
NAVAL FACILITIES ENGINEERING COMMAND MID-ATLANTIC PWD NEWPORT
BLDG 1 SIMONPIETRI DRIVE NAVAL STATION NEWPORT NEWPORT, RI 02841-1712

POC: Alexander Olarte
RFP DATE:  11/20/2015

SMALL BUSINESS (SB) , MULTIPLE AWARD CONSTRUCTION CONTRACT (MACC) FOR DESIGN BUILD (DB) AND DESIGN BID BUILD (DBB) PROJECTS WITHIN THE NORTHEAST INTEGRATED PRODUCT TEAM (NEIPT) AREA OF RESPONSIBILITY (AOR).

PROPOSED TASK ORDER TO IMPROVE THE EFFICIENCY OF THE BOILER PLANT,
 BUILDING 7 (RM14-0296) /NAVAL STATION NEPORT, RI
	N40085-14-D-5245
	N40085-14-D-5250

	Wu and Associates
	Upstate Construction Services, Inc.

	Attn: Kirby Wu
	Attn:  Michael J. Tarsel

	597 Deer Rd.
	6057 Corporate Dr.

	Cherry Hill,NJ 08034-1747
	East Syracuse, NY 13057-1068

	Tel: 856-857-1639
	Facsimile:  877-429-6286

	Email:  kirby.wu@wuassociates.com
	Email:  mtarsel@upstateconstruct.com

	 
	 

	N40085-14-D-5249
	N40085-14-D-5247

	Nutmeg Companies, Inc
	Benaka Inc.

	Attn:  Diana Bugbee
	Attn:  Chickballapur Manjunath

	1 Ohio Ave.
	7 Lawrence St.

	Norwich, CT 06360-1536
	New Brunswick, NJ 08901-3108

	Tel: 860-823-1780
	Tel: 732-246-7060

	Email:  diana@nutmegcompanies.com
	Email:  Benaka@benakainc.com

	 
	 

	N40085-14-D-5248
	N40085-14-D-5246

	Kisan-Pike
	A&D GC Inc.

	Attn: Vern Singh
	Attn:  Andrew Otero

	One Circle Street
	11465 Woodside Ave.

	Rochester, NY 14607
	Santee, CA 92071-4725

	Tel: 585-271-5256
	Tel: 619-258-7697

	Email: rogep@pikeco.com
	Email:  andrew@adcompaniesinc.com

	 
	 





Design Build
Boiler Plant Efficiency Improvements
Naval Station Newport, Newport, RI
N40085-16-R-4604


6



NAVFAC Solicitation Number:  N40085-16-R-4604

Title: Improve Efficiency, Boiler Plant, Building 7

Location of the work: Naval Station Newport, Newport RI.

Set-Aside: This Project is Set Aside for NAVFAC MID-ATLANTIC'S Small Business (SB) Multiple Award Construction Contract (MACC) Holders,  for Design Build (DB) and Design Bid Build (DBB) projects in the Northeast Area Of Responsibility (AOR); Contract Numbers: N40085-14-D-5245, N40085-14-D-5250, N40085-14-D-5249, N40085-14-D-5247, N40085-14-D-5248, and N40085-14-D-5246.

Estimated Cost Range:  The estimated cost range for this procurement is between $100,000 and $450,000.

Description of the work:  This contract will be awarded for the improvement of the efficiency of the boiler plant building 7.

Time for completion:  All work shall be completed within 360 calendar days after award.

Wage Determination: Wage Decision No.: RI150001 10/09/2015 (attached)

Liquidated Damages:   $200/ calendar day

Utilities:  The Government is responsible for providing all utilities at no cost to the contractor.

Record Shop Drawings: Record drawings are required.

Basis for Award: Best Value - Low Price/Technically Acceptable

Bid Guarantee: A Bid Bond in the amount of 20% of the bid price not to exceed $3,000,000.00 is required.  Performance and Payment Bonds in the amount of 100% of the contract price will be required by the contract awardee.

Proposal Acceptance Period:  120 Days from receipt of offers.

All visitors not approved by RAPIDGate must complete columns A – M of the “FY 16 Base Access Request” Spreadsheet (Attachment - 2) and send via email to roberta.regan@navy.mil and john.stlaurent@navy.mil by 1:00 PM EST Monday, November 30, 2015. There will be one site visit on December 8, 2015 at 10:00 AM at Building 7, Naval Station Newport, RI. Access requests missing Name, DOB, or SSN will not be processed. Use Roberta Regan, e-mail: roberta.regan@navy.mil, Tel: 401- 841-7623 and John Stlaurent, e-mail: john.stlaurent@navy.mil, Tel: 401-841-2425 as “Sponsor”.

