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REGI STER OF WAGE DETERMINATIONS UNDER 

THE SERVICE CONTRACT ACT 
By dire c t i on o f the Se cre t a ry o f Lab o r 

Dia ne C . Kop l e wski Di v is i on o f 
Di r ect or Wa ge De t ermi n ati on s 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMI NI STRATI ON 

WAGE AND HOUR DIVI SION 
WASHINGTON D.C. 2 02 1 0 

Wa ge Deter mina t ion No .: 2 0 05 - 25 43 
Revision No .: 1 7 

Da t e Of Revis i on : 12 / 22 /2 014 

Not e : Ex e c uti v e Orde r (EO) 13658 esta b l 1sh e s an h ourly minimum wage o f $10 . 10 
f o r 2 015 t hat appl i e s t o a l l c on t r ac t s sub j e c t to t he Se rvice Contract Ac t f o r 
whi ch t h e so l i c ita t i on is i ssued on o r aft e r J anuar y 1, 2 015 . If t h i s con t r act 
i s cover e d by t h e EO, t h e c ontrac t or must pay al l worke r s in a ny 
c l a s si f i cation l is t e d on t h i s wa g e d e t e rmi n a t i on a t l e a s t $10 .10 (o r t he 
a pp l icab l e wa g e rate lis t e d on t h i s wage de t e r min a t ion, if i t i s hi gher ) for 
a l l hour s spe n t perf o r ming on t h e con t r act. Th e EO minimum wa ge r a t e wi l l b e 
a d j usted a nnual ly . Addi t i onal i n f ormat ion on contr acto r requiremen t s a n d 
wor ker p rotect i ons un der t h e EO i s a v a i l abl e at www . dol . gov/whd /gov c ontr a c t s . 

St a t es: North Ca r ol i n a, Virginia 

Area : Nor t h Ca r olin a Counti es o f Camde n, Ch owan , Cu r ri t uck , Gates , Pasquo t ank , 
Pe r qui ma n s 
Vi r g i ni a Counti es o f Chesap eake , Gl o u c este r , Hamp t on , I s le o f Wight , Jame s 
Ci t y , Ma thews, Ne wpor t News, No r f olk , Poqu o s on, Po r tsmouth , Southamp ton , 
Su f folk , Sur r y , Virgi nia Be ach , Wi l l i a msburg, York 

** Fr i nge Be nef i t s Requ i r ed Fol l ow t h e Oc c upati ona l Li sti n g * * 
OCCUPATI ON CODE - TI TLE FOOTNOTE 
01000 - Admini s trati v e Supp ort And Cl e ri c a l Occup a t ions 

01011 - Ac c oun t i n g Cler k I 
0101 2 Ac c ounti n g Cler k I I 
01013 Ac c ounti n g Clerk I II 
01020 Admin i str a t i ve As s is t a n t 
01040 Court Re p o r ter 
01051 - Da t a Entry Opera t o r I 
01052 - Da t a Ent r y Oper a t o r I I 
01060 Dispa tcher, Mot o r Ve h i c le 
01070 Do c ument Pr epa r a tion Clerk 
01090 Dup l i cating Machi ne Op e r ato r 
01111 - Gener a l Cl e r k I 
0111 2 - General Cl e r k I I 
0111 3 - Gener a l Cl e r k I I I 
0112 0 - Hou s i n g Re f err a l Assistant 
011 41 - Messenger Courie r 
011 91 - Order Cl e r k I 
011 92 - Order Cl e r k II 
01261 - Pe r s on ne l As sistant (Employment) I 
012 62 - Pe r s on nel Assist ant (Employment) I I 
01263 - Personnel As sistant (Employment ) I I I 
01270 - Producti on Cont rol Clerk 
01280 - Recep t i oni s t 
01290 - Renta l Cle rk 
01300 - Schedu l er , Maintenan ce 
01311 - Secre t ary I 
01312 - Secre t ary I I 
01313 - Sec retar y I II 

RATE 

1 4 . 03 
15 . 7 4 
1 7 . 61 
22 . 28 
1 7 . 11 
11.94 
13 . 90 
1 6 . 01 
13 . 21 
13 . 21 
12 . 08 
13 . 78 
15 . 47 
1 9 . 08 
12 . 22 
13 . 46 
1 7 . 61 
1 6 . 22 
18 . 14 
2 0 . 23 
23 . 5 7 
12 . 28 
1 4 . 15 
15 . 3 0 
15 . 3 0 
1 7 . 11 
1 9 . 08 
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01320 - Servi c e Or der Dis pat c h e r 
01 41 0 - Supp l y Tec hnic i a n 
01 42 0 - Surv e y Wor ker 
01531 - Tra v e l Clerk I 
015 32 - Tra v e l Clerk I I 
01533 - Tra v e l Clerk I I I 
01 611 - Wo r d Process or I 
01 61 2 - Wo r d Pr oce s s or I I 
0161 3 - Wo r d Proce s s or I I I 

0500 0 - Automo t ive Se r vi ce Occ up a tio n s 
05005 - Automobi l e Body Repai r e r , Fi bergl a s s 
05010 - Automo t i v e El e c t ricia n 
05040 - Automo t i v e Glass Insta l l er 
05070 - Automo t i v e Worke r 
05 11 0 - Mobi l e Equ i pment Serv i c er 
05 130 - Mo t o r Equ i p ment Me tal Mechan i c 
05 1 60 - Moto r Eq u i p men t Metal Worke r 
05 1 90 - Moto r Veh i c l e Me c hanic 
05 22 0 - Mo t o r Veh i c l e Mechanic Help e r 
0525 0 - Mo t o r Veh i c le Uph ols t e r y Wor ker 
0528 0 - Mo t o r Veh i c l e Wre cker 
05 31 0 - Pa i n t er , Au t omoti v e 
05340 - Radia tor Repai r Spec i a l i st 
05 37 0 - Ti r e Repai r e r 
05400 - Tra n s miss i on Rep a ir Sp e cia l i s t 

