLAMEX development, execution, and feedback including current experience with paper tasking, electronic tasking, TSN, PCMDS, and MDU.  Security Clearance: SECRET clearance required. 

8) QFF Program Team Support.

Assigned personnel shall be capable of providing warfare and technical expertise to NF, SG commanders and other training commands to implement an NMET-based training program and provide NMETL training to fleet personnel.  Assigned personnel shall have at least 12 months fleet experience administering, constructing and maintaining training and performance assessment databases including NTIMS and Pbviews; using performance data to provide NMETL-based performance assessment analysis, reports and displays to support fleet hot-wash, quick-look and detailed debriefs to SGs, training commands and CEs.  Additional QFF personnel will have 12 months of experience in supporting NMET-based live, constructive and virtual training exercises, preparing data collection and display tools including Pbviews, BIRT, REAP, WAM, GCCS, SNAP, DING, and MS Office products on web pages, PCs and PDAs.  Personnel shall be capable of working first, second or third shifts and capable of getting underway for periods of time up to 30 days.  Security Clearance:  SECRET clearance required.

9) Synthetic Technologies/Synthetic Training Support - Communications Support Analyst.

Assigned personnel shall have at least  four (4) years experience in the field of information management/ public affairs, current experience on an Echelon I or II staff, experience planning and executing a communications plan to include message drafting/routing, instruction drafting/routing, and other documentation maintenance/development/routing.  Shall have a demonstrated knowledge of N4/7 Knowledge On Line and associated business rules.  Security Clearance: SECRET clearance required. 

10) Synthetic Technologies/Synthetic Training Support Joint Training - Support Analysts.

Assigned personnel shall have at least 12 months current experience supporting the Navy in joint training and TT, in joint training policy development and implementation.  Security Clearance: SECRET Clearance Required 

11) Synthetic Technologies/Synthetic Training Support - Navy Training Systems Transformation Support Analysts.  

Assigned personnel shall have at least 12 months current experience supporting the Navy in transforming shipboard/ aircraft training systems for use in the distributed training process/procedures and experience at USFF in navy training systems policy development and implementation.  Security Clearance: SECRET clearance required.

12) FT Policy and Program/IW Training Policy Team Support.

Assigned personnel shall have at least 12 months of current experience working on a staff as an action officer working with the fleet and program offices to ensure the program offices answered fleet requirements; working training requirements and assessing FT programs/events.  Shall have active duty operational experience in the U.S. Navy SEAL community as a qualified special warfare service member including deployments overseas.  Shall have 12 months AT/FP experience and/or Riverine experience.  Preferred that the candidate also have 12 months of MIO/EMIO experience.  Security Clearance:  SECRET clearance required.

13) Training Synergy Support.

Assigned personnel shall have at least 12 months experience with “Sea Warrior” and related CNO transformation initiatives including the individual augmentee initiative. Shall have at least 12 months experience with distance support development within the fleet and working with NPDC and HPC.  All candidates shall have fleet experience, knowledge of NMET development processes, and the NWTS.  Security Clearance:  SECRET clearance required.

14) FT Enterprise Support – Training Program Policy Analyst.

Assigned personnel shall have at least 12 months experience supporting Echelon II training branch heads in monitoring, reviewing, coordinating, and recommending changes to documentation, schedules, meetings, and administrative issues requiring coordination and administration.  Analysts shall have familiarity with and assist in the development of FT policy and programs to include fiscal systems, environmental systems, training systems, and training range operations/requirements.  Analysts shall also have familiarity with exercise and event support, including coordination with fleet training commands as well as other services.  Security Clearance: SECRET clearance required.

15) Unit Phase Personnel Requirements Team Support.