2. Pre Site Visit requirements:
a. All visitors must have (2) pieces of valid identification to enter. Vehicles must have current registration and proof of insurance.
b. All visitors must be U.S. citizens. Badging: You must go to the Pass and ID office before entering NAVSTA Newport. The Pass and ID office is located in Building 1377, Cloyne Court, off Training Station Road (near Gate One). The telephone number for the Pass & ID Office is 401-841-3126.

PROPOSAL DUE DATE: 21 DECEMBER, 2015 AT 2:00 PM(EST) 

ALL PROPOSALS WILL BE SENT/HAND CARRIED TO:

ATTN: ALEXANDER OLARTE
NAVFAC MID-ATLANTIC PWD NEWPORT 
BLDG 1 SIMONPIETRI DRIVE, NAVAL STATION NEWPORT
NEWPORT RI, 02841-1712

NOTE:  FAX OR EMAIL OF PROPOSALS, ACKNOWLEDGEMENT OF AMENDMENTS OR MODIFICATIONS TO PROPOSALS WILL NOT BE ACCEPTED

	QUESTIONS/INQUIRIES:
	SECONDARY POC:

	Alexander Olarte
EMAIL:alexander.olarte@navy.mil PHONE: 401-841-1564
	Leslie Brazil
EMAIL: leslie.brazil@navy.mil PHONE:  401-841-3407



NOTE: Deadline for Questions in regards to RFP by December 11, 2015 at 11:00 am, Eastern local time.  Inquiries Shall Be Addressed to Alexander Olarte, Please copy Leslie Brazil (e-mail above) on all inquiries.

EVALUATION FACTORS FOR AWARD

The proposed task order will be awarded to the responsible offeror  that represents the Best Value to the government with the Lowest Price/Technically Acceptable proposal. The Government shall evaluate each offeror on the following criteria:

The proposal shall consist of two parts:

(1) Technical Approach

(2) Price 

Each offeror shall submit an electronic version of the following: 

 Part 1: Technical Approach - Offerors shall describe their approach in performing the tasking listed in the specifications (attachment 4) and demonstrate their ability to provide the required Boiler Plan Efficiency Plan (Design Build). The total page limit on the technical approach submission is 15 pages. The Government will conduct source selection in accordance with Lowest Price Technically Acceptable (LPTA) techniques. 

The technical approach shall include a description of the approach to performing the tasking as outlined in the specifications (attachment 4).
 
Part 2: Price - Offerors shall submit one original signed copy of the completed Price Proposal Form, signed acknowledgement of any amendments and executed Representations and Certifications, unless otherwise completed in System for Award Management (SAM).  

The prices proposal shall be in accordance with the Schedule for construction contained in the Request for Proposal (RFP).  

No price information shall be submitted in the Technical section of the proposal. Price proposals shall be held firm for sixty (60) days. 

EVALUATION 
[bookmark: PD000078]
The Government will conduct source selection in accordance with Lowest Price Technically Acceptable (LPTA) techniques. This process was determined the most appropriate method of attaining the best value for the Government through the selection of the technically acceptable proposals with the lowest evaluated price. In order to be considered awardable, there must be an “Acceptable” rating in every non-price factor. LPTA non-price factor for this requirement will consist of Technical Approach. Tradeoffs will not be used during the source selection process. Proposals will be evaluated for acceptability.  

Accordingly, the following factors shall be used to evaluate proposals:  

· Technical Approach (Acceptable/Unacceptable)
· Price

The technical approach will be evaluated on the offeror’s ability to demonstrate and understanding of the RFP, and how its approach will successfully accomplish the requirements of the RFP. The technical proposals will be rated acceptable or unacceptable using the ratings and descriptions outlined in the table below. All unacceptable technical proposals will not be evaluated and will no longer be considered for further evaluation.  The total page limit on the technical approach submission is 15 pages. 

In order to be considered Acceptable, offerors must receive an acceptable rating for the technical proposal in its entirety. The offeror must address each of the areas in sufficient detail so that the Government can reasonably determine that the offeror possesses the requisite ability to deliver on the contract.  Such detail should take the form of an explanation of the offeror’s structure, and processes that reflect its capabilities.  Offerors that simply reiterate the requirements and state that they possess the capability to deliver will be considered Unacceptable.  

The Government will evaluate the offeror’s technical based on the information received in the offeror’s written proposal. The Government will evaluate each offeror’s technical acceptability in accordance with the following ratings table: 

	Technical Approach = Acceptable/Unacceptable Ratings

	Rating
	Description

	Acceptable 

	Proposal clearly meets the minimum performance and capability requirements of the solicitation

	Unacceptable 

	Proposal does not clearly meet the minimum performance and capability requirements of the solicitation.