07 00 0 - Fo od Pr epara t i on An d Ser v i ce Oc cup a t ions 
07 01 0 - Baker 
07041 - Cook I 
07 042 - Co ok I I 
07 070 - Di s hwa she r 
07130 - Food Serv i c e Worker 
0721 0 - Me a t Cu t t e r 
072 60 - Wa i t e r/Wai t ress 

0900 0 - Furni t u re Ma int enance An d Rep a i r Occup ati on s 
0 901 0 - El e c t rosta t i c Spr ay Pa i n te r 
0 904 0 - Furn i tur e Handl e r 
0 908 0 - Furn i tur e Re fini s her 
0 9090 - Furn i tur e Re fini s her Helper 
0 911 0 - Furn i tur e Repa i rer , Mi n or 
0 9130 - Upho l stere r 

1 1 00 0 - Ge neral Services An d Supp ort Oc cupa t ions 
1 1030 - Clean e r , Ve hic l e s 
1 1060 - Elev a tor Op e ra t o r 
1 1090 - Gard e ner 
11122 - Hou s e keepi n g Ai d e 
1115 0 - Jani t or 
1 121 0 - Labo r er , Gr ounds Mai n tenan ce 
112 40 - Ma i d o r Hou sema n 
112 60 - Prun e r 
1 12 7 0 - Tra c t o r Operator 
11330 - Tra i l Main t enanc e Worker 
11360 - Wind ow Cle a ner 

1 2 00 0 - He al t h Occup a tio n s 
1201 0 - Ambul a nce Driver 
12011 - Breath Al c ohol Te chn i c i a n 
12012 - Certi f i e d Occupat ional The r apist As sistan t 
12 015 - Certi f i e d Phy s i c a l Th e r api s t As s i s t ant 
1202 0 - Denta l Ass i stant 
12025 - Denta l Hy gi enist 
12030 - EKG Techni c i a n 
1203 5 - El e c t roneu rodi a gnos t i c Techn ologist 
12040 - Emergency Me d ical Tec hn i cian 
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15 . 37 
22 . 2 8 
13 . 82 
11.49 
12 . 2 6 
13 . 09 
13 . 3 8 
15 . 02 
1 6 . 80 

23 . 47 
21. 03 
2 0 . 09 
2 0 . 09 
18 . 15 
22 . 02 
2 0 . 09 
22 . 02 
1 7 . 13 
1 9 . 1 0 
2 0 . 09 
21.03 
1 9 . 10 
13 . 37 
22 . 02 

11 . 48 
1 0 . 11 
11. 21 

8 . 12 
9 . 74 

15 . 33 
8 . 80 

21. 23 
1 4 . 67 
1 7 . 63 
1 4 . 36 
1 6 . 02 
18 . 34 

11.41 
11.41 
13 . 67 
11.92 
11 . 92 
11.41 

8 . 93 
11 . 63 
12 . 88 
11 . 41 
12 . 64 

1 6 . 84 
1 6 . 09 
2 4 . 34 
2 4 . 89 
15 . 5 6 
33 . 25 
23 . 73 
23 . 73 
1 6 . 84 
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12071 - Licensed Pr act i c a l Nu r s e I 
12072 - Licen s ed Pr acti c a l Nu r s e I I 
12073 - Li c e nsed Pr acti c a l Nu r s e I I I 
12 100 - Medi c a l As s i sta n t 
12 130 - Medi c a l Lab orato r y Te c hnic i a n 
12 1 60 - Medi c a l Re c o rd Cl erk 
12 1 90 - Medi c a l Re c ord Te chnician 
12 1 95 - Medi c a l Tr a nscr i p t i oni s t 
1221 0 - Nuc l e ar Me d i cine Tech n o l og i s t 
122 21 - Nur s i n g As s i sta n t I 
1222 2 - Nur s i n g As s i sta n t II 
122 23 - Nur s i n g As s i sta n t II I 
12 22 4 - Nur s i n g As s i sta n t I V 
12 235 - Optic a l Di s p enser 
12 236 - Op t i c a l Te c hni cian 
1225 0 - Pharmacy Te chni c i an 
122 80 - Phl e b o t omi s t 
12 3 05 - Radiologic Techn ologis t 
12 311 - Re gi s t ere d Nurse I 
12312 - Regi s t ered Nurse I I 
12 313 - Re gi s t ered Nurs e I I , Sp e ci a l i st 
12 31 4 - Re gi s t ere d Nurs e I II 
12315 - Regis t ered Nurse III, Anes t h e t ist 
12 31 6 - Re gi s t ered Nurs e IV 
12 31 7 - Sch e du ler (Drug and Al coho l Te s t i n g) 

13 00 0 - I nfo r ma t i on An d Ar t s Occ up ati on s 
13011 - Exhibits Sp e ci a l i st I 
1301 2 - Exhibits Sp ecial i st I I 
1301 3 - Exhibits Sp eci a l i st I I I 
13041 - I l l u s trator I 
13042 - I l l u s t ra t or II 
13043 - Il l u s t rator II I 
13047 - Libr a r i an 
13050 - Libr a ry Ai d e /Cl e r k 
1305 4 - Libra ry I n f orma t i on Te c hno l o gy Sy s t e ms 
Admi n i s trato r 
13058 - Libr a ry Te c hnicia n 
13061 - Media Specialist I 
13062 - Media Spe c i a list I I 
13063 - Medi a Specialis t I II 
13071 - Photograp her I 
13072 - Photograph e r I I 
13073 - Photographer I I I 
13074 - Phot ographer IV 
13075 - Photog rap h e r V 
13110 - Video Tel e confe r ence Technician 