Assigned personnel shall have at least 24 months experience with: unit NMETL/NTIMS/TFIRM development, tracking and training during the ULTP; TORIS/TFOM development, testing, training, implementation and managing the linkage to NTIMS and TFIRM; cruise missile certification and training including the use of M&S systems (including BFTT and CMT pc) for the development, execution, and assessment of scenarios, including support to the NCTE for scenario problem control management; providing training for and implementation of Six Sigma/LEAN Six Sigma processes; CD-Ops including the development, execution, and assessment of related scenarios; MIW certification including the development, execution, and assessment of related scenarios; TFIRM unit level development (delete, covered above);  MULTI-TADIL, GCCS-M, and IT 21 classroom training; support for SBTT, and training officer seminars.  Shall have ten (10) years active duty experience on combatants in the combat systems, operations department, or engineering departments.  Shall have experience with training shipboard training teams and experience as a training team member (CSTT, STT, DCTT, ETT, FPTT, ITT). Experience as a surface ship department head, training officer, or training team leader desired.  SECRET clearance required.

16) Strike Group Interoperability Training Representative (SGITR). 

Assigned personnel shall have 15 to 20 years experience in TDL or GCCS operations or a combination of these systems or other CSI systems as used by DOD components. Experience requirements of less than 15 years will be addressed on a case by case basis. Personnel shall have experience in; SG TDL/COP/CTP interoperability and integration; joint theater operations; Navy SG and/or training staff operations; NMETs metrics applications; training requirements; curriculum development; SG tactics, techniques, and procedures (TCP) processes and development; DEP/JDEP/CDEP testing and interoperability processes.  Experience in briefing at the senior military /civilian and flag (0-7 to 0-10) 1 SES level highly desirable.  Education: A bachelor's degree or equivalent technical experience desired.  Navy ICO C01 graduate required.  Joint Interface Control Officer (JICO) C01 graduate preferred. GCCS and Joint Data Network (JDN) related COIs, instructor qualifications, and master training specialist qualifications a plus. Security Clearance: SECRET security clearance required.

17) SLAMEX Trainers-PACFLT. 

Assigned personnel shall have at least 12 Months experience running each/every phase of SLAMEX.  Experience gained where the candidate was supporting SLAMEX as a collateral duty does not qualify.  Only experienced gained where the primary tasking was SLAMEX support will satisfy.  Personnel shall possess thorough knowledge of all aspects of SLAMEX development, execution, and feedback including current experience with paper tasking, Electronic tasking TSN, PCMDS, and MDU.  Security Clearance: SECRET security clearance required.

18) CNMOC FST Support Analysts.  

Assigned personnel shall have significant military experience within the METOC community.  Education: Bachelor’s degree in oceanography preferred.  Security Clearance: SECRET clearance required; TOP SECRET/SCI capable if required.  Locations:1) Stennis Space Center in Mississippi  2) San Diego, Ca at the METOC Center in Coronado 3) Norfolk, VA at CNMOC Norfolk/CSFTLANT Norfolk.

19) M&S Capabilities Analytic Support Team.

Assigned personnel shall have extensive technical knowledge of various IT and modeling systems, databases, network interfacing, information management systems and communications systems.  Education: A bachelor’s of science degree desired.  Security Clearance: A SECRET security clearance required.

20) NSAWC C4ISR Dynamic Targeting Analyst.

Assigned personnel shall possess technical knowledge of current Maritime C4ISR systems, operational schedules and training; 10 or more years of active duty military experience, Navy experience preferred.  Education: Bachelor’s degree or equivalent discipline with 10+ years of related experience.  Security Clearance: SECRET clearance required and capable of attaining a TOP SECRET/SCI if required.

21) MSAT/JCAS Support Technician Analyst.

Assigned personnel shall be qualified as a JTAC instructor/evaluator (JTAC-I/E), experienced instructor of CAS; NSW/SEAL JTAC SME experience preferred.  Security Clearance:  SECRET security clearance required and capable of attaining TOP SECRET/SCI if required.

22) NSAWC Rapid Prototype Cell Support Analyst.

Assigned personnel shall have minimum of ten (10) years experience in the IT field; knowledge of U.S. Navy mission training and operations desired.  Education: Bachelors degree in computer information systems or equivalent; masters degree in related field desired.  Security Clearance: SECRET clearance required and capable of attaining TOP SECRET/SCI if required.