Price: The offeror’s proposed price will be evaluated on the basis of price reasonableness. The evaluation may include, but is not limited to the following: 

(A) Price comparison with other offerors;
(B) Completeness: a complete “Price Proposal Form” 
Pricing information as it directly relates to what is requested in the solicitation;
(C) Comparison with independent cost estimates.

Offerors responding to this solicitation are advised that, prior to award, the government may request offerors to submit information/data to support price reasonableness such as copies of paid invoices for the same or similar items, sales history for the same or similar items, price list with effective date and/or copies of catalog pages along with any applicable discounts. Failure to submit the requested information may result in disqualification of the submitted proposal.  

Selection: The Government will select the offeror whose proposal is most advantageous to the Government, considering price and technical when compared to other proposals. The Government reserves the right to issue a contract to other than the lowest priced offeror, issue a contract without discussions, or issue a contract after discussions, whichever is in the best interest of the Government. The Government also reserves the right to not issue an award if it is not in the best interest of the Government.  The Government reserves the right to award on initial proposals. Therefore, the offeror’s initial proposal should contain the offeror’s best terms from a technical and price standpoint.  

Written Notice:  A written notice of award or acceptance of a proposal e-mailed or otherwise furnished to the successful offeror within the time for acceptance specified in the proposal shall result in a binding contract without further action by either party. Before the proposals specified expiration time, the Government may accept a proposal (or part of a proposal), whether or not there are negotiations after its receipt, unless a written notice of withdrawal is received before award.

Step 1: 
Rank by Initially Proposed Total Price.  The Government intends to initially rank all proposals by the initially proposed total price, from lowest to highest.  Evaluation and determination of the proposed Total Overall Evaluated Price as fair, reasonable and balanced will occur as specified in Step 2 below.  Those outside the initial evaluation pools will not be evaluated unless necessary to obtain efficient competition.  The evaluation pools are as follows: 
Step 2: 
Factor Evaluations.  The Government will evaluate each factor simultaneously, as follows:
Technical Evaluation.  The Government will evaluate the technical proposals of offerors as specified in the Evaluation Factors for Award.  If any of the proposals receives any "Unacceptable" ratings, as described in, Evaluation Factors for Award, and these proposal(s) are not determined to be easily correctable, the Government reserves the right to pull in the next lowest priced proposals(s) to ensure effective competition, or until all proposals are evaluated.   
Price Evaluation.  The Government will evaluate the price proposals of offerors as specified in the Evaluation Factors for Award.   
NCACS:

Commander, Navy Installations Command (CNIC), has established the Navy Commercial Access Control System (NCACS), a standardized process for granting unescorted access privileges to offerors, contractors, suppliers and service providers not otherwise entitled to the issuance of a Common Access Card (CAC) who seek access to and can provide justification to enter Navy installations and facilities. Visiting offerors may obtain daily passes directly from the individual Navy installations by submitting identification credentials for verification and undergoing a criminal screening/ background check.
Alternatively, if the offeror so chooses, it may voluntarily elect to obtain long-term credentials through enrollment, registration, background vetting, screening, issuance of credentials, and electronic validation of credentials at its own cost through a designated independent contractor NCACS service provider.
Credentials will be issued every five years and access privileges will be reviewed/renewed on an annual basis. The costs incurred to obtain Navy installation access of any kind are not reimbursable, and the price(s) paid for obtaining long-term NCACS credentials will not be approved as a direct cost of this contract.

Application for and use of badges will be as directed. Obtain access to the installation by participating in the Navy Commercial Access Control System (NCACS), or by obtaining passes each day from the Base Pass and Identification Office. Costs for obtaining passes through the NCACS are the responsibility of the Contractor. One-day passes, issued through the Base Pass and Identification Office, will be furnished without charge. Furnish a completed EMPLOYMENT ELIGIBILITY VERIFICATION (DHS FORM I-9) form for all personnel requesting badges. This form is available at http://www.uscis.gov/portal/site/uscis by searching or selecting Employment Verification (Form I-9).
Allow 7 to 10 days for processing applications for badges. Immediately report instances of lost or stolen badges to the Contracting Officer.

