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1.      RFP – NAICS Code – To expand our ability to competitively support the socioeconomic small business requirements associated with this solicitation, we respectfully request the government changes the NAICS Code for this opportunity to 541330 – Engineering Services (Military and Aerospace Equipment and Military Weapons), $38.5 Million, to support the Navy’s Information Dominance concept of “executing tactical-level command and control of Navy Networks and to leverage Joint Space capabilities for Navy and Joint Operations” and the network as a weapons platform. 
ANSWER: Comment noted. The Government does not intend to alter the NAICS.
 2.      PWS Para 2.2 – Potential Future OCI – JIE is an evolving “program”, aligned to a DoD strategy to executed by DISA.  Is it anticipated that the winner of this opportunity “may be” disqualified from competing on the larger DISA JIE opportunities or is the OCI restricted to the Navy’s execution within the JIE or standalone Navy JIE initiatives?
ANSWER: As stated in 2.2, the successful contractor on this effort may be subject to OCI restrictions in the future.  As the requirements of future contract are unknown at this time, the Government is taking the precaution of notifying interested parties of the potential for a future conflict of interest. A more specific response cannot be provided at this time.
 3.      Key Personnel Requirements – The Key Personnel requirements are very specific and would favor the incumbent.  Are all the certifications required upon submission or is there latitude to complete the certifications prior to award?  Are all Key Personnel required to hold an active TS/SCI clearance upon proposal submission or have the ability to receive a TS/SCI clearance once awarded the contract? For the Navy NetOps Integration Analyst, could the “Specialized Experience” be expanded to include DoD operations?  Are there any substitutions for degrees with years of experience or a combination thereof?
ANSWER: The key personnel requirements are based upon the customer’s requirement and are not intended to favor any particular entity.  
Interim security clearances are acceptable pending final adjudication.
All personnel are expected to be fully qualified at the start of the period of performance.
All personnel education, experience, certifications/training and clearance requirements are accurately stated in the revised PWS (dated 5/4/2015).
4. Page 3.  Can the Government please confirm that Travel/ODCs will be awarded as FFP versus Cost Reimbursable?  If FFP, can the Government please clarify the language in Paragraph 8.1 of the PWS?
ANSWER: Travel and ODC CLINs will be funded with a FFP ‘Not to Exceed’ amount.  Actual expenses for approved travel and ODCs will be invoiced to these CLINs.
5. Page 24, Travel/ODCs table.  The Solicitation states that “the following amounts shall be utilized for evaluation purposes only in determining the total cost for the entire contract.”  Can the Government please clarify, for the avoidance of doubt, that offerors should incorporate the dollar values in the referenced table (by base and option years) as the plug numbers for Travel and ODC costs in its price proposal versus specifically price the Travel enumerated in Paragraph 8.1 of the PWS?
ANSWER: Offerors are to use the plug numbers provided in the table on page 24 of 61.

6. Page 54. Can the Government clarify the last sentence under Personnel Qualifications (a):
PERSONNEL QUALIFICATIONS 
(a) Personnel assigned to or utilized by the Contractor in the performance of this contract shall, as a minimum, meet the experience, educational, or other background requirements set forth below and shall be fully capable of performing in an efficient, reliable, and professional manner. 

ANSWER: Sentence should read ‘If the offeror does not identify the labor categories listed below by the same specific title, then a cross-reference list should be provided in the offeror's proposal identifying the difference.’
Page 19.  The Government states that “of the total planned subcontracting dollars, the Small Business Subcontracting Plan shall have a desired goal of 37% for Small Businesses…”  Does the Government have a requirement (either at the DoD, Navy or this Solicitation level) for the percentage of small business participation in terms of the total IDIQ dollars (i.e., total dollars of the acquisition)?
ANSWER: The Government does not have a requirement for the percentage of small business participation in terms of total IDIQ dollars. 

7. Page 47.  Based on a review of the PWS, it appears the primary purpose of the effort is to provide services not covered by the Service Contract Act (SCA); and, therefore the SCA would not apply.  Can the Government please confirm?  If the Government has made a determination that the SCA should apply, can the Government please provide the Wage Determinations for each location of performance so that offerors can develop SCA compliant pricing?  Similarly, on Page 43, given the reference to 52.222-17 Nondisplacement of Qualified Workers, can the Government please provide any existing personnel employee/seniority lists from the predecessor incumbent contractor(s) so that offerors can comply with the referenced provision?
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ANSWER: The Government has made a determination that the SCA does apply.  A Department of Labor Wage Determination for Suffolk, VA has been provided as Attachment 8 and FAR Clause 52.222-42 has been populated with General Schedule equivalencies.  IAW FAR 52.222-17(d)(2) and (e)(1), the Contracting Officer will provide the certified service employee list to the successor contractor after contract award.   
Performance Work Statement : 
8. Page 2 of the PWS, Potential Future OCI.  Given the magnitude and complexity of the Navy programs referenced in the draft Potential Future OCI clause, can the Government more clearly define the program acquisition information that it believes offerors will have access to?  CANES is mentioned in the first sentence; but, not the last.  JIE is mentioned in the last sentence but CANES is not.  Industry requires consistent and specific information on this topic to make an informed bid decision and/or to develop an appropriate OCI mitigation plan?

ANSWER: See response to question #2. 

9. Page 9.  Paragraph 8.1 Travel references 6 OCONUS trips.  Can the Government provide any additional specificity on the OCONUS trip locations so that offerors can develop pricing that fully considers the potential costs of Defense Base Act insurance and other OCONUS expense considerations specific to the country location?

ANSWER: Potential OCONUS travel destinations include anywhere the US Navy has presence. Locations might include Japan, Bahrain, Italy, and Spain (list is not all-inclusive). 

10. Pages 10-16.  Positions 1-18 specify "certification or training" requirements followed by an industry recognized certification / training program. Is training (without certification) adequate to meet the requirement? For example, if an employee has taken PMP training but has not yet received the PMP certification, is he/she considered compliant?

ANSWER: “Certifications or Training:” is used as a heading in the same way “Duties” and “Minimum Experience” are used to preface the information which follows.  Positionally dependent certifications are as specified.

11. Page 11.  Position 3, Navy Network Operations (NetOps) Integration Analyst.  General Experience language reads: “Minimum of ten (8) years experience…”  Could the Government please clarify if it is 10 or 8 years of experience that is required?

ANSWER: Should read ‘ten (10) years of experience…’
12. Pages 13-14.  Positions 6 (Sr. Information Assurance Analyst) and 7 (Information Assurance Analyst) specify certification or training requirements as “Sec+, CISSP.”  Should offerors interpret that comma to mean “and” or “or” (i.e., are both certifications required; or, only one)?  Also, the PWS references that these positions are classified as Information Assurance Management (IAM) Level II positions.  IAM Level II positions are required to have baseline certification status within six (6) months of assignment to position; and, do not specifically require CISSP certification (instead, other certification options are provided).  Can the Government please clarify if the IAM Level II certification requirements will apply to these two positions; or, if the Sec+ and/or CISSP certification requirements are firm for this Solicitation.

ANSWER:  See revised PWS (dated 5/4/2015). 