23) NSAWC Air Wing Metrics Support Analyst.

Assigned personnel shall have a minimum of ten (10) years experience in the IT field; knowledge of U.S. Navy mission training and operations desired.  .  Shall have current working knowledge of intelligence support systems; experience with the operating procedures of the fleet and the ability to integrate information, often manually, between C4ISR systems; conversant in FT, C4ISR systems integration and have the ability to support fleet intelligence personnel during exercises and training evolutions.  Shall be familiar with aircraft, weapons, avionics and weapons systems in general and shall be specifically familiar with:

1) TAC D&E/test engineering, test and evaluation of aircraft and related weapons and systems, including tactics development and testing of tactics, techniques, and procedures.
2) Familiar with process of objectives for T&E master plans, test plans, and training plans to develop measures of effectiveness, performance, and reliability.

3) Knowledge of data collection, processing, and production of summarized results reported verbally and via memos, technical reports, or point papers.

4) Qualified with a variety of both hardware and software capabilities to include, but not limited to hardware such as VAX, Sun/Sparc, Silicon Graphics, IBM-PC.

5) Capacity for programming such as rapid prototyping to develop software from conceptual analysis and design to code, implementation, development, and user-support.  Knowledge of debriefing/data entry formats and programs used to summarize training data for phase and DET debriefs helpful. 

Education:  Bachelor's degree in computer information systems or equivalent discipline; master’s degree in a related field is highly desirable.  Security Clearance:  SECRET clearance required and capable of attaining TOP SECRET/SCI if required.

24) JFO Support Analyst.

Assigned personnel shall be a qualified and current JFO-instructor (JFO-I) and completed the JFO instructor (JFO-I) syllabus and be designated by EWTGLANT.  Shall be able to meet all requirements outlined in the DRAFT JFO MOA, dated 21 May 2009.  JFO-I shall have a minimum of 12 months operational experience in a joint fires duty area.  Additional minimum requirements for qualifying as a JFO-I: Shall have graduated from an accredited JFO Course, or shall audit a JFO course of instruction, and one (1) of the following: 
· Have graduated from a FAC(A) course of instruction
· Have completed a CAS program approved by the specific Signatory
· Have graduated from an accredited JTAC Qualification Course
Shall have extensive knowledge of amphibious operations (basic-advanced)with significant USMC amphibious experience, staff level planning experience and execution of  amphibious operations experience.  MSAT and DVTE/CAN system support experience  preferred.  Education: Bachelor’s degree required; a masters degree in operations desired.  Security Clearance: SECRET clearance required; TOP SECRET/SCI obtainable if required.

25) JCAS Instructor/Analyst Assistant.

Assigned personnel shall be certified as a JTAC instructor/evaluator (JTAC-I/E) with current experience; a certified CAS instructor, and certified NSW/SEAL JTAC SME.  Security Clearance: SECRET clearance required; TOP SECRET / SCI obtainable if required.

26) CNETS for Training Team Support.

Assigned personnel shall have a minimum of one (1) year experience in the IT field and possess proper certificates and training to meet government requirements (e.g. Certified Information Systems Security Professional (CISSP) certification, DIACAP/DISCAP certification, Microsoft Certified Systems Engineer (MCSE) and/or CISCO Certified Network Associate (CCNA). Significant experience on Navy communication systems (e.g. DRMS, UHF, EHF, and VoIP systems).  Education: BS/BA or higher degree is desired.  Security Clearance: SECRET clearance required; TOP SECRET/SCI obtainable if required.

27) Ballistic Missile Defense Exercise (BMDEX) Support.

