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AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRACT

Except as provided herein, all terms and conditions of the document referenced in Item 9A or 10A, as heretofore changed, remains unchanged and in full force and effect.

15A. NAME AND TITLE OF SIGNER (Type or print)

30-105-04

EXCEPTION TO SF 30

APPROVED BY OIRM 11-84

STANDARD FORM 30 (Rev. 10-83)

Prescribed by GSA

FAR (48 CFR) 53.243

The purpose of this amendment is to make administrative changes to the RFQ and add attachements 3 and 4 to the requirement

1. CONTRACT ID CODE

PAGE OF  PAGES

J

1

17

16A. NAME AND TITLE OF CONTRACTING OFFICER (Type or print)

16C. DATE SIGNED

BY

01-Sep-2015

16B. UNITED STATES OF AMERICA

15C. DATE SIGNED

15B. CONTRACTOR/OFFEROR

(Signature of Contracting Officer)

(Signature of person authorized to sign)

8. NAME AND ADDRESS OF CONTRACTOR  (No., Street, County, State and Zip Code)

X

N00189-15-T-G196

X

9B. DATED (SEE ITEM 11)

22-Aug-2015

10B. DATED  (SEE ITEM 13)

9A. AMENDMENT OF SOLICITATION NO.

11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS

X

The above numbered solicitation is amended as set forth in Item 14.  The hour and date specified for receipt of Offer  

is extended,

X

is not extended.

Offer must acknowledge receipt of this amendment prior to the hour and date specified in the solicitation or as amended by one of the following methods: 

(a) By completing Items 8 and 15, and returning

copies of the amendment; (b) By acknowledging receipt of this amendment on each copy of the offer submitted;

or (c) By separate letter or telegram which includes a reference to the solicitation and amendment numbers.  FAILURE OF YOUR ACKNOWLEDGMENT TO BE 

RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN  

REJECTION OF YOUR OFFER.  If by virtue of this amendment you desire to change an offer already submitted, such change may be made by telegram or letter, 

provided each telegram or letter makes reference to the solicitation and this amendment, and is received prior to the opening hour and date specified.

12. ACCOUNTING AND APPROPRIATION DATA (If required)

13. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS.

IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14.

A. THIS CHANGE ORDER IS ISSUED PURSUANT TO:  (Specify authority) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE

 CONTRACT ORDER NO. IN ITEM 10A.

B. THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (such as changes in paying 

office, appropriation date, etc.) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43.103(B).

C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF:

D. OTHER (Specify type of modification and authority)

E. IMPORTANT:   Contractor

is not,   

is required to sign this document and return

copies to the issuing office.

14. DESCRIPTION OF AMENDMENT/MODIFICATION  (Organized by UCF section headings, including solicitation/contract subject matter

 where feasible.)

10A. MOD. OF CONTRACT/ORDER NO.

0001

2. AMENDMENT/MODIFICATION NO.

5. PROJECT NO.(If applicable)

6. ISSUED BY

3. EFFECTIVE DATE

01-Sep-2015

CODE

NAVSUP FLC NORFOLK CONTRACTING

GROTON OFFICE

ATTN: R. NIELSEN CODE 245.2

BOX 500 - BLDG. 84-2

GROTON CT 06349

N00189

7. ADMINISTERED BY  (If other than item 6)

4. REQUISITION/PURCHASE REQ. NO.

CODE

See Item 6

FACILITY CODE

CODE

EMAIL:

TEL:


SECTION SF 30 BLOCK 14 CONTINUATION PAGE 

SUMMARY OF CHANGES  

SECTION SF 1449 - CONTINUATION SHEET 

SUPPLIES OR SERVICES AND PRICES 

        CLIN 2001 

                The MILSTRIP N6266115RCBN009 has been deleted. 

        CLIN 3001 

                The MILSTRIP N6266115RCBN009 has been deleted. 

        CLIN 4001 

                The MILSTRIP N6266115RCBN009 has been deleted. 

        CLIN 5001 

                The MILSTRIP N6266115RCBN009 has been deleted.

The following have been added by full text: 

        ATTACHMENTS
To Solicitation N00189-15-T-G196
Wage Determination 2005-2467 Rev 16 dated 07/08/2015 is hereby added  to the solicitation. 

The Wage Determination can be viewed online at

 http://www.wdol.gov/
5252.204-9400 Contractor Unclassified Access to Federally Controlled Facilities, Sensitive Information, Information Technology (IT) Systems or Protected Health Information 

(July 2013)

Homeland Security Presidential Directive (HSPD)-12, requires government agencies to develop and implement Federal security standards for Federal employees and contractors.  The Deputy Secretary of Defense Directive-Type Memorandum (DTM) 08-006 – “DoD Implementation of Homeland Security Presidential Directive – 12 (HSPD-12)” dated November 26, 2008 (or its subsequent DoD instruction) directs implementation of HSPD-12.  This clause is in accordance with HSPD-12 and its implementing directives.

APPLICABILITY

This clause applies to contractor employees requiring physical access to any area of a federally controlled base, facility or activity and/or requiring access to a DoN or DoD computer/network/system to perform certain unclassified sensitive duties.  This clause also applies to contractor employees who access Privacy Act and Protected Health Information, provide support associated with fiduciary duties, or perform duties that have been identified by DON as National Security Position, as advised by the command security manager. It is the responsibility of the responsible security officer of the command/facility where the work is performed to ensure compliance.  