1 4 000 - I nforma t i o n Te chnol ogy Oc cupa t i ons 
14041 - Computer Op era t o r I 
14042 - Computer Op e ra t o r II 
1 4043 - Compu t er Op era t o r II I 
14044 - Computer Op era t o r I V 
14045 - Compu t er Operato r v 
14071 - Computer Pr ogrammer I 
1 4072 - Computer Pr ogramme r I I 
14073 - Computer Pr ogr ammer I I I 
1 4074 - Computer Pr ogrammer I V 
14101 - Computer Systems Analy s t I 
1 4102 - Comp u t er Sy stems Analys t I I 
1 4103 - Computer Systems Analys t I I I 
1415 0 - Perip her a l Equi p ment Operato r 
1 41 60 - Personal Compu t e r Supp ort Technic i a n 

15 000 - Ins t r ucti ona l Occup ati on s 
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1 4 . 39 
1 6 . 09 
1 7 . 95 
13 . 48 
1 7 . 16 
13 . 9 6 
15 . 61 
1 4 . 13 
3 0 . 53 

9 . 46 
1 0 . 2 7 
11.21 
12 . 5 8 
18 . 17 
15 . 08 
1 7 . 33 
12 . 5 8 
25 . 40 
2 4 . 37 
29 . 81 
2 9 . 81 
3 6 . 07 
3 6 . 07 
43 . 23 
1 9 . 54 

2 0 . 46 
25 . 36 
2 9 . 19 
2 0 . 00 
2 4 . 5 6 
2 9 . 80 
32 . 67 
1 0 . 41 
23 . 82 

1 6 . 78 
1 6 . 68 
18 . 66 
2 0 . 80 
13 . 93 
18 . 46 
22 . 43 
24 . 90 
3 0 . 14 
15 . 93 

15 . 5 6 
1 7 . 40 
1 9 . 41 
21.57 
23 . 88 

(see 1 ) 2 0 . 07 
(see 1 ) 2 4 . 5 7 
(see 1) 
(see 1 ) 
(se e 1 ) 
(see 1 ) 
(see 1 ) 

15 . 5 6 
21.57 

6/30/20 15 



15010 - Ai r c r ew Tr a i ning Devi c e s I n s t ruc t or (Non - Rated ) 
15020 - Ai r c r ew Tr a i ning Dev i c e s I n s t ruc t or (Ra t e d) 
15030 - Ai r Crew Tr ain i n g Dev i c es I n s truc t o r (Pilo t) 
15050 - Computer Ba s ed Tr a in i n g Speci a lis t I I n s t ructor 
15060 - Educa t i ona l Techn o l ogi s t 
15070 - Fl i gh t I n s t r uct o r (Pi l o t ) 
15080 - Gr ap hic Ar t i st 
15090 - Te c hnica l I nstr u c tor 
15095 - Te c hnical I nstr u c tor /Cours e Deve l op er 
15 11 0 - Test Proct o r 
15 12 0 - Tutor 

1 6000 - La undry, Dry-Clea n i ng , Pr ess i n g And Re lated Oc c up a tions 
1601 0 - Assembler 
16030 - Count er At t enda n t 
16040 - Dry Cleaner 
16070 - Finisher, Fl atwor k , Ma c hine 
16090 - Press er , Ha n d 
1611 0 - Pres s er , Ma chine, Dry c leani n g 
16130 - Pre s s er , Ma chine , Sh i r t s 
161 60 - Press er , Ma chine , Wear i n g Ap p are l , Laun d r y 
161 90 - Sewin g Mach ine Operato r 
1622 0 - Ta i l or 
1 625 0 - Wash e r , Ma c hin e 

1 9000 - Ma chi n e Tool Operation And Re p air Oc cupations 
1 9010 - Ma c h i ne- Too l Op e r ator (Too l Room) 
19040 - Tool And Die Ma ke r 

2 1 000 - Materia l s Ha n dling And Pa c ki n g Occ u p a tions 
2 1020 - Fork l ift Op era t o r 
2 1030 - Ma t e r ial Coord i n a tor 
2 1040 - Ma t e rial Exp edi t e r 
2 1050 - Mater ial Ha ndl i n g Laborer 
2 1071 - Order Fi l l er 
2 1080 - Producti on Lin e Wo rker (Food Proce s sin g ) 
2 111 0 - Shi pping Packer 
2 1130 - Shi p p ing/ Re c eiving Cle r k 
2 11 40 - Stor e Worker I 
2 1150 - Stock Cl e r k 
2 1210 - Tools And Part s Atte n da nt 
2 1 410 - Wa r e house Sp eci a l is t 

23000 - Me cha n i cs An d Ma i n t enanc e And Repa i r Occupa tions 
23010 - Ae r o s p ace Stru c t u ral Welder 
23021 - Ai r c r aft Me chanic I 
23022 - Ai r c r a ft Me chanic II 
23023 - Aircr aft Mechanic I I I 
23040 - Ai r c r a ft Me chanic Help e r 
23050 - Aircr a ft , Painter 
23060 - Aircr aft Servicer 
23080 - Aircr a ft Wo r ker 
23110 - App liance Mechanic 
23 120 - Bicycle Rep airer 
23 125 - Cab l e Spl i c er 
23 130 - Carpenter , Maintenan c e 
23 1 40 - Carpe t La y e r 
23 1 60 - Electrician , Main tenance 
23181 - El e c t ronics Technician Maintenance I 
23 182 - Electronics Technici a n Main t enance I I 
23 183 - Elec t roni c s Technici a n Maintenance I II 
23260 - Fabri c Wor ker 
232 90 - Fire Al arm Sys t e m Mech a ni c 
23310 - Fire Extingui sher Repairer 
23311 - Fue l Dis t r ibuti on Sys t e m Me c hani c 
23 312 - Fuel Dis t r i buti on System Op e r ator 
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33 . 24 
40 . 21 
48 . 04 
32 . 44 
2 9 . 72 
48 . 04 
2 4 . 2 8 
2 0 . 94 
25 . 61 
1 7 . 61 
1 7 . 61 