NCACS Program: NCACS is a voluntary program in which Contractor personnel who enroll, and are approved, are subsequently granted access to the installation for a period up to one year, or the length of the contract, whichever is less, and are not required to obtain a new pass from the Base Pass and Identification Office for each visit. The Government performs background screening and credentialing. Throughout the year the Contractor employee must continue to meet background screening standards. Periodic background screenings are conducted to verify continued NCACS participation and installation access privileges. Under the NCACS program, no commercial vehicle inspection is required, other than for Random Anti-Terrorism Measures (RAM) or in the case of an elevation of Force Protection Conditions (FPCON). Information on costs and requirements to participate and enroll in NCACS is available at http://www.rapidgate.com/offerors/how-to-enroll or by calling 1-877-727-4342. Contractors should be aware that the costs incurred to obtain NCACS credentials, or costs related to any means of access to a Navy Installation, are not reimbursable. Any time invested, or price(s) paid, for obtaining NCACS credentials will not be compensated in any way or approved as a direct cost of any contract with the Department of the Navy.

One-Day Passes: Participation in the NCACS is not mandatory, and if the Contractor chooses to not participate, the Contractor's personnel will have to obtain daily passes, be subject to daily mandatory vehicle inspection, and will have limited access to the installation. The Government will not be responsible for any cost or lost time associated with obtaining daily passes or added vehicle inspections incurred by non-participants in the NCACS.

The Contractor shall obtain the required employee badges and vehicle passes from the Government at his own expense, or daily passes at no additional cost. Each employee shall wear the Government issued badge over the front of the outer clothing. When an employee leaves the Contractor's service, the employee's Passes and Badges shall be returned within 5 calendar days
ATTACHMENTS TO THIS SOLICITATION: 

ATTACHMENTS

ATTACHMENT 1 - N40085-16-R-4602 PRICE PROPOSAL FORM
ATTACHMENT 2 - N40085-16-R-4602 FY 16 BASE ACCESS REQUEST
ATTACHMENT 3 - DAVIS BACON WAGE GENERAL DECISION 
ATTACHMENT 4 – SPECIFICATION

ATTACHMENT 1


PRICE PROPOSAL FORM
REQUEST FOR PROPOSAL (RFP) N40085-16-R-4604

Contractor price shall include the necessary labor, materials, equipment, management, supervision, and administration to accomplish the project in reference to solicitation N40085-16-R-4604.  
One lump sum price shall be provided for the following project: 
Base price included the price for the entire work for labor, materials, equipment, management, supervision to complete in accordance with the requirement of the Request for Proposal (RFP) N40085-16-R-4604 for Building 7 Boiler Plant Efficiency Improvements, Naval Station Newport, Newport RI. 
Item 0001                                                                           $_______________________________

TOTAL AMOUNT FOR BASE PRICE ITEM 0001   $_______________________________

CONTRACT  LINE ITEM NOTES: 
General 
1. Failure to enter a price for any of the items will result in the proposal being rejected as unacceptable. 
AMENDMENT ACKNOWLEDGED:
	Amendment No.
	Date

	
	

	
	