Each contractor employee providing services at a Navy Command under this contract is required to obtain a Department of Defense Common Access Card (DoD CAC).  Additionally, depending on the level of computer/network access, the contract employee will require a successful investigation as detailed below. 
ACCESS TO FEDERAL FACILITIES

Per HSPD-12 and implementing guidance, all contractor employees working at a federally controlled base, facility or activity under this clause will require a DoD CAC.  When access to a base, facility or activity is required contractor employees shall in-process with the Navy Command’s Security Manager upon arrival to the Navy Command and shall out-process prior to their departure at the completion of the individual’s performance under the contract. 

ACCESS TO DOD IT SYSTEMS

In accordance with SECNAV M-5510.30, contractor employees who require access to DoN or DoD networks are categorized as IT-I, IT-II, or IT-III.  The IT-II level, defined in detail in SECNAV M-5510.30, includes positions which require access to information protected under the Privacy Act, to include Protected Health Information (PHI).  All contractor employees under this contract who require access to Privacy Act protected information are therefore categorized no lower than IT-II.  IT Levels are determined by the requiring activity’s Command Information Assurance Manager. Contractor employees requiring privileged or IT-I level access, (when specified by the terms of the contract) require a Single Scope Background Investigation (SSBI) which is a higher level investigation than the National Agency Check with Law and Credit (NACLC) described below. Due to the privileged system access, a SSBI suitable for High Risk public trusts positions is required. Individuals who have access to system control, monitoring, or administration functions (e.g. system administrator, database administrator) require training and certification to Information Assurance Technical Level 1, and must be trained and certified on the Operating System or Computing Environment they are required to maintain.  

Access to sensitive IT systems is contingent upon a favorably adjudicated background investigation.  When access to IT systems is required for performance of the contractor employee’s duties, such employees shall in-process with the Navy Command’s Security Manager and Information Assurance Manager upon arrival to the Navy command and shall out-process prior to their departure at the completion of the individual’s performance under the contract.  Completion and approval of a System Authorization Access Request Navy (SAAR-N) form is required for all individuals accessing Navy Information Technology resources.  The decision to authorize access to a government IT system/network is inherently governmental.  The contractor supervisor is not authorized to sign the SAAR-N; therefore, the government employee with knowledge of the system/network access required or the COR shall sign the SAAR-N as the “supervisor”. 

The SAAR-N shall be forwarded to the Navy Command’s Security Manager at least 30 days prior to the individual’s start date.  Failure to provide the required documentation at least 30 days prior to the individual’s start date may result in delaying the individual’s start date.   

When required to maintain access to required IT systems or networks, the contractor shall ensure that all employees requiring access complete annual Information Assurance (IA) training, and maintain a current requisite background investigation.  The Contractor’s Security Representative shall contact the Command Security Manager for guidance when reinvestigations are required.  

INTERIM ACCESS

The Navy Command's Security Manager may authorize issuance of a DoD CAC and interim access to a DoN or DoD unclassified computer/network upon a favorable review of the investigative questionnaire and advance favorable fingerprint results.  When the results of the investigation are received and a favorable determination is not made, the contractor employee working on the contract under interim access will be denied access to the computer network and this denial will not relieve the contractor of his/her responsibility to perform.   

DENIAL OR TERMINATION OF ACCESS

The potential consequences of any requirement under this clause including denial or termination of physical or system access in no way relieves the contractor from the requirement to execute performance under the contract within the timeframes specified in the contract.  Contractors shall plan ahead in processing their employees and subcontractor employees. The contractor shall insert this clause in all subcontracts when the subcontractor is permitted to have unclassified access to a federally controlled facility, federally-controlled information system/network and/or to government information, meaning information not authorized for public release.

CONTRACTOR’S SECURITY REPRESENTATIVE

The contractor shall designate an employee to serve as the Contractor’s Security Representative.  Within three work days after contract award, the contractor shall provide to the requiring activity’s Security Manager and the Contracting Officer, in writing, the name, title, address and phone number for the Contractor’s Security Representative.  The Contractor’s Security Representative shall be the primary point of contact on any security matter.  The Contractor’s Security Representative shall not be replaced or removed without prior notice to the Contracting Officer and Command Security Manager. 

BACKGROUND INVESTIGATION REQUIREMENTS AND SECURITY APPROVAL PROCESS FOR CONTRACTORS ASSIGNED TO NATIONAL SECURITY POSITIONS OR PERFORMING SENSITIVE DUTIES 

Navy security policy requires that all positions be given a sensitivity value based on level of risk factors to ensure appropriate protective measures are applied.  Navy recognizes contractor employees under this contract as Non-Critical Sensitive [ADP/IT-II] when the contract scope of work require physical access to a federally controlled base, facility or activity and/or requiring access to a DoD computer/network, to perform unclassified sensitive duties.  This designation is also applied to contractor employees who access Privacy Act and Protected Health Information (PHI), provide support associated with fiduciary duties, or perform duties that have been identified by DON as National Security Positions.  At a minimum, each contractor employee must be a US citizen and have a favorably completed NACLC to obtain a favorable determination for assignment to a non-critical sensitive or IT-II position.  The NACLC consists of a standard NAC and a FBI fingerprint check plus law enforcement checks and credit check.  Each contractor employee filling a non-critical sensitive or IT-II position is required to complete:

· SF-86 Questionnaire for National Security Positions (or equivalent OPM investigative product)

· Two FD-258 Applicant Fingerprint Cards (or an electronic fingerprint submission)

· Original Signed Release Statements

Failure to provide the required documentation at least 30 days prior to the individual’s start date shall result in delaying the individual’s start date.   Background investigations shall be reinitiated as required to ensure investigations remain current (not older than 10 years) throughout the contract performance period.  The Contractor’s Security Representative shall contact the Command Security Manager for guidance when reinvestigations are required.