8 . 54 
8 . 5 4 

1 0 . 70 
8 . 5 4 
8 . 54 
8 . 54 
8 .54 
8 . 54 

11.44 
12 . 22 

9 . 2 7 

23 . 51 
2 4 . 69 

15 . 55 
23 . 5 7 
23 . 5 7 
11.27 
11.49 
15 . 55 
13 . 83 
13 . 83 
12 . 41 
15 . 52 
15 . 55 
15 . 55 

23 . 29 
22 . 18 
23 . 29 
24 . 37 
1 6 . 35 
20 . 20 
18 . 22 
1 9 . 17 
1 9 . 24 
1 4 . 43 
23 . 93 
1 9 . 24 
18 . 7 9 
21.90 
22 . 38 
23 . 53 
24 . 70 
1 7 . 81 
2 0 . 2 0 
1 6 . 5 0 
2 0 . 48 
1 6 . 73 
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23 37 0 - Gene r a l Ma i ntenance Wor ker 
23 38 0 - Groun d Support Equ ipmen t Me c hani c 
23 381 - Groun d Supp ort Equ ipmen t Servicer 
23 382 - Groun d Supp ort Equ ipmen t Wo r ke r 
23 3 91 - Gunsmith I 
23 392 - Gunsmith I I 
23 3 93 - Gunsmith I I I 
23 41 0 - He a t i ng, Ve nti l a t ion An d Ai r - Condi t i oni n g 
Mechanic 
23 411 - Heat i n g , Ventila t ion An d Ai r Contditioning 
Mechan i c (Res earch Faci l i ty) 
23 430 - Heavy Equ i p men t Mechanic 
23 440 - He a vy Equ i p men t Operat o r 
23 460 - Instrume n t Mecha n ic 
23 465 - Labo r atory / Shel t er Mech ani c 
23 470 - Labo r e r 
2351 0 - Lo c ks mith 
23 53 0 - Machi ner y Main t e nance Me chan i c 
23 55 0 - Ma c h i n is t , Maintenance 
23580 - Ma i n t enance Tra d e s He l p er 
23591 - Metrolog y Te chnic ian I 
23 592 - Metrology Technic ian I I 
235 93 - Metrology Te chnic ian I I I 
23 640 - Mi l l wr igh t 
23 710 - Office Appl i anc e Repai r er 
23 7 60 - Pa i n ter, Ma i nten ance 
23 7 90 - Pipef itt e r, Ma i n tenanc e 
23 81 0 - Plumber , Ma i ntenance 
23 820 - Pne udraul i c Systems Me c hani c 
23 85 0 - Ri gg e r 
23870 - Sca l e Mech a nic 
23890 - Sheet-Me t a l Wor ke r , Ma i ntena nc e 
23 91 0 - Smal l Engi n e Me c hani c 
23 931 - Te l e c ommunicati ons Me ch ani c I 
23 932 - Tele c ommun i cati ons Mech anic I I 
23 95 0 - Te l e phone Li neman 
23 960 - We l d e r , Combi n a t i on , Ma i nten anc e 
23 965 - Wel l Dri l l e r 
23 970 - Woodc ra f t Worker 
23 980 - Wo odworker 

24 00 0 - Persona l Nee d s Oc c upat ions 
2 45 70 - Chi l d Care Atten dant 
2 458 0 - Chi l d Care Center Cl e r k 
2 4 61 0 - Chore Ai d e 
2 4 620 - Fami l y Re a d i ness And Suppo r t Ser v i ces 
Coordinator 
2 4 630 - Homemake r 

250 00 - Pl ant An d System Operati ons Occupati ons 
25010 - Boile r Ten d e r 
25040 - Sewage Pl an t Operator 
25070 - Sta t i onary Engi n eer 
25 1 90 - Vent i lat i on Equipmen t Tende r 
2521 0 - Water Trea t ment Plant Opera t or 

27 00 0 - Pr otect ive Se r vi c e Occ up a tio ns 
27004 - Al a r m Monitor 
27007 - Bagga ge I nspect o r 
27008 - Co r r ecti ons Officer 
27010 - Court Secu r ity Of fice r 
27030 - Detection Dog Han dle r 
27040 - Deten t i on Of fice r 
27070 - Firef ighte r 
2 7101 - Guard I 
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18 . 3 0 
22 . 18 
18 . 22 
1 9 . 17 
1 6 . 5 0 
18 . 33 
2 0 . 2 0 
2 0 . 2 0 

21.31 

2 0 . 03 
2 0 . 2 0 
1 9 . 2 4 
11 . 2 7 
11.27 
1 9 . 31 
2 0 . 28 
1 9 . 32 
1 6 . 29 
21.03 
22 . 04 
22 . 96 
25 . 71 
1 9 . 2 4 
1 9 . 2 4 
2 0 . 23 
1 9 . 31 
2 0 . 20 
2 0 . 52 
18 . 30 
2 0 . 2 0 
1 9 . 24 
23 . 97 
25 . 18 
22 . 88 
1 9 . 47 
1 9 . 93 
2 0 . 2 0 
1 6 . 5 0 

9 . 5 8 
13 . 48 

7 . 66 
13 . 31 

1 4 . 24 

20 . 80 
2 0 . 01 
2 0 . 80 
15 . 80 
2 0 . 01 

1 6 . 96 
12 . 01 
18 . 71 
2 0 . 29 
15 . 31 
18 . 71 
1 9 . 65 
12 . 01 
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2 7 1 02 - Gua r d II 
2 7 131 - Po l i c e Of f i c er I 
2 7 132 - Po l i c e Of f i c er I I 

28 00 0 - Recrea t ion Oc c upa t i ons 
2 8041 - Ca r n i val Equipmen t Ope rat o r 
2 8042 - Ca r n i val Equipment Rep a ire r 
2 8 043 - Ca r n i val Equpmen t Worke r 
2 821 0 - Gate Att e n d ant/Ga te Te n der 
2 831 0 - Li f e guard 
2 835 0 - Park Att e n d ant (Aide ) 
2 851 0 - Re c r e ati on Aid e / Heal t h Fac i l i ty At t e nda n t 
2 8515 - Re c r e ati on Spe c i a l is t 
2 8 63 0 - Sport s Of f i cia l 
2 8 690 - Swi mming Pool Operato r 