Offeror: ______________________________________________

Name: _______________________________________________

Signed:_______________________________________________ 

Date: ________________________________________________





















[bookmark: _GoBack]ATTACHMENT 3 - DAVIS BACON WAGE GENERAL DECISION

General Decision Number: RI150001 10/09/2015 RI1
Superseded General Decision Number: RI20140001
State: Rhode Island
Construction Types: Building, Heavy (Heavy and Marine) and
Highway
Counties: Rhode Island Statewide.
BUILDING CONSTRUCTION PROJECTS (does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories) HEAVY, HIGHWAY AND MARINE
CONSTRUCTION PROJECTS
Note: Executive Order (EO) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the Davis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EO, the contractor must pay all workers in any classification
listed on this wage determination at least $10.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.
Modification Number Publication Date
0 01/02/2015
1 01/09/2015
2 03/13/2015
3 04/03/2015
4 05/01/2015
5 06/05/2015
6 06/12/2015
7 06/19/2015
8 07/10/2015
9 08/14/2015
10 09/04/2015
11 09/11/2015
12 09/25/2015
13 10/02/2015
14 10/09/2015
ASBE0006-006 06/01/2015
Rates Fringes
HAZARDOUS MATERIAL HANDLER
(Includes preparation,
wetting, stripping, removal
scrapping, vacuuming, bagging
& disposing of all insulation
materials, whether they
contain asbestos or not, from
mechanical systems)..............$ 31.63 18.30
Page 1 of 13
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----------------------------------------------------------------
* ASBE0006-008 09/01/2015
Rates Fringes
Asbestos Worker/Insulator
Includes application of
all insulating materials,
protective coverings,
coatings & finishes to all
types of mechanical systems.$ 39.43 25.65
----------------------------------------------------------------
BOIL0029-001 10/01/2009
Rates Fringes
BOILERMAKER......................$ 38.25 17.04
----------------------------------------------------------------
BRRI0003-001 12/01/2014
Rates Fringes
Bricklayer, Stonemason,
Pointer, Caulker & Cleaner.......$ 35.94 23.67
----------------------------------------------------------------
BRRI0003-002 09/01/2015
Rates Fringes
Marble Setter, Terrazzo
Worker & Tile Setter.............$ 36.29 25.14
----------------------------------------------------------------
BRRI0003-003 09/01/2015
Rates Fringes
Marble, Tile & Terrazzo
Finisher.........................$ 30.61 23.95
----------------------------------------------------------------
CARP0094-001 06/07/2015
Rates Fringes
CARPENTER (Includes Soft
Floor Layer).....................$ 34.56 24.75
Diver Tender.....................$ 35.56 24.75
DIVER............................$ 46.36 24.75
Piledriver.......................$ 34.56 24.75
WELDER...........................$ 35.56 24.75
FOOTNOTES:
When not diving or tending the diver, the diver and diver
tender shall receive the piledriver rate. Diver tenders
shall receive $1.00 per hour above the pile driver rate
when tending the diver.
Work on free-standing stacks, concrete silos & public utility
electrical power houses, which are over 35 ft. in height
when constructed: $.50 per hour additional.
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Work on exterior concrete shear wall gang forms, 45 ft. or
more above ground elevation or on setback: $.50 per hour
additional.
The designated piledriver, known as the "monkey": $1.00 per
hour additional.
----------------------------------------------------------------
CARP1121-002 04/01/2015
Rates Fringes
MILLWRIGHT.......................$ 34.09 25.88
----------------------------------------------------------------
ELEC0099-002 06/01/2015
Rates Fringes
ELECTRICIAN......................$ 35.83 59.94%
Teledata System Installer........$ 26.87 13.72%+13.57
FOOTNOTES:
Work of a hazardous nature, or where the work height is 30
ft. or more from the floor, except when working
OSHA-approved lifts: 20% per hour additional.
Work in tunnels below ground level in combined sewer outfall:
20% per hour additional.
----------------------------------------------------------------
ELEV0039-001 01/01/2015
Rates Fringes
ELEVATOR MECHANIC................$ 46.38 28.385+A+B
FOOTNOTES:
A. PAID HOLIDAYS: New Years Day; Memorial Day; Independence
Day; Labor Day; Veterans' Day; Thanksgiving Day; the Friday
after Thanksgiving Day; and Christmas Day.
B. Employer contributes 8% basic hourly rate for 5 years or
more of service of 6% basic hourly rate for 6 months to 5
years of service as vacation pay credit.
----------------------------------------------------------------
ENGI0057-001 06/01/2014
Rates Fringes
Operating Engineer: (power
plants, sewer treatment
plants, pumping stations,
tunnels, caissons, piers,
docks, bridges, wind
turbines, subterranean &
other marine and heavy
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construction work)
GROUP 1.....................$ 36.15 22.35+a
GROUP 2.....................$ 31.77 22.35+a