Regardless of their duties or IT access requirements ALL contractor employees shall in-process with the Navy Command’s Security Manager upon arrival to the Navy command and shall out-process prior to their departure at the completion of the individual’s performance under the contract.  Employees requiring IT access shall also check-in and check-out with the Navy Command’s Information Assurance Manager.  Completion and approval of a System Authorization Access Request Navy (SAAR-N) form is required for all individuals accessing Navy Information Technology resources.  The SAAR-N shall be forwarded

to the Navy Command’s Security Manager at least 30 days prior to the individual’s start date.  Failure to provide the required documentation at least 30 days prior to the individual’s start date shall result in delaying the individual’s start date. 

The contractor shall ensure that each contract employee requiring access to IT systems or networks complete annual Information Assurance (IA) training, and maintain a current requisite background investigation.  Contractor employees shall accurately complete the required investigative forms prior to submission to the Navy Command Security Manager.  The Navy Command’s Security Manager will review the submitted documentation for completeness prior to submitting it to the Office of Personnel Management (OPM).  Suitability/security issues identified by the Navy may render the contractor employee ineligible for the assignment.  An unfavorable determination made by the Navy is final (subject to SF-86 appeal procedures) and such a determination does not relieve the contractor from meeting any contractual obligation under the contract.  The Navy Command’s Security Manager will forward the required forms to OPM for processing.  Once the investigation is complete, the results will be forwarded by OPM to the DON Central Adjudication Facility (CAF) for a determination.  

If the contractor employee already possesses a current favorably adjudicated investigation, the contractor shall submit a Visit Authorization Request (VAR) via the Joint Personnel Adjudication System (JPAS) or a hard copy VAR directly from the contractor’s Security Representative.  Although the contractor will take JPAS “Owning” role over the contractor employee, the Navy Command will take JPAS "Servicing" role over the contractor employee during the hiring process and for the duration of assignment under that contract.  The contractor shall include the IT Position Category per SECNAV M-5510.30 for each employee designated on a VAR.  The VAR requires annual renewal for the duration of the employee’s performance under the contract. 

BACKGROUND INVESTIGATION REQUIREMENTS AND SECURITY APPROVAL PROCESS FOR CONTRACTORS ASSIGNED TO OR PERFORMING NON-SENSITIVE DUTIES 

Contractor employee whose work is unclassified and non-sensitive (e.g., performing certain duties such as lawn maintenance, vendor services, etc ...) and who require physical access to publicly accessible areas to perform those duties shall meet the following minimum requirements: 

· Must be either a US citizen or a US permanent resident with a minimum of 3 years legal residency in the United States (as required by The Deputy Secretary of Defense DTM 08-006 or its subsequent DoD instruction) and 

· Must have a favorably completed National Agency Check with Written Inquiries (NACI) including a FBI fingerprint check prior to installation access.  

To be considered for a favorable trustworthiness determination, the Contractor’s Security Representative must submit for all employees each of the following: 

· SF-85 Questionnaire for Non-Sensitive Positions

· Two FD-258 Applicant Fingerprint Cards (or an electronic fingerprint submission)
· Original Signed Release Statements

The contractor shall ensure each individual employee has a current favorably completed National Agency Check with Written Inquiries (NACI) or ensure successful FBI fingerprint results have been gained and investigation has been processed with OPM 

Failure to provide the required documentation at least 30 days prior to the individual’s start date may result in delaying the individual’s start date.  

* Consult with your Command Security Manager and Information Assurance Manager for local policy when IT-III (non-sensitive) access is required for non-US citizens outside the United States.

5252.243-9400 Authorized Changes Only By The Contracting Officer (Jan 1992)

(a) Except as specified in paragraph (b) below, no order, statement, or conduct of Government personnel who visit the Contractor's facilities or in any other manner communicate with Contractor personnel during the performance of this contract shall constitute a change under the "Changes" clause of this contract.

(b) The Contractor shall not comply with any order, direction or request of Government personnel unless it is issued in writing and signed by the Contracting Officer, or is pursuant to specific authority otherwise included as a part of this contract.

(c) The Contracting Officer is the only person authorized to approve changes in any of the requirements of this contract and notwithstanding provisions contained elsewhere in this contract, the said authority remains solely with the Contracting Officer. In the event the Contractor effects any change at the direction of any person other than the Contracting Officer, the change will be considered to have been made without authority and no adjustment will be made in the contract price to cover any increase in charges incurred as a result thereof. The address and telephone number of the Contracting Officer is:

Fleet Logistic Center Norfolk

Joel Dimaapi

Code 245.2

B-84 Rm 205

Groton, CT  06349-5000

T: (860) 694-2805

EMAIL:   joel.dimaapi@navy.mil 

(End of Clause)

CONTRACT ADMINISTRATION APPOINTMENTS AND DUTIES  

     In order to expedite administration of this contract/order, the following delineation of duties is provided including the names, addresses and phone numbers for each individual or office as specified.  The individual/position designated as having responsibility should be contacted for any questions, clarifications or information regarding the functions assigned.

1.  PROCURING CONTRACTING OFFICER (PCO) is responsible for:

    a.  All pre-award information, questions, or data;

    b.  Freedom of Information inquiries;

    c.  Change/question/information regarding the scope, terms or conditions of the basic contract document; and/or

    d.  Arranging the post award conference (See FAR 42.503).

NAME:  

JOEL DIMAAPI

ADDRESS: 

FLEET LOGISTIC CENTER NORFOLK




NAVAL SUBMARINE BASE NLON




BOX 500, CODE 245.2




GROTON, CT  06349

TELEPHONE:  

(860)694-2805




JOEL.DIMAAPI@NAVY.MIL
2.  CONTRACT ADMINISTRATION OFFICE (CAO) is responsible for matters specified in FAR 42.302 and DFARS 242.302 except in those areas otherwise designated herein.