2 900 0 - S t eved or i ng/ Longshoremen Occupational Serv i ces 
2 9010 - Blocke r An d Bracer 
2 9020 - Hatch Tende r 
2 9030 - Line Hand l e r 
2 9041 - Ste v e dor e I 
2 9042 - Ste v e do r e I I 

3 0 00 0 - Te chnic a l Oc c upa t i ons 
3 0 010 - Ai r Tra f f i c Contr o l Sp e cia l i s t , Ce n ter (HFO) 
3 0 011 - Ai r Traffi c Contr o l Sp eci a l i s t , S t a t ion (HFO) 
3 0 012 - Ai r Traffi c Control Sp eci a l i s t , Te rmina l (HFO) 
3 0 021 - Ar c h e o l ogi c a l Te c hni c i a n I 
3 0 022 - Ar c h e o l ogi c a l Tec hni c i a n I I 
3 0 023 - Ar c h e o l ogi c a l Te c hni c i a n I I I 
3 0 030 - Cartographic Techn ic i a n 
3 00 4 0 - Civi l Engi n e eri n g Techn i cian 
3 0 061 - Draft er/CAD Opera tor I 
3 0 062 - Dr a f t er/CAD Opera tor I I 
3 0 063 - Dr a f t er/CAD Ope r a tor I II 
3 0 064 - Draft er/CAD Ope r a tor I V 
3 0 081 - Engi neerin g Tec h n ici a n I 
3 0082 - Engin e eri n g Tec h n ici a n II 
3 0 083 - Engineering Tec hnici a n II I 
3 0 084 - Engin e er i n g Technici a n I V 
3 0085 - Engin e eri n g Tec h n ici a n V 
3 0 086 - Engi n eerin g Tec h n ici a n VI 
3 0 090 - Envi r onmen t a l Te c hni c i a n 
3 021 0 - Labor atory Techni c i an 
3 0240 - Mathemat i c a l Technician 
3 0361 - Paral egal / Le ga l Ass i s t a nt I 
3 0362 - Paral egal/Legal Ass i s t ant I I 
3 0363 - Paral e ga l / Lega l Ass i s t a nt I I I 
3 0364 - Paralegal / Legal Assis t ant I V 
3 0390 - Phot o- Opti c s Te c hn ician 
3 0 4 61 - Te c hn ical Wri t e r I 
3 0 46 2 - Technical Writer I I 
3 0 46 3 - Technical Wri ter I II 
3 0 4 91 - Une xp loded Ordnance (UXO) Tec hni c i a n I 
3 0 4 92 - Un e xp loded Ordnance (UXO) Technic i an I I 
3 0 4 93 - Une xp loded Ordnance (UXO) Tec hni c i an I I I 
3 0 494 - Unexp loded (UXO) Saf e t y Esco r t 
3 0 495 - Une xp loded (UXO) Sweep Per s onnel 

(see 2 ) 
(see 2 ) 
(see 2 ) 

3 0 62 0 - We a t her Observer , Combin ed Upper Ai r Or (see 2 ) 
Sur f a c e Progr ams 
3 0 62 1 - We a t her Observ e r , Seni o r (see 2 ) 

31000 - Transportati on /Mobi l e Equ i pme n t Ope r ation Occupa t i ons 
31020 - Bus Aide 
3 1030 - Bus Driver 
31043 - Dr i ver Cou r i er 
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15 o31 
22 o07 
2 4 o52 

1 0 o47 
1 0 o99 

8 o21 
1 4 o30 
12 o22 
15 0 60 
11.68 
1 9 o83 
12 o75 
15 0 63 

2 0 o73 
2 0 o73 
2 0 o73 
1 9 0 71 
21.80 

35 o77 
2 4 o66 
2 7 o16 
1 8 o2 8 
1 9 o03 
25 o14 
2 6 0 68 
25 o15 
1 8 o85 
21.09 
23 o52 
2 8 o93 
1 7 o82 
1 9 0 79 
22 o59 
2 7 o42 
33 o5 4 
40 o5 8 
21.87 
2 0 o41 
2 6 0 68 
1 6 o04 
1 9 o88 
2 4 o32 
29 0 42 
2 6 0 68 
23 o1 0 
28 o24 
3 4 o1 7 
22 o74 
2 7 o5 1 
32 o97 
22 o74 
22 o74 
23 o52 

25 o48 

11.61 
1 4 o66 
13 o40 
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3 12 60 - Parki n g a n d Lot Attenda nt 
3 12 90 - Shutt le Bu s Dri v e r 
3 1310 - Tax i Dri v e r 
3 13 61 - Truckdri v e r , Li gh t 
3 13 62 - Truckdri v e r , Me d i um 
3 1363 - Truckdri v e r , He a vy 
3 1364 - Truckdriver , Tr a c tor - Trai ler 

99 00 0 - Mi sce l l aneou s Occ up ati on s 
99030 - Cas h i er 
99050 - Desk Cl erk 
99095 - Emb a l mer 
9925 1 - Laboratory Anima l Care t a ke r I 
99252 - Labor atory Anima l Care t a ker I I 
9931 0 - Mo r t i c ian 
99410 - Pest Contr o l ler 
99510 - Photo f i nishi ng Worker 
9971 0 - Recycl i ng Labor e r 
9971 1 - Recycl i ng Sp eci a l is t 
99730 - Re f u s e Col l ector 
99810 - Sales Cl e r k 
99820 - School Crossin g Guar d 
99830 - Surve y Par t y Chie f 
99831 - Sur v e y i ng Ai de 
99832 - Surveyi ng Te chnic ian 
99840 - Vendi ng Ma c hine Attenda nt 
99841 - Vend i ng Ma c hin e Repai r e r 
99842 - Vendi ng Ma c hine Repai r e r He l p er 