GROUP 3.....................$ 28.92 22.35+a
GROUP 4.....................$ 35.20 22.35+a
GROUP 5.....................$ 26.00 22.35+a
GROUP 6.....................$ 20.00 22.35+a
GROUP 7.....................$ 31.85 22.35+a
GROUP 8.....................$ 35.77 22.35+a
a. BOOM LENGTHS, INCLUDING JIBS:
150 feet and over + $ 2.00
180 feet and over + $ 3.00
210 feet and over + $ 4.00
240 feet and over + $ 5.00
270 feet and over + $ 7.00
300 feet and over + $ 8.00
350 feet and over + $ 9.00
400 feet and over + $10.00
a. PAID HOLIDAYS:
New Year's Day, President's Day, Memorial Day, July Fourth,
Victory Day, Labor Day, Columbus Day, Veterans Day,
Thanksgiving Day, Christmas Day. a: Any employee who works
3 days in the week in which a holiday falls shall be paid
for the holiday.
a. FOOTNOTES:
Hazmat work: $2.00 per hour additional.
Tunnel/Shaft work: $5.00 per hour additional.
POWER EQUIPMENT OPERATORS CLASSIFICATIONS
GROUP 1: Digging machine, Ross Carrier, crane, lighter,
locomotive, derrick, hoist, elevator, bidwell-type machine,
shot & water blasting machine, paver, spreader, graders,
front end loader (3 yds. and over), vibratory hammer &
vacuum truck, roadheaders, forklifts, economobile type
equipment, tunnel boring machines, concrete pump and on
site concrete plants.
GROUP 2: Fireman & oiler.
GROUP 3: Oiler on crawler backhoe.
GROUP 4: Bulldozer, bobcats, skid steer loader, tractor,
scraper, combination loader backhoe, roller, front end
loader (less than 3 yds.), street and mobile-powered
sweeper (3-yd. capacity), 8-ft. sweeper minimum 65 HP).
GROUP 5: Well-point installation crew.
GROUP 6: Utility Engineers and Signal Persons
GROUP 7: Heater, concrete mixer, stone crusher, welding
machine, generator and light plant, gas and electric driven
pump and air compressor.
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GROUP 8: Boat & tug operator.
----------------------------------------------------------------
ENGI0057-002 05/05/2014
Rates Fringes
Power Equipment Operator
(highway construction
projects; water and sewerline
projects which are incidental
to highway construction
projects; and bridge projects
that do not span water)
GROUP 1....................$ 31.30 22.35+a
GROUP 2....................$ 26.00 22.35+a
GROUP 3....................$ 20.00 22.35+a
GROUP 4....................$ 26.58 22.35+a
GROUP 5....................$ 30.28 22.35+a
GROUP 6....................$ 29.90 22.35+a
GROUP 7....................$ 25.55 22.35+a
GROUP 8....................$ 26.93 22.35+a
GROUP 9....................$ 28.88 22.35+a
a. FOOTNOTE: a. Any employee who works three days in the week
in which a holiday falls shall be paid for the holiday.
a. PAID HOLIDAYS: New Year's Day, President's Day, Memorial
Day, July Fourth, Victory Day, Labor Day, Columbus Day,
Veterans Day, Thanksgiving Day & Christmas Day.
POWER EQUIPMENT OPERATOR CLASSIFICATIONS
GROUP 1: Digging machine, crane, piledriver, lighter,
locomotive, derrick, hoist, boom truck, John Henry's,
directional drilling machine, cold planer, reclaimer,
paver, spreader, grader, front end loader (3 yds. and
over), vacuum truck, test boring machine operator, veemere
saw, water blaster, hydro-demolition robot, forklift,
economobile, Ross Carrier, concrete pump operator and boats
GROUP 2: Well point installation crew
GROUP 3: Utlity engineers and signal persons
GROUP 4: Oiler on cranes
GROUP 5: Combination loader backhoe, front end loader (less
than 3 yds.), forklift, bulldozers & scrapers and boats
GROUP 6: Roller,skid steer loaders, street sweeper
GROUP 7: Gas and electric drive heater, concrete mixer, light
plant, welding machine, pump & compressor
GROUP 8: Stone crusher
GROUP 9: Mechanic & welder
----------------------------------------------------------------
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ENGI0057-003 06/01/2014
BUILDING CONSTRUCTION
Rates Fringes
Power Equipment Operator
GROUP 1....................$ 35.42 22.35+a
GROUP 2....................$ 35.20 22.35+a
GROUP 3....................$ 31.20 22.35+a
GROUP 4....................$ 28.35 22.35+a
GROUP 5....................$ 34.50 22.35+a
GROUP 6....................$ 34.07 22.35+a
GROUP 7....................$ 31.39 22.35+a
a.BOOM LENTHS, INCLUDING JIBS:
150 ft. and over: + $ 2.00
180 ft. and over: + $ 3.00
210 ft. and over: + $ 4.00
240 ft. and over: + $ 5.00
270 ft. and over: + $ 7.00
300 ft. and over: + $ 8.00
350 ft. and over: + $ 9.00
400 ft. and over: + $10.00
a. PAID HOLIDAYS: New Year's Day, President's Day, Memorial
Day, July Fourth, Victory Day, Labor Day, Columbus Day,
Veterans Day, Thanksgiving Day & Christmas Day. a: Any
employee who works 3 days in the week in which a holiday
falls shall be paid for the holiday.
a. FOOTNOTE: Hazmat work: $2.00 per hour additional.
Tunnel/Shaft work: $5.00 per hour additional.
POWER EQUIPMENT OPERATORS CLASSIFICATIONS
GROUP 1: Digging machine, Ross carrier, crane, boomtrucks,
lighter, locomotive, derrick, hoist, elevator, bidwell-type
machine, shot & water blasting machine, paver, spreader,