NAME:  

RHONDA NIELSEN

ADDRESS: 

FLEET LOGISTIC CENTER NORFOLK




NAVAL SUBMARINE BASE NLON




BOX 500, CODE 245.2




GROTON, CT  06349

TELEPHONE:  

(860)694-4821




RHONDA.NIELSEN@NAVY.MIL
3.  DEFENSE CONTRACT AUDIT AGENCY (DCAA) is responsible for audit verification/provisional approval of invoices and final audit of the contract prior to final payment to the contractor.

        N/A

4.  PAYING OFFICE is responsible for payment of proper invoices after acceptance is documented.

        Name:      TBD

        Address:  -------------------------------------------

                        -------------------------------------------

                        -------------------------------------------

        Phone:     -------------------------------------------

5.  CONTRACTING OFFICERS REPRESENTATIVE (COR) is responsible for:

    a.  Liaison with personnel at the Government installation and the contractor personnel on site;

    b.  Technical advice/recommendations/clarification on the statement of work;

    c.  The statement of work for delivery/task orders placed under this contract.

    d.  An independent government estimate of the effort described in the definitized statement of work;

    e.  Quality assurance of services performed and acceptance of the services or deliverables;

    f.  Government furnished property;

    g.  Security requirements on Government installation;

    h.  Providing the PCO or his designated Ordering Officer with appropriate funds for issuance of the Delivery/Task order; and/or

    i.  Certification of invoice for payment.

NOTE: When, in the opinion of the Contractor, the COR requests effort outside the existing scope of the contract (or delivery/task order), the Contractor shall promptly notify the Contracting Officer (or Ordering Officer) in writing.  No action shall be taken by the contractor under such direction until the Contracting Officer has issued a modification to the contract or, in the case of a delivery/task order, until the Ordering Officer has issued a modification of the delivery/task order; or until the issue has otherwise been resolved.  THE COR IS NOT AN ADMINISTRATIVE CONTRACTING OFFICER AND DOES NOT HAVE THE AUTHORITY TO DIRECT THE ACCOMPLISHMENT OF EFFORT WHICH IS BEYOND THE SCOPE OF THE STATEMENT OF WORK IN THE CONTRACT OR DELIVERY/TASK ORDER.

        COR Name:   TBD

        Address:         --------------------------------------------

                               --------------------------------------------

                               --------------------------------------------

        Phone:            --------------------------------------------

In the event that the COR named above is absent due to leave, illness, or official business, all responsibilities and functions assigned to the COR will be the responsibility of the alternate COR listed below:

        ACOR Name:  TBD

        Address:          -------------------------------------------

                                -------------------------------------------

                                -------------------------------------------

        Phone:             -------------------------------------------

6.  TECHNICAL ASSISTANT, if assigned by the requiring activity, is responsible for providing technical assistance and support to the COR in contract administration by:

    a.  Identifying contractor deficiencies to the COR;

    b.  Reviewing contract/delivery/task order deliverables and recommending acceptance/rejection of deliverables;

    c.  Identifying contractor noncompliance of reporting requirements;        

    d.  Evaluating contractor proposals for specific contracts/orders and identifying areas of concern affecting negotiations;

    e.  Reviewing contractor reports providing recommendations for acceptance/rejection;

    f.  Reviewing invoices for appropriateness of costs and providing recommendations to facilitate certification of the invoice;

    g.  Providing COR with timely input regarding the SOW, technical direction to the contractor and recommending corrective actions; and

    h.  Providing written reports to the COR as required concerning trips, meetings or conversations with the contractor.

        Name:      TBD

        Address:  ------------------------------------------------

                        ------------------------------------------------

                        ------------------------------------------------

        Phone:     ------------------------------------------------

(End of text)

The following have been modified: 

        ADDENDUM TO FAR 52.212-2
EVALUATION CRITERIA

The Government will conduct a Lowest Price Technically Acceptable (LPTA) source selection and issue an award using the policies and procedures of FAR Subpart 13.5, Test Program for Certain Commercial Items.  This process was determined the most appropriate method of attaining the best value for the Government through the selection of the technically acceptable quotations with the lowest evaluated price.  In order to be considered awardable, the vendor must have an “Acceptable” rating in every non-price factor/sub-factor.  LPTA non-price factors/sub-factors for this requirement will consist of: Technical and Past Performance.  Past performance will be evaluated for acceptability based on the relevance and quality of the submitted contracts. Tradeoffs will not be used during the source selection process.  Quotes will be evaluated for acceptability.

1. Technical Approach (Acceptable/Unacceptable)
2. Past Performance (Acceptable/Unacceptable)

3. Price
1. Technical Approach (Acceptable/Unacceptable)

The technical submission will be evaluated on the Vendor’s demonstrated understanding of the RFQ and how its approach will successfully accomplish the requirements of the RFQ. The technical submission will be rated Acceptable or Unacceptable using the ratings and descriptions outlined in the table below.  All Unacceptable technical submission will not be further evaluated.   Each Vendor’s technical submission shall address the following:

The vendor shall provide the Government with a technical approach showing how it will meet the minimum requirements identified in Performance Work Statement (PWS) Paragraph 4.0 Skills and Knowledge required for the Position.    The vendor’s technical approach shall provide the Government with a plan that identifies that the quote meets and can accomplish the requirement set forth in the performance work statement.  The vendor shall provide the resume for the Certified Athletic Trainer that they intend to utilize during the performance of this contract.  The proposed Certified Athletic Trainer shall be evaluated to determine sufficiency in knowledge and skills required to successfully complete the tasking.  