ALL OCCUPATIONS LI STED ABOVE RECEI VE THE FOLLOWING BENEFITS : 

HEALTH & WEL FARE : $4 . 02 per hour or $160 . 80 p e r wee k or $696 . 79 per month 
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9 . 25 
1 4 . 22 
11.32 
1 4 . 22 
15 . 59 
1 7 . 75 
1 7 . 75 

8 . 95 
9 . 12 

23 . 61 
9 . 86 

1 0 . 47 
3 0 . 76 
15 . 66 
11.61 
1 6 . 46 
1 8 . 5 7 
15 . 17 
11.04 
11.64 
1 8 . 10 
11.30 
1 6 . 46 
12 . 92 
15 . 13 
12 . 92 

VACATION: 2 wee ks p a id v a c a t i on a fte r 1 y e a r of s e r vi c e wi th a contr act o r or 
suc cessor ; 3 weeks after 8 years , and 4 weeks after 15 y e ars . Lengt h of servi ce 
i n c ludes t he wh o le s p a n of conti n u ous s ervi c e with the p resent contr act o r or 
s u c c essor , wher ever employ e d , a n d wi t h the p r e decessor c ontra ctors i n t h e 
p e r formance of s i mi l a r work a t t he s a me Federal f a c ility. (Re g . 2 9 CFR 4.173 ) 

HOLIDAYS: A min imum o f ten pai d hol i days per year , New Year ' s Day, Martin Luth e r 
Kin g Jr ' s Bi r t h day , Wa shi n gton ' s Bi r t h day, Memori a l Day , I ndependen c e Day , Lab o r 
Day , Columbus Day, Ve ter ans ' Day, Thanksgiving Da y , and Chris tmas Da y . (A 
c on t racto r may substitute f or any of t h e named hol i days another day off with pay i n 
a c c ordan c e wi t h a p l a n communi c a t e d t o the employee s invol ved .) (S e e 29 CFR 41 74) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING : 

1 ) COMPUTER EMPLOYEES: Un der t he SCA at section 8 (b ) , this wage deter mi nation does 
not apply to any emp loyee who i n d ividu a lly qu a li fies as a bona fide execu tive , 
admini s t r ative , or p rofes s i onal e mploye e a s define d in 2 9 C .F.R. Pa r t 541 . Beca us e 
mos t Computer Syste m Ana l y s ts a n d Compu ter Progra mmers who a r e comp e nsat e d at a rat e 
not l ess t han $27 . 63 (or on a s a l ary o r fee b asis a t a r a te not l e s s than $455 per 
wee k) an hour wo u l d l i kel y qual i fy as e xemp t comput er p r o fes sional s , (29 C . F . R. 541 . 
40 0 ) wage rates may not be l is ted on t h is wage determination for al l occupation s 
wi t h i n t hose j ob fami l ies . In a ddi t i on, beca use t h is wa ge d e t e rmi n a t i on ma y n o t 
l ist a wage rate fo r s ome or al l occup a t ion s within thos e job fami l i es if the survey 
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dat a i n d i c ate s tha t t he p r e v a i l i n g wa g e rat e f or t h e oc c upa t i on e qua l s o r e xce eds 
$ 2 7. 63 p e r h o u r c onf o r ma nce s may be n e c ess a r y f o r c e r ta i n nonex emp t empl oy ees . For 
e x ampl e , i f a n i ndiv i du a l empl oy e e i s n one x empt b u t n e v e r t hel e s s p e r fo r ms duti e s 
wi t h i n t h e s c op e of on e o f the Compu t e r Sys t ems An a lyst o r Compute r Pr ogr ammer 
occ upa t i on s f o r whi c h t h i s wage determi nati on doe s not s p eci f y a n SCA wag e rat e , 
t h e n t h e wage r ate f o r that empl oyee must b e c onf o r me d i n a c c o r danc e wi t h t he 
c on f orma n c e p r ocedur e s d e s c r ibe d i n t h e con f o r man c e n o t e i ncl u d ed o n t hi s wage 
det e r min a tio n. 

Ad di t i on a l l y , b e cau s e job t i t l es vary wide l y a nd c h ange qu ick l y i n t h e c ompute r 
i n dustr y, job t itl e s are n o t det e r mi n a t ive o f t h e a pp lic a t ion o f t h e c omp u ter 
p r o f es s i onal e x emp t i on. Th e re f o r e, t h e exe mp t ion a pp lie s onl y to c ompute r emp l oyee s 
who s a t i s f y t h e comp e nsa t i on r e qu i rements a n d who s e pri ma r y duty con s i sts of : 

(1) The ap p l ica t i on o f s ys t ems a n a l ys i s t e chniques a n d proc edure s , i n c l udi n g 
c onsul t i n g wi t h u s e r s , to determi n e h a r dwa r e , so f tware o r sys tem f unction a l 
specif i c a tio n s ; 

(2) The des i gn , d evel opmen t , documenta t i on , a n a lys i s, cre ation, t e sti ng o r 
modi fi c a t i on o f comp u t er s ystems or p r ograms , inc l uding p r ototypes, based on and 
r e l a ted t o u s e r o r s y ste m de s i gn spe c i f ica t i ons; 

(3) The des i gn , d ocume n t ati on , t e s t i ng , c r eation or modi f icati o n o f c omput e r 
p r og rams rel a t e d t o ma chi n e op e r a ti n g s ys t e ms ; o r 

(4) A c ombi nati on of t h e a f o r emen t i one d duti e s , the p e rfo rmance o f wh i c h 
r e qu ires t h e s ame l e v e l o f ski l l s . (2 9 C . F . R . 5 41. 400 ) . 

2 ) AI R TRAFFI C CONTROLLERS AND WEATHER OBS ERVERS - NIGHT PAY & SUNDAY PAY: I f you 
wor k a t n i ght a s p a r t of a r egu l a r t ou r o f du t y , y o u wi l l e a r n a ni ght d i f feren t i al 
a n d re c e i ve a n a ddi t i ona l 1 0% o f b as i c p a y f o r a n y hours work e d betwee n 6p m and 6a m. 