front end loader (3 yds. and over), vibratory hammer and
vacuum truck
GROUP 2: Telehandler equipment, forklift, concrete pump &
on-site concrete plant
GROUP 3: Fireman & oiler
GROUP 4: Oiler on crawler backhoe
GROUP 5: Bulldozer,skid steer loaders,bobcats, tractor,
grader, scraper,combination loader backhoe, roller, front
end loader (less than 3 yds.), street and mobile powered
sweeper (3 yds. capacity), 8-ft. sweeper (minimum 65 hp)
GROUP 6: Well point installation crew
GROUP 7: Heater, concrete mixer, stone crusher, welding
machine, generator for light plant, gas and electric driven
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pump & air compressor
----------------------------------------------------------------
IRON0037-001 03/16/2015
Rates Fringes
IRONWORKER.......................$ 33.96 23.87
----------------------------------------------------------------
LABO0271-001 06/01/2014
BUILDING CONSTRUCTION
Rates Fringes
LABORER
GROUP 1.....................$ 28.05 22.45
GROUP 2.....................$ 28.30 22.45
GROUP 3.....................$ 28.80 22.45
GROUP 4.....................$ 29.05 22.45
GROUP 5.....................$ 30.05 22.45
LABORERS CLASSIFICATIONS
GROUP 1: Laborer, Carpenter Tender, Mason Tender, Cement
Finisher Tender, Scaffold Erector, Wrecking Laborer,
Asbestos Removal [Non-Mechanical Systems]
GROUP 2: Asphalt Raker, Adzemen, Pipe Trench Bracer,
Demolition Burner, Chain Saw Operator, Fence & Guard Rail
Erector, Setter of Metal Forms for Roadways, Mortar Mixer,
Pipelayer, Riprap & Dry Stonewall Builder, Highway Stone
Spreader, Pneumatic Tool Operator, Wagon Drill Operator,
Tree Trimmer, Barco-Type Jumping Tamper, Mechanical Grinder
Operator
GROUP 3: Pre-Cast Floor & Roof Plank Erectors
GROUP 4: Air Track Operator, Hydraulic & Similar Self-Powered
Drill, Block Paver, Rammer, Curb Setter, Powderman & Blaster
GROUP 5: Toxic Waste Remover
----------------------------------------------------------------
LABO0271-002 06/01/2014
HEAVY AND HIGHWAY CONSTRUCTION
Rates Fringes
LABORER
COMPRESSED AIR
Group 1....................$ 45.48 20.70
Group 2....................$ 35.00 20.70
Group 3....................$ 47.48 20.70
FREE AIR
Group 1....................$ 37.55 20.70
Group 2....................$ 35.00 20.70
Group 3....................$ 39.55 20.70
LABORER
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Group 1....................$ 28.05 20.70
Group 2....................$ 28.30 20.70
Group 3....................$ 29.05 20.70
Group 4....................$ 21.55 20.70
Group 5....................$ 30.05 20.70
OPEN AIR CAISSON,
UNDERPINNING WORK AND
BORING CREW
Bottom Man.................$ 34.05 20.70
Top Man & Laborer..........$ 33.10 20.70
TEST BORING
Driller....................$ 34.50 20.70
Laborer....................$ 33.10 20.70
LABORER CLASSIFICATIONS
GROUP 1: Laborer; Carpenter tender; Cement finisher tender;
Wrecking laborer; Asbestos removers [non-mechanical
systems]; Plant laborer; Driller in quarries
GROUP 2: Adzeperson; Asphalt raker; Barcotype jumping
tamper; Chain saw operators; Concrete and power buggy
operator; Concrete saw operator; Demolition burner; Fence
and guard rail erector; Highway stone spreader; Laser beam
operator; Mechanical grinder operator; Mason tender; Mortar
mixer; Pneumatic tool operator; Riprap and dry stonewall
builder; Scaffold erector; Setter of metal forms for
roadways; Wagon drill operator; Wood chipper operator;
Pipelayer; Pipe trench bracer
GROUP 3: Air track drill operator; Hydraulic and similar
powered drills; Brick paver; Block paver; Rammer and curb
setter; Powderperson and blaster
GROUP 4: Flagger & signaler
GROUP 5: Toxic waste remover
LABORER - COMPRESSED AIR CLASSIFICATIONS
GROUP 1: Mucking machine operator, tunnel laborer, brake
person, track person, miner, grout person, lock tender,
gauge tender, miner: motor person & all others in
compressed air
GROUP 2: Change house attendant, powder watchperson, top
person on iron
GROUP 3: Hazardous waste work within the "HOT" zone
LABORER - FREE AIR CLASSIFICATIONS
GROUP 1: Grout person - pumps, brake person, track person,
form mover & stripper (wood & steel), shaft laborer,
laborer topside, outside motorperson, miner, conveyor
operator, miner welder, heading motorperson, erecting
operator, mucking machine operator, nozzle person,
rodperson, safety miner, shaft & tunnel, steel & rodperson,
mole nipper, concrete worker, form erector (wood, steel and
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all accessories), cement finisher (this type of work only),
top signal person, bottom person (when heading is 50' from
shaft), burner, shield operator and TBM operator
GROUP 2: Change house attendant, powder watchperson
GROUP 3: Hazardous waste work within the "HOT" zone
----------------------------------------------------------------
PAIN0011-005 06/01/2015
Rates Fringes
PAINTER
Brush, Roller, Taper, Wall
Coverer.....................$ 31.52 19.35
Epoxy, Tanks, Towers,
Swing Stage & Structural
Steel.......................$ 33.52 19.35