Assigned team of personnel shall have subject matter expertise with BMD requirements specializing in maritime force capabilities, to include: knowledge of all aspects of global missile defense to include the roles, responsibilities and functions of USSTRATCOM/ JFCC-IMD, USNORTHCOM; familiar with all ground-based midcourse defense (GMD) elements, AEGIS Ashore program; familiar with theater AADC, AOC, and Army Patriot/ THAAD standard operational procedures and simulation systems.  Should possess a current and thorough understanding of BMD doctrine, TTPs in all missions; homeland defense/long range surveillance and tactics (LRS&T), theater/regional active defense, 

Assigned personnel shall have minimum of five (5) years active duty USN experience to include: SG and recent NF staff experience; qualified as a SWO and TAO on an AEGIS platform with an in depth understanding of the AEGIS weapon system capabilities and employment; experienced in the Navy composite warfare commander concept with superior knowledge in air defense, BMD, Navy strike warfare and high knowledge in all other Navy warfare areas; experience in a Navy decision-making billet.  Experienced and knowledgeable in Joint National Training Capability (JNTC).  Shall have significant experience with FST utilizing the NCTE to conduct scenario development and integration of LVC simulations into a realistic scenario; knowledge of the Joint Warfare Training System (JWTS), JTT, NWTS, and NMETS.  Significant recent experience in joint and naval exercises, war-gaming and experimentation planning.

Assigned personnel shall be knowledgeable in networked and live RF communications; joint satellite communications, including EHF, SHF and UHF procedures; SG and shipboard communications procedures; Navy and joint communication architectures and procedures supporting TADIL link, both live and networked, including multi-TADIL Link J. Possess a minimum of six (6) years of Navy limited duty officer (LDO) experience and shall have CVSG staff experience.  Position located at TTGLANT, Virginia Beach, VA. SECRET clearance required with the ability to obtain a TOP SECRET/SCI.

Education: Bachelors degree and 10+ years related experience required or master’s degree and five (5+) years in related field. Satisfactorily completed the Center for Surface Combat Systems CO/XO/DH AEGIS Weapon System Course.
Security Clearance: SECRET with the ability to obtain a TOP SECRET/SCI. 

28) Amphibious & Expeditionary Exercises Experimentations & Analytical Support-SeaBasing Analysts.

Assigned personnel shall have extensive knowledge (seven (7+) years) of Navy expeditonary operations  and Naval amphibious operations (basic-advanced); three (3+) USMC amphibious experience, staff level planning experience and execution of  amphibious operations experience; knowledge and practical experience in maritime prepositioning force, seabasing and service experimentation programs preferred.  Education: A bachelor’s degree required; a masters degree desired.  Security Clearance: SECRET clearance required with the ability to obtain a TOP SECRET/SCI. 

29) Amphibious & Expeditionary Exercises and Operations Analytic Support (EWCT) 

Assigned personnel shall have extensive knowledge (seven (7+) years) of Navy expeditionary operations and naval amphibious operations (basic-advanced); significant USMC amphibious experience, staff level planning experience and execution of amphibious operations experience; knowledge and practical experience in maritime prepositioning force, SeaBasing and service experimentation programs preferred.  Education:  Bachelor’s degree required; a master’s degree in operations preferred.  Security Clearance:  NATO clearance is required at hire with the ability to obtain a TOP SECRET (TS)/Special Compartmentalized Information (SCI) clearance.  

30) Visit, Board, Search, and Seizure (VBSS)-Maritime Interdiction Operation (MIO) Instructor Support  (NTE CLIN)

Provide VBSS/MIO instructor during live training events, up to 4 instructors.  Assist CSFTL evaluators to prepare target vessels, for event/exercise evaluation, including producing required emulated documentation and staging props and equipment.  Assist CSFTL evaluators to complete post exercise grade sheet(s) and assessment(s) of VBSS teams following each event/exercise.  Assist in training “under instruction” (U/I) CSFTL evaluators, prior to and during exercises  Provide refresher training to CSFTL evaluators focusing on new doctrine, techniques, and/or changes to the Non-Compliant Boarding (NCB) course curriculum at the Northwest Annex and NS Mayport schoolhouses administered by  Center for Security Forces (CSF).  Produce post event/exercise documentation assessing the overall performance of VBSS/MIO teams, highlighting common trends observed.  Produce post event/exercise “recommendations for improvement” documentation for each vessel evaluated. 