I f y ou a re a f u ll-ti me emp loy e d (40 h ours a we e k ) and Su n day i s p a r t of your 
r e gu l arl y sch e du led workwee k , y ou ar e p a id a t you r r a te o f b a s i c p a y plu s a Sunday 
p r emi um o f 2 5 % o f y ou r b a s i c r a t e f o r e ach h o u r o f Sun d a y wor k whi c h is n o t ov e r t i me 
(i . e . oc c a s ion a l wor k on Sunday outs i d e t h e nor ma l tour o f duty i s c on sid e r ed 
ove r time wo rk) . 

HAZARDOUS PAY DI FF ERENTIAL : An 8 p erc e nt d i f f ere n t i al i s app l i c ab l e to e mp l oye e s 
e mp l o y ed i n a p os i t i on that rep r e sen t s a h i gh deg r e e of h a zar d when wor k i ng wi th o r 
i n c l ose pro x i mity t o ordin anc e , e xp l osiv e s , a nd incendi a r y mater i a l s . Thi s 
i n c l u des work s u ch a s scr e e n ing , ble n d i ng , dy i ng , mixing, a nd p res s i n g o f s ens i t i ve 
ordanc e , exp l o s ives , a nd p y rot e c h ni c c omp os i t i ons such a s lea d az i de , b l a c k p owder 
a n d pho t o fl a s h powde r . Al l d r y - hous e a cti v i t i es involvi n g prop el l ants o r e xpl o siv e s . 

Demi l i t ariza t ion , mo di f i c a t i on , renovati o n, demo l i t ion, a nd ma i nte n a nce opera tion s 
on sens i t i ve o r dn anc e , e xp l os i ves and i ncendi ary ma teria ls . Al l operat i ons 
i nv o l vin g r e g r a d ing a n d c l e ani n g o f a r t i lle r y r a n ge s . 

A 4 p erc e nt di f fe r e n t i al i s a p p l icabl e to e mp l oyees e mp l oy ed i n a p os iti on tha t 
rep resen t s a l ow degr e e of hazar d whe n worki n g with , or in c l os e prox imi t y to 
ordance , (or e mp l oye e s poss ibl y adjac e n t to ) e xpl os ive s and i ncendi a ry ma t e rial s 
whi ch involv e s pot e n t i al i n jur y s uch a s lac e r ati on o f h a nds, face , o r arms o f the 
e mp l oyee e nga g e d in the ope rat ion, irrita t i on o f t he s kin , minor burns a nd t h e 
l i ke ; mi n i ma l da mage t o i mmedi a t e or a d jac e n t wor k are a o r equi pme n t b e i n g us e d . 
Al l op e r a tio n s i nvol v i ng , un l oadi n g , s t orag e, and hauli n g of orda nce, e xp l o s ive , and 
i n cendia r y o r dn ance mate r i a l oth e r t h a n s ma l l a rms ammunition . Thes e di f f e r ent i a ls 
a r e only app l i c abl e t o work t h a t has b e en s p eci f i c a lly d e s ignated b y t he age n c y fo r 
orda nc e , exp l o s ives , a nd i ncen d i a r y mat eri a l d iff e r entia l p a y . 

** UNI FORM ALLOWANCE ** 

If emp l oy ees a r e r e qu ired t o we a r uni forms i n the perfo r ma nce o f t h i s con t r act 
(e i ther b y t h e t erms o f t h e Gove r nmen t con t r act , b y the employ e r , b y t he s t ate or 
l o c a l l aw, e t c . ) , t h e cost o f fu r ni s h i n g suc h uni f o rms a nd ma i n tai n i n g (b y 
l a u nde r i ng o r dry c l e aning ) such uni f o r ms i s a n e xpen s e tha t ma y no t b e b o r ne by an 
e mp loyee whe r e suc h c ost r e duc e s t he h ourly r ate b e low t h a t r equired by t h e wa g e 
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det ermin a tio n . The De p art ment o f Labor wil l a c cep t p a yme n t in a ccordance wi th the 
f o l lowin g sta n dards a s comp l ian c e : 

Th e cont r actor o r s ub c ont r a ctor is required t o furnish a l l e mp l oyees wi t h a n 
a d e quate numb e r of un i fo r ms wi t h out c o s t or to r eimburs e empl oyees f o r t h e act u a l 
c o s t of the uni fo r ms. In a ddi t i on, wh e re u n i f orm c l ean i n g and mai n t enanc e i s ma de 
t h e r esp onsib i l ity o f t h e empl oy e e , a l l con t r acto r s and s ubc ontractors s ub j ect t o 
t h i s wage de termina t i on s h a l l (i n t h e abse n c e of a bon a f i de colle c t ive b a r gai n i n g 
a g r eement provi d ing f or a diff e r e nt a mount, o r t h e furn i s hin g of c o n t r ary 
a f f irmat ive p r oo f a s t o t h e actu a l cos t ) , r e imburse al l employe es f or suc h cle aning 
a n d maint enan c e at a r ate o f $ 3 . 35 p e r week (or $.67 c e n t s p e r day) . However , i n 
t h os e inst anc e s where t h e un ifo r ms f u r n ished are ma de o f "was h and wear" 
mat e ri a l s , ma y be r ou tin e l y wash e d a n d dr i e d with o the r p ers on a l ga r me nts, and do 
n o t require a ny spe c i al t r e atmen t suc h as d r y cle a ning, da ily washing , o r c omme r c ial 
l a underi n g in order t o meet the c l eanl i nes s o r a p p e ara n c e standards set b y the t erms 
of t he Government c on tra c t , by t he c on t rac t or , b y l aw, o r by t h e na t u r e o f the work, 
t h e r e i s n o r e qu ire me nt t h a t e mp loye e s b e r e imburse d f o r uni f o rm ma i ntena nce c o s t s . 