Spray, Sand & Water
Blasting....................$ 32.52 19.35
----------------------------------------------------------------
PAIN0011-006 06/01/2015
Rates Fringes
GLAZIER..........................$ 35.08 19.35
FOOTNOTES:
SWING STAGE: $1.00 per hour additional.
PAID HOLIDAYS: Labor Day & Christmas Day.
----------------------------------------------------------------
PAIN0011-011 06/01/2015
Rates Fringes
Painter (Bridge Work)...........$ 45.95 19.35
----------------------------------------------------------------
PAIN0035-008 06/01/2011
Rates Fringes
Sign Painter.....................$ 24.79 13.72
----------------------------------------------------------------
PLAS0040-001 07/14/2014
BUILDING CONSTRUCTION
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 31.95 24.60
PLASTERER........................$ 33.00 24.35
FOOTNOTE: Cement Mason: Work on free swinging scaffolds under
3 planks width and which is 20 or more feet above ground
and any offset structure: $.30 per hour additional.
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----------------------------------------------------------------
PLAS0040-002 06/11/2012
HEAVY AND HIGHWAY CONSTRUCTION
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 30.50 23.35
----------------------------------------------------------------
PLUM0051-002 09/01/2015
Rates Fringes
Plumbers and Pipefitters.........$ 36.88 27.95
----------------------------------------------------------------
ROOF0033-004 06/01/2015
Rates Fringes
ROOFER...........................$ 34.03 21.34
----------------------------------------------------------------
SFRI0669-001 07/01/2013
Rates Fringes
SPRINKLER FITTER.................$ 39.76 19.87
----------------------------------------------------------------
SHEE0017-002 06/01/2015
Rates Fringes
Sheet Metal Worker...............$ 34.08 32.83
----------------------------------------------------------------
TEAM0251-001 05/01/2014
HEAVY AND HIGHWAY CONSTRUCTION
Rates Fringes
TRUCK DRIVER
GROUP 1....................$ 26.71 19.7025+A+B
GROUP 2....................$ 26.86 19.7025+A+B
GROUP 3....................$ 26.91 19.7025+A+B
GROUP 4....................$ 26.96 19.7025+A+B
GROUP 5....................$ 27.06 19.7025+A+B
GROUP 6....................$ 27.46 19.7025+A+B
GROUP 7....................$ 27.66 19.7025+A+B
GROUP 8....................$ 27.16 19.7025+A+B
GROUP 9....................$ 27.41 19.7025+A+B
GROUP 10....................$ 27.21 19.7025+A+B
FOOTNOTES:
A. Paid Holidays: New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day and Christmas Day, plus
Presidents' Day, Columbus Day, Veteran's Day & V-J Day,
providing the employee has worked at least one day in the
calendar week in which the holiday falls.
B. Employee who has been on the payroll for 1 year or more
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but less than 5 years and has worked 150 Days during the
last year of employment shall receive 1 week's paid
vacation; 5 to 10 years - 2 weeks' paid vacation; 10 or
more years - 3 week's paid vacation.
All drivers working on a defined hazard material job site
shall be paid a premium of $2.00 per hour over applicable
rate.
TRUCK DRIVER CLASSIFICATIONS
GROUP 1: Pick-up trucks, station wagons, & panel trucks
GROUP 2: Two-axle on low beds
GROUP 3: Two-axle dump truck
GROUP 4: Three-axle dump truck
GROUP 5: Four- and five-axle equipment
GROUP 6: Low-bed or boom trailer.
GROUP 7: Trailers when used on a double hook up (pulling 2
trailers)
GROUP 8: Special earth-moving equipment, under 35 tons
GROUP 9: Special earth-moving equipment, 35 tons or over
GROUP 10: Tractor trailer
----------------------------------------------------------------
WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
================================================================
Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).
----------------------------------------------------------------
The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
Union Rate Identifiers
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A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
Survey Rate Identifiers
Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.
Survey wage rates are not updated and remain in effect until a
new survey is conducted.
Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
----------------------------------------------------------------
WAGE DETERMINATION APPEALS PROCESS
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1.) Has there been an initial decision in the matter? This can
be:
* an existing published wage determination
* a survey underlying a wage determination
* a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling
On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:
Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
4.) All decisions by the Administrative Review Board are final.
================================================================
END OF GENERAL DECISION
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