In order to be considered Acceptable, vendors must receive an Acceptable rating for the technical submission in its entirety.  The vendor must address Performance Work Statement Paragraph 4.0 Skills and Knowledge required for the Position in sufficient detail so that the Government can reasonably determine that the vendor possesses the requisite ability to perform the contract.   Such detail should take the form of an explanation of the vendor’s structure and processes that reflect its capabilities.   Quotes that simply reiterate the requirements and state that they possess the capability to perform will be considered Unacceptable.  

The Government will evaluate each vendor’s Technical Approach based on the information received in the vendor’s written quote.  The Government will evaluate each vendor’s technical submission in accordance with the ratings table below:   

	Technical Rating
	 

	Acceptable 
	Technical submission clearly meets the minimum performance and capability requirements of the RFQ.

	Unacceptable
	Technical submission does not clearly meet the minimum performance and capability requirements of the RFQ.


Note:  If the Contracting Officer determines that a vendor’s technical submission is unacceptable, that vendor’s entire submittal will be determined to be technically unacceptable and will no longer be considered for further competition or award. 

2. Past Performance (Acceptable/Unacceptable)

In order to facilitate the Government’s evaluation of this factor, the vendor shall provide information on no more than two (2) previous contracts whose effort was relevant to the effort required by this solicitation; the contracts provided should have been performed within the last three (3) years. Evaluation will focus only on work experience already performed. Yet-to be performed work and experience prior to the last three (3) years will not be considered. Vendors may submit performance data regarding current contract performance as long as a minimum of one year of performance has been completed as of the contract award date of this RFQ. The Government may verify past performance information. The Government may contact some or all of the references provided, as appropriate, and may collect information through questionnaires, telephone interviews and existing data sources to include but not limited to Contractor Performance Assessment Reporting System (CPARS). The Government reserves the right to obtain information for use in the evaluation of past performance from any and all sources including sources outside of the Government. This past performance information will be used for the evaluation of past performance.  The following minimum information shall be provided within the vendors submitted references:

· Contract number/Task Order Number

· Contract Type

· Annual Contract/Task Order Cost

· Description of Work

· Valid Name, Phone Number and E-mail Address of Contracting Officer and Contracting Officer’s Representative/Task Order Manager

In the description of work, vendors shall provide a detailed explanation demonstrating the similarity of the contracts in terms of scope and magnitude to the requirements of the RFQ for purposes of relevancy.

Past performance will be rated on an “acceptable” or “unacceptable” basis.  There are two aspects to the past performance evaluations.  The first aspect is to evaluate whether the vendors past performance is relevant or not relevant to the effort to be acquired.  The Government will evaluate the vendor’s past performance as relevant or not relevant in accordance with the “Past Performance Relevance Rating Table” below:

	Past Performance Relevance Rating Table

	Rating
	Description

	Relevant
	Present/past-performance effort involved a scope and magnitude similar to that which this solicitation requires.

	Not Relevant
	Present/past effort involves little or no scope and magnitude similar to that which this solicitation requires. 


The second aspect of the past performance evaluation is to determine, as acceptable/unacceptable, the quality of the relevant past performance.  The following table entitled “Past Performance Evaluation Ratings Table” will be used to determine the overall past performance rating:

	Past Performance Evaluation Ratings Table

	Acceptable 
	Based on the vendor's performance record, the Government has a reasonable expectation that the vendor will successfully perform the required effort, or that the vendor's performance is unknown. (See note below)

	Unacceptable
	Based on the vendor's performance record, the Government has no reasonable expectation that the vendor will be able to successfully perform the required effort.

	
	

	In order to be considered awardable, there must be an "acceptable" rating in "Past Performance."

	
	

	Note: In the case of a vendor without a record of relevant past performance or for whom information on past performance is not available or so sparse that no meaningful past performance rating can be reasonably assigned, the vendor may not be evaluated favorably or unfavorably on past performance.  Therefore, the vendor shall be determined to have unknown past performance.  In the context of acceptablility/unacceptability, "unknown" shall be considered "acceptable"


Past Performance Relevancy Rating:

The agency will evaluate the vendor’s past performance to determine how relevant a recent effort accomplished by the vendor is to the effort to be acquired. In establishing what is relevant for this acquisition, consideration has been given to those aspects of a vendor’s contract history that give the greatest ability to measure whether the vendor will satisfy the current procurement. Evaluation aspects of relevancy will include similarity of scope and magnitude.

· Scope:  The measure of the similarity of the scope of the PWS and the vendor’s contracts.  The PWS scope meets the majority of the tasks as defined in the RFQ.

· Magnitude:  The measure of the similarity of the dollar value of actually performed work that exists between the PWS and the vendor’s contracts/orders.  Magnitude will be evaluated on the dollar amount of work actually performed under the contract(s)/order(s) during the relevant three (3) year period established by the RFQ.  

Each past performance reference under each vendor’s Past Performance submission that is found to be relevant to the instant requirement will be evaluated to determine the quality of the vendor’s performance under that reference.  The Federal Acquisition Regulation (FAR) requires that (PPI) be collected (FAR Part 42) and used in source selection evaluations (FAR Part 13.5).  The CPARS process establishes procedures for the collection of PPI.  CPARS generated PPI will be one of many tools used to communicate vendor strengths and weaknesses to source selection officials and contracting officers.  The Government will review this past performance information and determine the quality and usefulness as it applies to the assessment of Past Performance Acceptability.