Th e duti e s o f empl oy e e s under j ob t i t l e s l i s t e d a r e tho s e des cribed i n t h e 
" Se r v i c e Cont r act Ac t Di r e c tor y o f Oc c upat i on s ", Fi fth Ed i tion, Ap r i l 2006 , 
u n l ess otherwis e i n di cate d . Copi es o f t he Di r e ctory are a vai l a b le o n t he Inter n e t . A 
l i n ks t o t h e Di r ect or y ma y b e f ou n d on the WHD h ome pag e at http : / /www . d o l . 
g ov / esa/whd/ o r throu gh t h e Wage Det e r mina t i ons On- Line (WDOL) Web s ite a t 
h t t p : //wdol .gov / . 

REQUES T FOR AUTHORI ZATION OF ADDI TIONAL CLASSI FICATION AND WAGE RATE {Sta ndard Form 
1 4 4 4 (S F 1 44 4 ) l 

Con f orma n c e Pr oc ess : 

Th e cont r a cti n g o f f i c er s h a l l r e quire t hat any c l a s s of s erv i c e emp l oyee whic h i s 
n o t li s t e d h e r e in a n d whi c h is t o be e mploye d under the contr act (i . e ., t h e wor k to 
b e p erfor med i s not p erformed b y any c l assificati on lis t e d in the wa ge 
det e r min a tion) , be c l a ss i f i ed b y t he c ontrac tor s o as t o provide a r e ason able 
r e l a t i onship (i.e., a ppropr iat e l eve l o f s k i l l c omp arison ) b e tween s uch u n listed 
c l a ssi f i cation s and t he c l a ss i f i c ation s lis t ed in t he wa ge d e t e rmi n a t i on . Suc h 
c on forme d cl a s s es o f empl oyees s h all b e paid t he moneta r y wag e s a nd furni shed the 
f r i nge b enef i t s as a r e d e t e rmi n e d . Su c h c o n fo r mi n g pro c ess s h a ll b e i ni t i a t ed b y 
t he cont r actor pri o r t o t he p e r f o r mance o f c ontract wor k by s u c h un l iste d cla s s (es ) 
of employees . The c on fo r me d cla s sif i c a t i on , wage r ate , and/ or fr i n g e ben e fi t s s hal l 
be r etroactive to t h e commence me n t d a t e o f t h e cont rac t . {See Se c t ion 4 .6 (C) (vi ) } 
When mul t i ple wa g e de t ermi nati on s are i nclude d in a cont ract , a sepa rat e SF 14 44 
shou l d b e prep a r e d f o r e a c h wage det e r mina t i on t o which a c l a s s (es ) i s t o be 
con fo r me d . 

The process f o r prep aring a conf ormance r e q u est is as f o llows: 

1 ) When p r epa r i n g t h e bid, the c ontr a c t or i de nti f i e s the need f or a confo r med 
occ upation (s ) and compute s a p r oposed rate( s ) . 

2 ) Aft e r c ont r act awar d , t he c on t r ac t o r prepares a writt en r eport l i sti n g i n order 
p r oposed class i f i cat ion t i t l e(s ), a Federal g r ade e quiva l e ncy (FGE ) for e ach 
p r oposed class i f ica t i on( s ) , j ob desc r i p t i on (s ), a n d rat i ona l e f o r p r opose d wa ge 
r a t e (s ) , i nc l u ding i n f ormat ion r e gard i n g t he agreement o r di s a g reement o f t he 
a u t horized r ep r esent a tiv e of t h e employees i n vol v e d , or wher e there is n o auth o r ize d 
r ep r e sentative , the e mploye es t h e mse l v e s . Th i s r e p ort s hould be s u bmitt e d to the 
c on tract ing of f icer n o l a t e r t h a n 30 d ays a f t e r s u c h unl isted clas s (es) o f emp l oyees 
per forms a ny c ontr a c t wor k . 

3 ) The c ontract ing officer reviews t h e proposed a c t ion a nd p r omptl y s ubmi ts a report 
of the a c tio n , toget h er wi t h t h e a gen c y's r e comme n dation s and pertinent 
i n f o r mation i ncludin g the p os i t i on o f t he c ontrac t o r a n d the employ ees , t o the Wage 
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a n d Hour Div i s i on , Emp loyment St a n da r d s Admi n i strat ion, U. S . Depa r tment o f Lab o r, 
f o r revi ew . (See s e c tion 4. 6 (b ) (2 ) o f Regu l a t ions 29 CFR Part 4) . 

4 ) With i n 30 d ays o f r eceip t , t h e Wa ge and Hour Divisio n appr oves , modi f i es , o r 
di s approv e s t h e acti on v i a trans mitt a l to t h e age n c y c o n t rac t ing of f icer , or 
not i fi e s t he c ontr a c t i ng o f f ice r t ha t a ddi t i onal t i me wi l l b e requi r ed t o pro c e s s 
t h e r equ est. 

5) The c ontrac t ing o f fi c e r trans mits t h e Wa ge and Hour decis i on to t h e c on t rac t o r . 

6) The c ontrac t o r i n f orms t he a f f ecte d empl oy e es . 

I n f o rmation r e qu ire d b y t h e Regu l ati on s mus t be submitte d on SF 144 4 or b ond p aper . 

When preparing a conformance request , the "Service Contract Act Di r e ctory of 
Occ upati on s " ( t he Di rectory ) shou l d b e used to compare j ob def i ni t ions t o i nsure 
t h a t dut i e s requeste d ar e not p e r f ormed by a clas s i fica t ion a lready l i ste d i n the 
wage det e r minat ion . Remember , i t i s not t h e j ob t i tle , but t he required tasks t hat 
det ermin e whe t her a c l ass i s i n c luded i n a n esta b l i she d wage de ter mi nati on . 
Con fo r ma n ces ma y n o t b e used t o a r tific ially spl i t , combine, o r subdivi d e 
c l a ssi f i c a tions lis t e d in t he wa g e d e t e rmi nati on . 
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