31) Fleet Training Surge Support (NTE CLIN)

Commander Strike Force Training Atlantic (CSFTL) as he fleet training command which trans and recommends Naval forces (USN and USMC) for certification to conduct fleet operations requires additional, short-term surge analytical and exercise execution support for both synthetic and live exercises.  This will allow for surge and part-time supplemental support o develop, execute, and assess scheduled exercises using established labor categories and rates.

32) KM/IM Support 

Assigned personnel shall have: experience with one or more significant positions as a KM/IM operator; familiarity with information portals, foreign disclosure processes, and exercise planning; current knowledge of KM/IM capabilities, support systems, architectures, and tools; familiarity and experience in the integration of KM/IM PPTs as part of naval training requirements for service, and joint, combined, and interagency exercise programs.  Shall have: working knowledge of joint and naval operations principles, strategies, practices, capabilities, and limitations and exercise planning; knowledge and experience with training and analysis of KM/IM issues associated with COMPTUEX, JTFEX, and other exercise/event; subject matter knowledge and experience in USN, USMC, and joint technology network environments, including portal and collaborative technology solutions; subject matter knowledge and experience in KM/IM systems including working knowledge of assignment of content ownership, training content owners, identities, and accounts; and oversight of the ongoing collaborative information environment for assigned exercises.

33) JADOCS Support 

Assigned personnel shall have: significant experience in JADOCS operations and requirements; recent tour of duty using JADOCS in an operational environment, preferably CENTCOM AOR as JADOCS instructor; and experience supporting joint fires, training, and familiarity with amphibious operations.  Prefer prior military officer (O4/O5) experience at the tactical/operational level.


5. CUSTOMIZED TRAINING

The contractor may submit, or the Government may request, customized training that will increase the effectiveness of Navy personnel, reduce costs, or is necessary to meet an immediate mission requirement.  The Contractor shall submit all cost data associated with the customized training. T his submission shall be accompanied by a detailed discussion of the training proposed, objectives, identified materials, duration, and target audience. Any customized training proposals that are accepted by the Government will be negotiated and incorporated into the contract via modification.

6. SECURITY REQUIREMENTS

Periodic use of SECRET/TOP SECRET/SPECIAL COMPARTMENTED INFORMATION (SCI) material in the performance of the contract will be required.  TOP SECRET/SCI is required for specific positions and TOP SECRET clearance is preferred, but all contractor employees shall have at least a current SECRET clearance prior to performance of work.  It shall be the contractor’s responsibility to obtain SECRET clearance prior to the start of work.  In the event that contractor personnel cannot obtain a SECRET clearance prior to the required start date, the contractor shall notify the COR.  The COR shall decide if the delay in obtaining a clearance while the candidate is charging to the task is acceptable.

7. DOCUMENT ACCESS

In the event use of Navy, USFF, TYCOM, or other publications, documents or systems to support contract requirements is necessary, the COR will provide assistance in gaining access upon request, provided proper security clearance pre-requisites are met.

8. TRAVEL

Travel expenses will be reimbursed on the basis of actual costs in accordance with the Joint Travel Regulations (JTR). All travel will be approved in advance by the COR. When required, the contractor will be expected to travel on short notice to locations could be worldwide. Advance booking/discount rates shall be utilized, whenever possible, if military/Government travel is available it should be used. All contractor personnel providing continuing support on a world-wide basis shall be required to have a valid passport on hand at all times.

9. OTHER DIRECT COSTS (ODC)

The contractor may be required to obtain limited materials or incur limited expenses in performance under the contract.  Any expenditure for ODC’s without the approval of the COR shall not be reimbursed.  The contractor is responsible for providing fully qualified and trained employees for the positions and for the software/systems they will be operating/training on as noted in this PWS.  If specialized training is required due to system/equipment upgrades following contract award, the Government will assist in obtaining this such training.  
10. GOVERNMENT FURNISHED EQUIPMENT

The contractor shall be responsible for furnishing those materials necessary in the normal performance of training tasks, events and exercises.