Past Performance Evaluation Rating – The assignment of this rating will be based on the quality of the relevant past performance and will also consider the currency and relevance of the information, sources of the information, context of the data, and general trends in contractor’s performance.  The quality of performance under a past performance reference that has no relevance to the instant requirement will not be considered in the overall assessment of Past Performance Acceptability.

The past performance evaluation allows for consideration to be given for what aspects of a vendor’s contract history would give the most confidence that the vendor will satisfy the current procurement.

3. Price – Price quotes will be evaluated in accordance with FAR 13.106-3 Award and documentation.

For the purpose of preparing a price quote, the vendor shall assume that the basic period of performance will be one (1) base year with four (4) one-year option periods.   The Government will evaluate the price quote for the base year and each option period. Price analysis will be used to determine the total evaluated price to support the selection of the LPTA quote.  

The vendor’s quoted price will be evaluated on the basis of price reasonableness.  The evaluation may include, but is not limited to:

a. Price comparison with other vendors

b. Comparison with independent Government cost estimates.

The Government may evaluate any and all information submitted by the vendor to support the reasonableness of prices proposed pursuant to FAR Subpart 13.5, Test Program for Certain Commercial Items.   Vendors responding to this solicitation are advised that, prior to award, the Government may request vendors to submit information/data to support price reasonableness such as copies of paid invoices for the same or similar services, sales history for the same or similar services.  Failure to submit the requested information may result in disqualification of the submitted quote. 

Options will be evaluated pursuant to solicitation provision FAR 52.217-5, Evaluation of Options. The Government will evaluate quotes for bid purposes by adding the total price of all options to the total price for the basic requirement.   The Government may determine that a quote is unacceptable if the option prices are significantly unbalanced.  Evaluation of options shall not obligate the Government to exercise the option(s). 

        PERFORMANCE WORK STATEMENT
S.M.A.R.T CLINIC CERTIFIED ATHLETIC TRAINER CONTRACT
Officer Training Command Newport

Naval Station, Newport, RI

1.0
SCOPE
The Contractor shall provide a Sports Medicine and Injury Prevention Certified Athletic Trainer (ATC) to serve as the authority, consultant, and practitioner for a comprehensive program of musculoskeletal injury prevention and care for all students assigned to Officer Training Command, Newport (OTCN). This function supports students (yearly average of 3,200) by performing a variety of functions to include the prevention, assessment, treatment, and rehabilitation of injuries sustained during military training at OTCN, serve as the OTCN representative to the Sports Medicine And Recondition Team (SMART), provide field duties in support of many of the activities or programs of instructions at OTCN, provide injury protection instruction to OTCN Staff, provide oversight to the OTCN conditioning program.  OTCN classes convene on a weekly, biweekly, or monthly basis, and they vary in length. Unless otherwise specified, the Contractor shall perform all tasks within this function on a daily basis.

2.0
APPLICABLE DIRECTIVES
OTCN and Naval Station Newport regulations, instructions and manuals.

OPNAVINST 6110.1J, Physical Readiness Program
DoD Instruction 1308.3, DoD Physical Fitness and Body Fat Program Procedures
OPNAVINST 6100.2A, Health and Wellness Promotion Program 
NAVPERS 15560D, Military Personnel Manual

2.1
ACRONYMS AND ABBREVIATIONS:  

	DOD
	Department of Defense

	SECNAV
	Secretary of the Navy

	OPNAV
	Chief of Naval Operations

	OTCN
	Officer Training Command Newport

	OCS
	Officer Candidate School

	DCOIC
	Direct Commission Officer Indoctrination Course

	ODS
	Officer Development School

	LDO/CWO
	Limited Duty Officer/Chief Warrant Officer Academy

	OTCN
	Officer Training Command Newport

	OCS
	Officer Candidate School

	BUMED
	Navy Bureau of Medicine and Surgery

	NHCNE
	Naval Health Clinic New England

	SMART
	Sports Medicine and Recondition Team

	SMIP
	Sports Medicine and Injury Prevention

	NATA
	National Athletic Trainers Association

	NATABOC
	NATA Board of Certification

	ATC
	Certified Athletic Trainer

	PRE
	Progressive Resistance Exercise

	PNF
	Proprioceptive Neuromuscular Facilitation

	BAPS
	Biomechanical Ankle Platform Systems

	ELT
	Entry Level Training

	AHLTA
	Armed Forces Health Longitudinal Technology Health Application

	CHCS
	Composite Health Care System

	MMRS
	Medical Readiness Reporting System


3.0 
REQUIREMENTS

The contractor shall perform the following Sports Medicine and Injury Prevention (SMIP) tasks.

TASK 1:  PREVENT, ASSESS, TREAT, AND REHABILITATE INJURIES:  

The Contractor shall prevent, assess, treat, and rehabilitate injuries sustained during rigorous military training at OTCN.  All services performed shall fall within those guidelines established by the National Athletic Trainers Associations (NATA), American College of Sports Medicine, and American Medical Society for Sports Medicine.  The contractor shall be a NATA Board of Certification (NATABOC) ATC.

TASK 2:  SERVE AS THE OTCN REPRESENTATIVE TO THE SPORTS MEDICINE AND RECONDITION TEAM (SMART):  

The Contractor shall serve as the OTCN Representative to the SMART as a primary liaison between OTCN and the branch health clinic and SMART center, incumbent oversees the preparation of, and maintains status reports on, all musculoskeletal injuries at OTCN.  The incumbent provides injury reports to subordinate units within OTCN on a regular basis.  Additionally, incumbent determines trends and tracks efforts to reduce the incidence of injury.  The contractor shall maintain communication with instructors and staff to discuss injury severity and disposition options while coordinating with a physician supervisor, per memorandum of understanding between Bureau of Medicine and Surgery (BUMED) and OTCN.

TASK 3: PROVIDE MUSCULOSKELETAL INJURY ASSESSMENT AND TREATMENT:  

The Contractor shall provide musculoskeletal injury assessment and treatment including, but not limited to the following: Progressive resistance exercise (PRE), open and closed chain kinetic exercises, proprioceptive neuromuscular facilitation (PNF), manual therapy and joint mobilization, light therapy, hydrotherapy, hydro collator, cryotherapy, ultrasound, phonophoresis, iontophoresis, and all varieties of muscle stimulation.  Incumbent appropriately applies the following equipment in the treatment and rehabilitation plan: Biodex isokinetic machines, ski machines, stair machines, treadmill exercisers, graviton, free weights and universal machines, biomechanical ankle platform systems (BAPS) board, back systems, Anodyne, and aquatic therapeutic devices.  Incumbent demonstrates and instructs patients and OTCN staff in therapeutic, corrective, and rehabilitative exercises using specific equipment and strength training devices.
TASK 4: FIELD DUTIES IN SUPPORT OF ACTIVITIES/PROGRAM OF INSTRUCTION:  

The Contractor shall provide field duties in support of any of the activities or program of instructions at OTCN.  The ATC shall serve as an advisor on training environments, screen injuries as they occur, make recommendations regarding the removal of Naval Officers from a part of training or the entire exercise if appropriate.  The ATC will not have the ability to place any member on limited duty but will make recommendations to the Sports Medicine Physician and the OTCN Chain of Command. Services include but are not limited to: providing emergency first aid, evaluating chronic or traumatic injury, and treating injuries.  The ATC aids in the injury recognition process to include recognition of severity of injury, rendering initial treatment, and performing initial examination.  These duties may be included at such events but not limited to: road hikes, combat conditioning, high ropes training, and field exercises.  The ATC will carry a modular kit of supplies and equipment to aid in the treatment and diagnosis of acute injuries in the field.  The ATC recommends plan of action to the chain-of-command in the field, based on the assessment and severity of injury.
TASK 5: INJURY PREVENTION INSTRUCTION TO OTCN STAFF:  

The Contractor shall provide injury prevention instruction to OTCN staff, ensuring OTCN facilities and equipment are in place to minimize injury risk, analyze injury prevention patterns at OTCN, and provide controls in response to injury pattern changes.  The contractor shall follow the public health model for managing injury risk: determine existence and size of injury problems; identify causes of the problem; determine what prevents the problem; implement prevention strategies, training, and programs; continue surveillance and monitor effectiveness of prevention efforts.
TASK 6:  OVERSIGHT OF CONDITIONING PROGRAM:  

The Contractor shall provide OTCN-level oversight of the conditioning program.  Instruct (PRE, pick-up training, etc.) OTCN staff in functional movement patterns, exercise physiology, stretching, and exercises, especially those related to combat and/or military functions.  Attend and participate in physical training/combat conditioning sessions, providing immediate feedback to training company staff on exercise execution.
TASK 7:  NAVAL AND LOCAL DIRECTIVES:  

The Contractor shall apply all Naval and local directives related to physical training/combat conditioning, as appropriate to each case.
TASK 8:  OTCN INJURY PREVENTION COMMITTEE PARTICIPANT:  

The Contractor shall serve as a participant on and make recommendations to the OTCN injury prevention committee, this committee is charted to ensure that physical training throughout entry-level training (ELT) is progressive in nature and supports development of Naval Officers across the ELT continuum.

TASK 9:  LIAISON WITH VARIOUS ORGANIZATIONS:  

The Contractor shall maintain liaison with various organizations (i.e., Naval Health Research Center, National Strength and Conditioning Associations, American college of Sports Medicine, National Athletic Trainers Association, etc.) and other military services for up-to-date equipment, programs, or research that may impact military training.  Establish and maintain liaison with NATA groups, societies, and networks that are related to military setting.

TASK 10:  INVENTORY AND MAINTENANCE OF ATC SUPPLIES AND EQUIPMENT:  

The Contractor shall assist with inventory and maintenance of ATC supplies and equipment.  This includes replenishing exhausted supplies, preventative maintenance, and recommending new rehabilitation equipment to the SMIP coordinator for purchase consideration.

TASK 11:  PLANNING AND COORDINATION:  

The Contractor shall assist in the planning and coordination of systemic new or revised studies related to musculoskeletal injury prevention and care.
TASK 12:  CHANGE RECOMMENDATIONS:  

The Contractor shall recommend changes to training policy related to musculoskeletal injury prevention based on injury trends to OTCN Staff and Commanders.
TASK 13:  INJURED NAVAL OFFICERS:  

The Contractor shall, when dealing with injured Naval Officers, document all assessments, treatments, and follow-up care rendered through the computerized programs: Armed Forces Health Longitudinal Technology Health Application (AHLTA), Composite Health Care System (CHCS), and Medical Readiness Reporting System (MMRS), on a daily basis.  Treatment and follow-up records on each individual diagnosis, and follow-up for use in research and analysis to improve treatment and develop methods for injury prevention.  All documentation will be per the directives set by the Branch Health Clinic.
4. 0 
SKILLS AND KNOWLEDGE REQUIRED FOR THE POSITION

Position requires NATABOC Certified Athletic Trainer, Cardio Pulmonary Resuscitation (CPR), and First Aid certifications.   As a Certified Athletic Trainer, incumbent will have, at a minimum, a Bachelor’s Degree of Athletic Training, Kinesiology, Administration or related field.