11. IT SYSTEM ACCESS

The Government shall furnish designated contractor personnel with appropriate access to the appropriate Navy unclassified/classified systems, consistent with security clearances as stated.

12. WORKING ENVIRONMENT

The contractor shall perform all duties in a professional manner, as part of the team that promotes a cooperative working environment.  The contractor shall be responsible for establishing and maintaining a favorable relationship with end users and other customer team members to enhance the customer service reputation and quality within USFF.

13. SOFA REQUIREMENTS

Contracts Performed in Japan:

The Status of Forces Agreement between the United States and Japan (SOFA) governs the rights and obligations of the United States armed forces in Japan. Unless a contractor is present in Japan solely to perform under a contract with the United States for the sole benefit of the United States armed forces in Japan and is accorded privileges under SOFA Article XIV, it and its employees shall be subject to all the laws and regulations of Japan. Certain contractor employees and their dependents not accorded privileges under SOFA Article XIV may be accorded privileges under SOFA Article I(b). Dependents of contractors or of contractor employees who receive SOFA Article XIV status do not receive SOFA status under SOFA Article XIV or SOFA Article I(b) based on their status as dependents. The Contractor shall comply with the instruction of the Contracting Officer concerning the entry of its employees, equipment, and supplies into Japan, and shall comply with all applicable Japanese laws and regulations as well United States Forces Japan (USFJ) and USFJ component policies and regulations during the performance of this contract. 

SOFA ARTICLE I(b) STATUS 

(a) SOFA Article I(b) status. Individuals including, but not limited to, technical advisors, consultants, entertainers serving under contracts with the United States for the provision of services in support of U.S. armed forces in Japan, and whose presence is required in Japan to provide such services, may acquire SOFA status in Japan as part of the civilian component under Article I(b) of the SOFA. SOFA Article I(b) does not create a lawful status in Japan for any entity other than individuals (e.g., the company employing the individual). To qualify for SOFA status under SOFA Article I(b), such individuals shall be: 
(1) United States nationals, 
(2) not ordinarily resident in Japan, 
(3) present in Japan at the invitation of, and solely for the purpose of executing contracts with, the United States for the benefit of the United States armed forces, and 
(4) not contractors or employees of a contractor whose presence in Japan is solely for the purpose of executing contracts within the definition of SOFA Article XIV. 
(b) SOFA Article I(b) procedures. Contractor personnel shall obtain a Letter of Identification from Contracting Officer to authorize entry into Japan under SOFA Article I(b) and to identify which Article I(b) privileges and benefits will be provided to each employee/dependent. Contractor shall, in writing, identify all contractor personnel and accompanying dependents eligible for SOFA Article I(b) status to the Contracting Officer. 
(c) SOFA Article 1(b) privileges and benefits. Persons granted authority to enter Japan under SOFA Article I(b) and their dependents (defined as spouse, children under 21, and, if dependent for over half their support upon an individual having SOFA Article I(b) status, parents and children over 21) shall be accorded the following benefits of the SOFA. These privileges are personal to the employee/dependent and to not inure to the employer:
(1) Access to and movement between facilities and areas in use by the United States armed forces and between such facilities and areas and the ports or airports of Japan as provided for in SOFA Article V, paragraph 2; 
(2) Entry into Japan and exemption from Japanese laws and regulations on the registration and control of aliens as provided for in SOFA Article IX; 
(3) Acceptance as valid by Japan, without a driving test or fee, a U.S. Forces, Japan Operator’s Permit for Civilian Vehicle as provided for in SOFA Article X. Issuance of such permit shall be subject to applicable military regulation; 
(4) Exemption from customs duties and other such charges on materials, supplies, and equipment which are to be incorporated into articles or facilities used by the United States armed forces furniture, household goods for private use imported by person when they first arrive to work in Japan, vehicles and parts imported for private use, and reasonable quantities of clothing and household goods for everyday private use which are mailed into Japan through United States military post offices as provided for in SOFA Article XI, paragraphs 2 and 3; 
(5) Exemption from the laws and regulations of Japan with respect to terms and conditions of employment as provided for in SOFA Article XII, paragraph 7, except that such exemption shall not apply to the employment of local nationals in Japan; 
 (6) Exemption from Japanese taxes to the Government of Japan or to any other taxing agency in Japan on income received as a result of their service with the United States armed forces as provided for in SOFA Article XIII. The provisions of Article XIII do not exempt such persons from payment of Japanese taxes on income derived from Japanese sources; 
(7) If authorized by the installation commander or designee, the right to use Navy exchanges, post exchanges, base exchanges, commissaries, messes, social clubs, theaters, newspapers and other non-appropriated fund organizations regulated by United States military authorities as provided for in SOFA Article XV; 
(8) The transmission into or outside of Japan of United States dollar or dollar instruments realized as a result of contract performance as provided for in SOFA Article XIX, paragraph 2; 
(9) The use of postal facilities as provided for in SOFA Article XXI; 
(10) Exemption from taxation in Japan on the holding, use transfer by death, or transfer to person or agencies entitled to tax exemption under the SOFA, of movable property, tangible or intangible, the presence of which in Japan is due solely to the temporary presence of these persons in Japan, provided such exemption shall not apply to property held for the purpose of investment or the conduct of other business in Japan or to any intangible property registered in Japan. 
(11) Japan authorities have the right to exercise jurisdiction over SOFA personnel in relation to offenses committed in Japan and punishable by the law of Japan. In those cases in which the Japanese authorities have the primary right to exercise jurisdiction but decide not to do so, the United States shall have the right to exercise such jurisdiction as is conferred on it by the law of the United States.