Position requires a minimum of one year experience in a military training environment.  Other professional knowledge drawn from fields such as kinesiology, sports physiology, and/or physical and occupational therapy is necessary.
Incumbent must possess and demonstrate critical thinking skills to modify and adapt established methods of aforementioned disciplines.  Incumbent must recognize the particular needs of Naval Officers which are unique to their training cycle, as compared with, for example, sports organizations, universities, academies, or hospital affiliated therapy centers/wellness centers.  Incumbent must be able to adapt training or treatments based on injury.

Position requires working knowledge of Navy directives and policies related to training, physical combat readiness, and Naval entry level training.  Knowledge must be of sufficient depth and breadth to enable the incumbent to address immediate needs plus long-term programs and projects.

Experience with computer programs designed to capture and track injury information for research and analysis required, specifically AHLTA, CHCS, MMRS, and other database software.

The incumbent must be able to work independently, be capable of identifying problems/issues, and be able to design and develop appropriate rehabilitation plans based on understanding of job requirements, broad guidance, and own initiative to achieve a comprehensive solution without detailed supervision.  This ability must be demonstrated through a minimum of one year of appropriate work experience.
Due to the broad spectrum of recipients of training from the incumbent, incumbent must recognize and adapt to the needs of the adult learner in a training or classroom environment.  Contractor must demonstrate ability to create, develop, and enhance instructional presentations in a training session or classroom for both individual and group (small or large) instruction.

5.0 WORKING HOURS/SHIFT SCHEDULES

Work shall be performed in a full-time 8-hour workday between 0600 and 1600, with a 30 minute lunch time break period. The Government may require work outside scheduled times or on non-standard workdays (i.e., Holidays, Saturday and Sunday) to accommodate emergencies, military commitments/training or operational requirements.
6.0 PERFORMANCE REQUIREMENTS SUMMARY

	Task or

Deliverable


	Performance

Standard


	Acceptable

Quality Level

(AQL)


	Surveillance Method
	Performance Measure



	Tasks 3.0
	Adhere to

requirements specified

in paragraph 3.0 

of the Performance

Work Statement.


	95% (5% error) for

every action

completed


	Random Inspections/

Customer Surveys or

Feedback


	Quality/Timeliness




7.0 PERIOD OF PERFORMANCE:

Base Year: 21 September 2015 - 20 September 2016
Option Year 1: 21 September 2016 - 20 September 2017

Option Year 2: 21 September 2017 – 20 September 2018

Option Year 3: 21 September 2018-  20 September 2019

Option Year 4: 21 September 2019 – 20 September 2020
8.0 PLACE OF PERFORMANCE:

The place of performance is the SMART Clinic, King Hall, OTC Newport, 379 Meyerkord Ave, Newport RI 02841-1644.

9.0 WORK ENVIRONMENT AND PHYSICAL DEMANDS: The work requires moderately heavy physical exertion with recurring periods of bending, reaching, crouching, stretching, and several other similar types of movements.  The work requires specific characteristics and abilities, such as above-average agility, dexterity, and anaerobic and aerobic capacity.  Exercises should be demonstrated, and performed for personnel in the field and in the clinic and as such the ATC may lead Naval Officers in group exercise, trail runs, obstacles courses, or combat conditioning.  ATC may need to carry modular ATR supplies, or equipment via travel pack for field treatment and evaluation. 
10.0 REIMBURSABLE TRAVEL EXPENSES: No government funded travel is anticipated under this tasking.

11.0 GENERAL SAFETY AND HOUSEKEEPING: Contractor personnel shall keep his/her office and work area in a clean, presentable, safe condition at all times.
12.0  PRIVACY ACT COMPLIANCE:  Contractor shall fully comply with the Privacy Act in handling protected information.    The Contractor shall complete annual Privacy Act Training as required by OTC.
13.0 Method of Payment: 

Payment will be made via Wide Area Workflow

52.212-2     EVALUATION--COMMERCIAL ITEMS (OCT 2014)

The Government will award a contract resulting from this solicitation to the responsible offeror whose offer conforming to the solicitation will be most advantageous to the Government, price and other factors considered. The following factors shall be used to evaluate quotations:

(a) Technical Approach (Acceptable/Unacceptable)
(b) Past Performance (Acceptable/Unacceptable)

(c) Price
Technical and past performance, when combined, are equal.  
(b) Options. The Government will evaluate offers for award purposes by adding the total price for all options to the total price for the basic requirement. The Government may determine that an offer is unacceptable if the option prices are significantly unbalanced. Evaluation of options shall not obligate the Government to exercise the option(s).

(c) A written notice of award or acceptance of an offer, mailed or otherwise furnished to the successful offeror within the time for acceptance specified in the offer, shall result in a binding contract without further action by either party. Before the offer's specified expiration time, the Government may accept an offer (or part of an offer), whether or not there are negotiations after its receipt, unless a written notice of withdrawal is received before award.

(End of provision)

52.217-9     OPTION TO EXTEND THE TERM OF THE CONTRACT (MAR 2000)

(a) The Government may extend the term of this contract by written notice to the Contractor within 1 day; provided that the Government gives the Contractor a preliminary written notice of its intent to extend at least 1 days before the contract expires. The preliminary notice does not commit the Government to an extension.

(b) If the Government exercises this option, the extended contract shall be considered to include this option clause.

(c) The total duration of this contract, including the exercise of any options under this clause, shall not exceed 60 months.

(End of clause)

The following have been deleted: 

        ADDENDUM TO FAR 52.212-1 

	252.211-7003 
	Item Unique Identification and Valuation 
	DEC 2013 
	 


(End of Summary of Changes) 