	Government Furnished Resources and Services- the following information is added to Section:

Contractor, contractor personnel, and in the case of personnel granted SOFA Article I(b) status, dependents, shall, subject to availability as determined by the installation commander or designee, be provided logistic support including:

· Status of Forces Agreement (SOFA) eligibility for the Contractor “technical expert” and dependents. 

· Status of Forces Agreement (SOFA) eligibility for the Contractor “technical expert” employee will be extended SOFA status necessary for the execution of this delivery order under Article I (B), Status of Forces Agreement (SOFA), entitling entry into Japan pursuant to invitational orders as exempt personnel under the provisions of paragraph 4, Article IX, SOFA. The presence of such a technical representative(s) will be subject to all U.S. Forces regulations and directives pertaining to civilian component personnel within the country. Privileges will be extended to U.S. citizen contractor personnel holding SOFA status, accordance with current U.S. Department of Defense Directives, Military Base Inter-service Support Agreements, and the SOFA of 19 January 1960 (as amended) between the United States of America and the Government of Japan. 

· The Government will provide the contractor employees and their dependents who have been determined by their CNFJ sponsoring agency to be command sponsored per the appropriate regulation, the following logistics support, unless specifically excluded by the terms of the regulation or their U.S. Government contract.

a.   Status of Forces Agreement (SOFA) status for contractor employee and their lawful dependents to include passport stamps and other credentials.
b.   Duty Free importation privileges per SOFA, United States Forces Japan (USFJ) and the United States forces Korea (USFK) regulations.
c.   Uniformed Services Identification (ID) and Privilege Card.
d.   USFJ Ration Control Plate, if applicable.
e.   Full Exchange privileges.
f.   Full commissary privileges.
g.   Full Class VI store privileges.
h.   Purchase of gasoline and Petroleum, Oil, and Lubricant (POL) products at the Navy Exchange and PX facilities.
i.   Military postal service privileges.
j.   Military banking and credit union privileges.
k.   Motor vehicle operator’s permit.
l.   Registration of one privately owned vehicle per family IAW current local regulations.
m. Registration of pets and firearms.
n.   Medical services on a contractor reimbursable basis.
o.   Dental services for emergency care only on a contractor reimbursable basis.
p.   Mortuary services on a contractor reimbursable basis.
q.   DOD Dependent Schools on a space available, tuition-paying basis (limit two children per authorized sponsor).
r.   Continuing education programs on a space-available basis.
s.   Officers, Non-commissioned Officer, and enlisted member clubs subject to local policies.
t.   Morale, welfare and recreation facilities.
u.   Armed Forces recreation center facilities on a space-available basis.
v.   Legal assistance on a space-available basis.
w.   Billeting and messing facilities (remote sites only, space-available basis).
x.   Housing referral services (limited to translation assistance and explanation of host country rental laws and utility and telephone services).

Special Considerations, the following information is added:

The Contractor employee, “technical expert”, fulfilling this contract shall obtain a Department of Defense Common Access Card (CAC). The CAC is a multi-functional.

14  DELIVERABLES

A. Monthly Progress/Status Report (MSR).

The Contractor will provide monthly status/progress reports consistent with the invoice period, by the 5th workday of the month to the COR, ACOR(s), GPM.  The reports will include the following information:

· Activities of the Past Month - A summary of the action taken and progress made on outstanding tasks for the past month, including travel, problems, issues, and technical assistance log (as applicable).
· Activities of the Next Month - A review of the work planned for the next month to meet task requirements, including projected travel, anticipated risk, and/or issues.

B. Monthly Financial Status Report (MFSR).

The Contractor will provide a MFSR specifically identifying; total funds expended during the previous month; total hours and travel expended during the previous month; cumulative total to date.  Hours and travel expended will be identified by individual, functional role (as applicable) and labor category. The Contractor will notify the KO and COR, within 24 hours when 70% of the funds under this contract have been expended.

15. COMMON ACCESS CARDS.

The Contractor employee, fulfilling this contract must obtain a DoD CAC. The CAC is a multi-functional “smart” card. It is the official DoD identification card for military, civil service and Contractor personnel. It is also the DoD Geneva Convention for all military, civil service and Contractors accompanying military personnel in hostile areas. It is used to grant access to DoD installations and some buildings. It is also used to access DoD networks and secure websites. The COR will connect the contractor personnel with the Trusted Agent (TA). The employee will submit an application to the TA, who will review the application, verify, reject and/or approve. If rejected, the system notifies the Contractor and records the rejection. If approved, the system will update Defense Enrollment Eligibility Reporting System (DEERS) with the Contractor information and direct the Contractor, by e-mail to proceed to a military facility/installation that has a Real-time Automated Personnel Identification System (RAPIDS) workstation for CAC issuance.

Contractor personnel shall be required to wear a Contractor identification badge and government supplied badge and/or CAC at all times while on Government property. The Contractor shall take appropriate precautions to prevent security violations, ensure possible compromises are reported in a timely manner, and promote a high level of security awareness among personnel assigned to the contract.

The primary place of performance shall be on-site/off-site at the locations listed, which dictates that all personnel performing on-site must possess U.S. Citizenship and an active DoD clearance at the Secret Level and may be subject to a Government Security Investigations and must meet eligibility for access to classified information. The positions require the proposed personnel to be trained and certified to DoD requirements in order to perform the duties.


The contractor shall abide by established processes and procedures for the issuance and collection of government furnished Common Access Cards (CACs) for all contractor personnel when there is a hire, resignation or termination. All CACs contain personal identifiable information (PII) that shall be controlled in accordance with government directives.  Upon termination or resignation all CACs are to be turned in immediately to the contractor's respective government appointed Technical Assistant reporting to the COR.  The cards shall then be returned to any RAPIDS issuance location for proper disposal.

Any unauthorized possession of an official identification card, (i.e. CAC) can be prosecuted criminally under section 701 of title 18, United States Code (U.S.C) which prohibits photographing or otherwise reproducing or possessing DoD identification cards in an unauthorized manner, under penalty of fine, imprisonment or both. The Contractor shall have procedures in place to ensure the retrieval and return of the government furnished equipment (CACs) from contractor personnel who are no longer supporting the contract. 

The CAC is the property of the U.S. Government and shall not be retained by the cardholder upon expiration, replacement or when the DoD affiliation of the contracted personnel has been termination. 
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